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Section I

Executive Summary

 Moving Forward

The best description of the W. Frank Barton School of Business at Wichita State University is that it is a business school moving forward. Our enrollments, both undergraduate and graduate, are growing. The Barton School has made significant improvements in our key areas of entrepreneurship and international business, in terms of both curriculum and faculty. Our international connections have been growing significantly. Our Center for Entrepreneurship is adding significant new programs, as is our Center for Management Development. The Barton School has partnered with a major local employer, Koch Industries, Inc., to establish the Market Based Management® Center, including a state-of-the-art behavioral/experimental economics lab. In response to local employers, the Barton School is beginning a major curriculum benchmarking and improvement effort. While the Barton School is currently searching for a new permanent dean, it will continue moving forward.

Dean Search
Dr. John M. Beehler became Dean of the Barton School of Business in June 2000; he resigned to become Associate Provost and Dean at another institution in July 2007. During his tenure, the Barton School kept moving forward, as it did under the leadership of previous deans. One of Dean Beehler’s most significant legacies is an increased level of funding for the Barton School, both from fund-raising for endowed chairs and faculty fellowships and for student scholarships, and from the Barton School’s Technology and Operations Fee, a $15 per credit-hour fee charged for Barton School classes. Following Dean Beehler’s departure, Dr. W. Bartley Hildreth, Regents Distinguished Professor of Public Finance, became Interim Dean.

The national search for a permanent dean is under way, with a search committee chaired by Dean Peter Cohen of WSU’s College of Health Professions and consisting of Barton School faculty, students, and local business people. The central administration of Wichita State is very committed to hiring a permanent dean who can keep the Barton School moving forward into the future. A new dean is expected to be at work by July 2008.

Growing Enrollments
Following several years of modest declines, Barton School enrollments have grown significantly from Fall 2006 to Fall 2007. Overall, the Barton School’s student headcount is up 4.1%, and student credit-hours are up 6.2%; undergraduate and MBA students are taking more credit-hours per semester on average. Most degree programs within the Barton School are up in both student headcount and student credit-hours for Fall 2007, compared to Fall 2006:

	
	Headcount growth
	Credit-hour growth

	BBA
	3.3%
	5.6%

	MBA
	7.8%
	12.1%

	MAcc
	26.2%
	30.7%

	MA in Econ
	4.8%
	1.6%


The Executive MBA program has the same cohort of students in Fall 2007 as in Fall 2006, but one student out of 20 dropped out of the EMBA between Fall 2006 and Fall 2007.

Faculty
Despite the growing shortage of terminally qualified business faculty, the Barton School has successfully attracted and retained academically qualified faculty from high quality PhD programs. The Barton School has a relatively youthful faculty, with half of the Barton School’s tenure-track faculty having been hired in the last ten years. For Fall 2007, two senior Distinguished Professors were added to the Barton School faculty: Dr. Gaylen Chandler in Entrepreneurship, and Dr. Clyde Stoltenberg in International Business. To help attract and keep quality faculty, the Barton School has been pursuing additional funding for faculty through fund-raising for fellowships and endowed chair positions. Since 2000, it has added twelve new fellowships and five new endowed chair positions, giving the Barton School a total of sixteen fellowships and eight endowed chairs.
The faculty of the Barton School are committed to excellence in both teaching and research. Barton School faculty make up about 10% of Wichita State University’s faculty, but have won 25% of WSU’s university-wide Excellence in Teaching Awards and 20% of WSU’s Leadership in the Advancement of Teaching Awards since the awards began. Barton School faculty have also won 26% of WSU’s Young Faculty Scholar Awards for research excellence, again since the awards began. Young faculty in the Barton School are not the only faculty actively involved in research; 97% of the tenured faculty in the Barton School are actively involved in research and maintain their academically-qualified status.

In Fall 2007, the Barton School initiated searches for five faculty members who resigned unexpectedly during Spring and Summer 2007: two in Accounting, and one each in Entrepreneurship/Strategy, Finance, and International Business. To date, the Barton School has hired Kurt Ring (ABD, Mississippi State University), an Academically Qualified faculty member who will teach in Entrepreneurship and Strategy, Dr. Kurt Reding (PhD, University of Tennessee), an Academically Qualified Accounting faculty member in AIS and managerial accounting, and Jesse Dwyer (ABD, University of Connecticut), an Academically Qualified Accounting faculty member in tax accounting. Searches are ongoing in Finance and International Business.

Curriculum Improvements
During the 2006–2007 academic year, the Barton School completed significant revisions to both the undergraduate Entrepreneurship major and the undergraduate International Business major. The Entrepreneurship revisions included creation of a sequence of required courses, starting with new venture feasibility analysis, moving on to entrepreneurial finance and how to grow and manage an entrepreneurial firm, and culminating in the development of a business plan.

The International Business revisions require students to choose one of three geographic areas (Europe, Latin America, and Asia/Pacific) around which to organize their studies of foreign language and cultural studies. International Business majors are now required to have an international experience, either a semester abroad or a summer study tour. The first summer study tours, to Europe and to Taiwan and China will take place during the summer of 2008. International Business majors are also now required to earn a minor in a business discipline.

International Programming 
For a business school of its size, type, and location, the Barton School has an extensive array of international programs. The Barton School has established undergraduate student exchange programs with several business schools in Europe and Latin America, and has just begun student exchange programs with universities in Taiwan and China. As part of the revisions to the International Business major, the first study tours to Europe and Asia have been planned for Summer 2008. In partnership with the Barton School, the Berlin School of Economics has received funding from the German government to operate a Summer in Berlin program beginning in Summer 2008.

In Spring 2006, the Barton School and the Berlin School of Economics began a partnership in which MBA students in the MBA capstone course formed virtual teams with Berlin School MBA students to work together on projects. Barton School students visit Berlin for a week in January to establish teams and begin working on their projects, and the Berlin students visit Wichita for a week in April to finish work on their projects together with their Barton School teammates. The Barton School was recognized by the Graduate Management Admissions Council (GMAC) as the only part-time MBA program in the U.S. with such a partnership. 

Dr. Tim Pett, Director of the Center of Entrepreneurship, and Ms. Dorothy Harpool, Director of Graduate Studies in Business, visited Munich, Germany, in October 2007 to initiate discussions with the Munich Business Plan Competition and the Munich University of Applied Sciences.  A discussion was held with Mr. Werner Arndt, Director of the Munich Business Plan Competition, about the competition, its organization, and its success.  A second discussion was held with Dr. Andrea Peoch, Entrepreneurship Professor, and Dr. Klaus Sailer, Director of the Strascheg Center for Entrepreneurship, both of the Munich University of Applied Sciences.  This discussion centered on a possible formal partnership between the Barton School and the Munich University of Applied Sciences.  Topics discussed included undergraduate and graduate student exchange programs, faculty research collaboration, and how entrepreneurship can be taught at the undergraduate and graduate levels.
To help recruit more undergraduate students interested in the international aspects of business, the Barton School is beginning a partnership with Kansas high school foreign language teachers aimed at making the Barton School’s international programs much more visible to high-quality high school students across the state.

The Barton School also has a very active Center for International Business Advancement (CIBA). In May 2006 Dr. Dharma deSilva, CIBA Director, organized an Internationalization and Business School Curricula Symposium, funded by a USED/BIE grant and sponsored by twenty-one CIBERs and BIEs. Twenty-eight faculty resource specialists from across the U.S. conducted workshops, attracting 107 faculty; Dr. Jerry Trapnell of AACSB gave the opening keynote address. In conjunction with the symposium, the World Trade Council featured an EU-25 Trade Conference, with a reception and banquet for symposium attendees and the local business community that attracted 415 participants. CIBA sponsors the World Trade Council of Wichita, which provides monthly country/company trade events where Wichita-area businesspeople can learn about doing business in specific countries, and about more general international business topics. These sessions typically attract well over 100 participants every month.

Center for Entrepreneurship 

The Barton School’s Center for Entrepreneurship has been revitalized by the appointment of Dr. Tim Pett as Director in 2005. The Center has been expanding its activities in several directions since then, and has had its success recognized by its selection as the eleventh best undergraduate entrepreneurship program in the United States by Entrepreneur magazine in Fall 2007. 


One of Center’s key activities is the Entrepreneurial Research Associates, a growing group of multidisciplinary Barton School faculty interested in academic research on entrepreneurship and small business. For Fall 2007, the group has grown to twelve faculty members, and has resulted in at least twelve faculty research projects, two research publications, nine papers under review, and ten presentations at professional meetings. Seven members of the Entrepreneurship Research Associates group will be presenting a symposium at the January 2008 USASBIE meeting on “The New Venture Creation Process: How Nascent Entrepreneurs Behave When Forming a New Venture.”

For the last several years, the Center and the Barton School have been involved in the Minority Business Initiative of Visioneering Wichita’s Economic Development Foundation. Personnel from the Center have become certified to deliver the Kauffman Foundation’s FasTrac New Ventures and Growth Ventures training programs.

In Fall 2006, the Center for Entrepreneurship received a $180,000, three-year grant funded by the Coleman Foundation to develop the Kansas Entrepreneurial Initiative (KEI), which has a four-fold mission:

1.
To assist budding entrepreneurs in the identification and assessment of business opportunities, including the development of business plans and support networks to start and grow a business;

2.
To provide students from multiple disciplines with a broad-based entrepreneurial experience and interaction with entrepreneurs through a summer internship program;

3.
To build campus and statewide entrepreneurial networks using Internet-based and broadcast forums;

4.
To ensure that participants – students, faculty, businesses, and economic development partners – have a direct connection to the entrepreneurial process.

During the 2006-2007 academic year, the Center began a series of business plan competitions, with one competition for students at community or two-year colleges and another for students at four-year colleges or universities in Kansas. The Center also began an Entrepreneurship Forum Series in Fall 2006 to provide semester-long programming for Barton School students and the Wichita-area community on specific entrepreneurial topics. Series topics have included franchising, managing family-owned business, and buying and selling a business. 

Center for Management Development

Noncredit training programs for businesses and other organizations are provided by the Center for Management Development. While most CMD programs are aimed at the Wichita area, some CMD programs are taught in other parts of Kansas and a few are taught out of state. The programs are taught by both Barton School faculty, who receive additional compensation, and by outside providers. CMD is one of the few similar university-based organizations nationally that have a long record of profitable operation; CMD’s profits are used by the Barton School to support student scholarships, faculty development, and other operations. 

In the past, CMD had concentrated on providing training in the “soft skill” areas of management and marketing. In the last several years, CMD has successfully expanded its scope into new areas such as project management, data analysis, and budgeting, while still successfully providing their traditional training. This expansion will provide the Barton School with additional resources, and provide Barton School faculty with additional contacts with businesses and other organizations.

Market Based Management® Center Established

During the 2005-2006 academic year, WSU and the Barton School began working with the Market Based Management® Institute, part of the Koch Foundation, to develop a Market-Based Management® Center affiliated with the Barton School. Market Based Management® is the management philosophy developed by Charles Koch, CEO of Koch Industries, Inc. Koch Industries, Inc., is headquartered in Wichita and is the largest privately-held business in the U.S. 

WSU, the Barton School, and the Koch Foundation reached an agreement to create a Market Based Management® Center in the Barton School. The purpose of the Center is to involve and support Barton School faculty in research related to entrepreneurship and other areas tied to MBM, and to house an experimental economics laboratory. A section of Clinton Hall was remodeled into a state-of-the-art behavioral/experimental economics laboratory and offices for the Center. The process for applying and awarding research grants from the MBM Center to Barton School and other WSU faculty was designed and implemented, and the first two MBM Center Grants were approved for Summer 2007.
Maintaining Our Competitive Position

In early Fall 2007 the Barton School began to receive information from several major local employers that other AACSB-International accredited business schools in the region have stepped up their commitment to business education, and that the Barton School needed to develop a new business plan to maintain its competitive position. The Barton School has begun benchmarking our curriculum against the curricula of peer and competing AACSB-International accredited business schools. The Barton School has begun a process of having Barton School administrators, WSU administrators, and faculty in key areas meet with local employers to discuss our programs. This process is expected to lead to modifications in our Strategic Plan in Spring 2008 as areas are identified where increased efforts are needed to maintain our competitive position relative to other AACSB-International accredited business schools in the region.

One example of the improvements that can be made for minimal resources is the establishment by the Economics Department of a formal tutoring program for Principles of Economics. An office in the Economics Department area has been set aside for tutoring, with advanced undergraduate and graduate students hired to staff the tutoring office for 15 hours a week.
These and other activities confirm that the Barton School is moving forward consistent with its mission and vision.

Barton School Statistical Overview

Number of Faculty 

	Tenure-Track Faculty
	AY04
	AY05
	AY06
	AY07
	AY08

	  School of Accountancy
	8
	7
	8
	9
	8

	  Economics Department
	8
	8
	8
	8
	8

	  FREDS Department
	8
	11
	11
	11
	10

	  Management Department
	9
	7
	9
	10
	10

	  Marketing & Entrepreneurship Department
	7
	6
	8
	8
	8

	
	
	
	
	
	

	Barton School Totals
	40
	39
	44
	46
	44


	Lecturer Faculty
	AY04
	AY05
	AY06
	AY07
	AY08

	  School of Accountancy
	2
	2
	2
	2
	2

	  Economics Department
	2
	2
	2
	2
	2

	  FREDS Department
	3
	4
	4
	3
	3

	  Management Department
	1
	2
	2
	2
	2

	  Marketing & Entrepreneurship Department
	3
	2
	2
	2
	2

	
	
	
	
	
	

	Barton School Totals
	11
	12
	12
	11
	11


	Adjunct Faculty (FTE - Fall semester)
	AY04
	AY05
	AY06
	AY07
	AY08

	  School of Accountancy
	2.75
	1.75
	1.25
	1.50
	1.75

	  Economics Department
	1.25
	1.25
	1.25
	.50
	1.25

	  FREDS Department
	2.25
	2.25
	1.50
	1.50
	1.00

	  Management Department
	1.00
	.75
	.50
	1.00
	1.00

	  Marketing & Entrepreneurship Department
	1.50
	2.25
	2.00
	1.25
	1.75

	
	
	
	
	
	

	Barton School Totals
	8.75
	8.25
	6.50
	5.75
	6.75


Number of Students

	Student Headcount
	Fall 03
	Fall 04
	Fall 05
	Fall 06
	Fall 07

	  Undergraduate students
	2,024
	1,896
	1,851
	1,853
	1,914

	  MBA students
	256
	214
	209
	193
	208

	  EMBA students
	14
	24
	24
	20
	19

	  MAcc students
	45
	45
	55
	42
	53

	  MA in Econ students
	32
	32
	27
	42
	44

	
	
	
	
	
	

	Barton School Totals
	2,371
	2,211
	2,166
	2,150
	2,238


Student Credit-Hours

	Student Credit-Hours
	Fall 03
	Fall 04
	Fall 05
	Fall 06
	Fall 07

	  Undergraduate student credit-hours
	18,368
	17,061
	16,778
	17,778
	18,776

	  MBA student credit-hours
	1,523
	1,253
	1,275
	1,167
	1,308

	  EMBA student credit-hours
	132
	144
	144
	120
	114

	  MAcc student credit-hours
	265
	308
	315
	264
	345

	  MA in Econ student credit-hours
	246
	267
	200
	314
	319

	
	
	
	
	
	

	Barton School Totals
	20,534
	19,033
	18,712
	19,643
	20,862


Student / Faculty Ratios

	
	Fall 03
	Fall 04
	Fall 05
	Fall 06
	Fall 07

	  Students per FTE faculty
	39.8
	37.4
	34.7
	33.8
	36.3


Class sizes: Fall 2007

	
	Average
	Smallest
	Largest

	Lower-division undergraduate
	57
	29
	170

	Upper-division undergraduate
	38
	5
	145

	MBA
	31
	21
	47

	EMBA
	19
	19
	19

	MAcc
	17
	13
	19

	MA in Economics
	13
	11
	18


Information on the Barton School’s organizational structure is Appendix 1.
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Fifth-Year Maintenance Report

Part 1:  SITUATIONAL ANALYSIS

Factors Shaping Mission and Operations

Four major factors have helped shape the mission and operations of the Barton School of Business:

· Wichita State University’s mission as an urban serving research university

· Wichita State University’s previous status as a municipal university

· The entrepreneurial tradition of the Wichita area

· The legacy of W. Frank Barton

The Kansas Board of Regents, the oversight body for public higher education in Kansas, has designated Wichita State University (WSU) as one of the state’s three research universities. WSU is the only urban serving research university in the system.

The Barton School implements the urban-serving part of WSU’s mission statement through “the Barton Connection.” The Barton School involves its students with the Wichita-area community through multiple student organizations, class projects done on behalf of local not-for-profit organizations and businesses, and the largest cooperative education/internship program in the state. Barton School faculty serve as consultants (both paid and volunteer) to local businesses, nonprofits, and governments, and teach non-credit business seminars through our Center for Management Development. The Barton School hosts the Center for Economic Development and Business Research (provides general and contract research for businesses and governments, sponsors an annual Economic Outlook Conference), the Center for International Business Advancement (sponsors the very active World Trade Council of Wichita), and the Center for Real Estate (conducts research and analysis on area real estate markets, publishing a quarterly home price index for Sedgwick County and an annual Wichita Housing Market Forecast).
The Barton School implements the research university part of WSU’s mission statement by hiring research-oriented faculty, and by encouraging faculty research in a variety of ways. New faculty are put on a 6-6 credit hour teaching schedule for at least their first three years in the Barton School. Current faculty who produce an appropriate quantity and quality of research can continue on that teaching load, while faculty who are less involved in research have a higher teaching load. The Barton School offers faculty competitive summer research grants; awards of endowed chairs and some fellowships are based primarily on research.

Wichita State University originated in 1895 as Fairmount College, affiliated with the Congregational Church. In 1926, by vote of the citizens of Wichita, the college became the Municipal University of Wichita, the first municipal university west of the Mississippi River. At the request of the citizens of Wichita, in 1964 the university became part of the state system, and its name changed to Wichita State University. As part of the change to state-supported status, Wichita endowed WSU with a 1.5 mill tax levy on property within the city; this levy was later adopted by Sedgwick County. The Barton School has benefited directly from the mill levy over the years: support for individual faculty research efforts and technology acquisition, support for outreach efforts, and ongoing support for the Center for Economic Development and Business Research (CEDBR), a key part of the Barton School’s community outreach.

Wichita has a tradition of entrepreneurship dating back at least to 1889, with the founding of the Mentholatum Company. The Coleman Company, makers of Coleman lanterns and camping gear, started in 1905 in Wichita. An oil boom in the area beginning in 1915 spawned numerous companies, including in 1924 a petroleum engineering firm started by Fred C. Koch and others that grew into today’s Koch Industries, Inc., the largest privately-held business in the U.S. Aircraft manufacturing began in Wichita in 1920, eventually leading to the creation of Cessna, Beech, Stearman (later Boeing and Spirit AeroSystems), and Learjet. According to Harvard’s Michael Porter, Wichita enjoys a world-class cluster of aircraft manufacturing companies.

In 1958 two WSU students, Dan and Frank Carney, started Pizza Hut with $600 borrowed from their mother. Pizza Hut was one of the pioneers of the franchising industry. In 1977, PepsiCo bought Pizza Hut from the Carney brothers and their investors, providing funding for a large number of other entrepreneurs in the Wichita area.
W. Frank Barton, late founder and chairman emeritus of Rent-A-Center, exemplified the Wichita entrepreneurial tradition. After working for Montgomery Ward and managing a Western Auto store, he started the Barton Distributing Company in 1952, wholesaling appliances and other consumer durables across Kansas. In 1973 Mr. Barton and Tom Devlin began Rent-A-Center. Out of 200 small public companies ranked by Forbes magazine in 1985, Rent-A-Center ranked eleventh in return on equity. In 1987, Thorn EMI acquired Rent-A-Center for $594 million. 

In May 1987, in the single largest gift ever made to a Kansas university to date, Mr. Barton and his wife Patsy gave $12 million to endow the College of Business Administration. The W. Frank Barton School of Business was dedicated on May 4, 1988; Mr. Barton passed away in 2000. The earnings from the endowment have been used to fund an endowed chair, three Barton Fellowships rotated among the faculty, summer research grants, and the $44,000 Clay Barton Scholarship, the largest business scholarship in Kansas. Mr. Barton’s partner, Tom Devlin, was the lead donor for Devlin Hall, home of the Center for Entrepreneurship.

In 2005, the Barton School received an additional gift from the Barton estate of $8.5 million. Combined with matching contributions from the state of Kansas, this gift provides funding for three Barton Distinguished Chairs. One was awarded internally to Dr. Jeffrey Quirin in the School of Accountancy. Two were awarded after national searches; the Barton Distinguished Chair in Entrepreneurship is held by Dr. Gaylen Chandler, and the Barton Distinguished Chair in International Business is held by Dr. Clyde Stoltenberg. Professors Chandler’s and Stoltenberg’s appointments were effective in Fall 2007.

Advantages of the Barton School
The Barton School sees itself as possessing considerable advantages:

· With degrees from excellent universities, the Barton School’s high-quality faculty are interested in excellence in both teaching and research. Though only about 10% of the WSU faculty, Barton School faculty have won 25% of all the WSU Excellence in Teaching Awards ever given. Barton School faculty have also won 20% of the Leadership in the Advancement of Teaching Awards given by WSU, and 26% of the Young Faculty Scholar Awards given by WSU.

· Our urban location gives the Barton School access to a large concentration of people and organizations, allowing for a high level of interaction: classroom speakers, student organization involvement, the largest co-op/internship program in Kansas, even an occasional business person dropping into our classes.

· The Barton School has a very active and involved Advisory Board made up of local business people and alumni from around the country.

· The central administration of WSU is very supportive of the Barton School, as is the community.

· The Barton School has substantial financial resources: its endowment is currently over $31.6 million, and it imposes a $15 per credit-hour Technology and Operations Fee that generates over $600,000 annually.

· The Barton School has strong outreach centers: the Center for Entrepreneurship, the Center for Management Development, the Center for International Business Advancement (CIBA), the Center for Economic Development and Business Research, the Center for Real Estate, and the Center for Economic Education.

· The Barton School has one of the newest, best-equipped experimental economics laboratories in the world, located in the Market Based Management® Center in Clinton Hall. The MBM Center is a partnership between Wichita State University, the Barton School, and the MBM Institute, a branch of the Koch Foundation. The MBM Center also provides research funding for Barton School and other WSU faculty.
· The Barton School has a strong and growing international involvement: exchange agreements with universities in Germany, Sweden, Mexico, Austria, Taiwan, and China, and our MBA program cooperates with the Berlin School of Economics to offer virtual teaming projects where students from each school spend a week at the other school.

Disadvantages of the Barton School
The Barton School faces some disadvantages in achieving its mission:

· Its location in Wichita, Kansas, is a disadvantage in recruiting faculty: Wichita does not have beaches or mountains, nor can it offer all the attractions of larger cities.

· WSU’s situation as a university with many students who hold jobs while they go to school and with many first-generation college students is a disadvantage in recruiting those high-quality students who desire a predominantly traditional residential campus.

· The Barton School’s location in a small, outdated, unattractive, and hard-to-modify building (Clinton Hall) portrays an image in stark contrast to the modern business environment and is a programmatic disadvantage: Clinton Hall does not have space for break-out rooms, a trading room, or even an attractive space for student networking and student-faculty interactions. 
Challenges Faced by the Barton School
The two primary challenges faced by the Barton School are those faced by many AACSB-accredited business schools:

· Difficulty in recruiting and retaining quality faculty, especially faculty who meet our standards for academically qualified (AQ) faculty, with some fields more difficult that others.

· Competition for students from other providers of business education, especially lower quality, non-accredited business programs.

The world-wide shortage of AQ faculty has made it more difficult than in the past for the Barton School to attract and keep new faculty. Despite this difficulty, the Barton School has been successful in hiring high-quality new faculty. During the last three years, the Barton School has hired twelve new assistant professors from good PhD programs (for example, NYU, Florida State, SMU, Arizona State, Washington), plus two new distinguished professors. Although the Barton School has been able to offer competitive salaries to new hires, the rapid increase in salaries makes it harder to keep these new faculty members; in the 2006-2007 academic year, the Barton School lost four assistant professors and one associate professor, all of whom received between $20,000 and $50,000 salary increases at their new positions. 

To help attract and keep quality faculty, the Barton School has been pursuing additional funding for faculty through fund-raising for fellowships and endowed chair positions. Since 2000, it has added twelve new fellowships and five new endowed chair positions, giving the Barton School a total of sixteen fellowships and eight endowed chairs. To help counterbalance the locational disadvantage perceived by many people outside Wichita, the Barton School is in the planning stages of fund-raising for a Grow-Your-Own-Professor program. Several current lecturers are interested in pursuing doctoral degrees, as are community business people who currently teach for the school as adjuncts. By helping people already located in the Wichita area obtain doctoral degrees, the Barton School has the opportunity to gain AQ faculty who are already known to be effective in the classroom, and are at least somewhat place-bound to the Wichita area.

There are a growing number of non-AACSB schools located in the Wichita area that offer undergraduate and graduate business degrees. Some of these are small, traditional liberal arts colleges that have branched out into providing adult-education programs without investing in sufficient research-oriented faculty. Other competitors in this market are schools located elsewhere that have opened branches in the Wichita area, plus on-line schools. Despite the increasing competition, enrollments in the Barton School have been growing: for Fall 2007, undergraduate credit-hours are up 5.6% compared to Fall 2006, with MBA credit-hours up 12.1%, and MAcc credit-hours up 30.7%. 
The Barton School views its competitive advantage as the quality of the programs at the Barton School, as shown by AACSB accreditation. Its marketing stresses quality and accreditation (for example, ads with a “Get a Real MBA” theme, paid for by the WSU Graduate School), and the Barton School expects to be increasing such advertising significantly in the near future. The Barton School is also working with the WSU Admissions Office to expand efforts to attract more of the high-quality high school graduates that leave Wichita (and Kansas) for their education.
The Barton School believes that obtaining sufficient financial resources to maintain its current programs and to allow for moderate growth in enrollment is not a challenge, given the positive economic outlook for the Wichita area and to a somewhat lesser extent the state of Kansas, and given the current administration of WSU. The Wichita-area economy is projected to see continued expansion. State support for higher education in Kansas, while never lavish, has not seen a significant budget cut in the last several decades, unlike many other states. 

The current administration of WSU is very supportive of the Barton School. Beginning in Fall 2004, the Barton School has charged a $15 per credit hour Technology and Operations Fee, which currently generates over $600,000 annually in additional funding. Our endowment is over $31.6 million, and is expected to grow substantially during the next ten years.
Opportunities for Enhancing Barton School Degree Offerings
When the last AACSB review team visited the Barton School in 1997, the school offered six degrees: 

· Bachelor of Business Administration (BBA), which includes all undergraduate majors

· Master of Business Administration (MBA)

· Executive Master of Business Administration (EMBA)

· Master of Professional Accountancy (MPA); name changed to Master of Accountancy (MAcc) for the 2002-2003 academic year

· Master of Arts in Economics (MAEcon)

· Master of Science in business (MS) 

The Master of Science in business degree was dropped in 2004 due to lack of resources and lack of student interest. No new degree programs have been added since the last review; Management Information Systems, a new major within the BBA, began in Fall 1998. At this time, there are no plans for additional degree programs, or additional majors within the BBA or other degree.

While no new degrees have been added, this does not mean that the curriculum has been static. Two examples of recently completed curriculum improvements are the revisions of the Entrepreneurship and International Business majors. Since these majors are both interdisciplinary and key to the Barton School’s mission, interdisciplinary committees comprised of faculty involved in those areas were appointed in Fall 2005 to benchmark high-quality programs and develop improved undergraduate curricula. The revised curricula were approved during the 2006-2007 academic year.

There are also several curriculum revisions under discussion, most in response to assessment efforts:

· Adding a course in Business Communication to the BBA requirements

· Adding additional statistics and data analysis requirements to the BBA

· Implementing across-the-curriculum programs in communication, data analysis, and critical thinking for undergraduate degrees and possibly some graduate degrees

· Increasing coverage of international business topics in the MBA curriculum

· Revising the Management major to improve its assessability

· Revising the Human Resources Management major in light of the curriculum template prepared by SHRM

Census of Degree Programs and Graduates

WSU graduates students at the end of Spring, Summer, and Fall semesters. The figures below are for the latest full academic year: Fall 2006, Spring 2007, and Summer 2007. 

	
	Fall 2006
	Spring 2007
	Summer 2007
	Totals

	BBA
	158
	176
	83
	417

	MBA
	19
	23
	9
	51

	MAcc
	2
	3
	3
	8

	MAEcon
	1
	4
	2
	7


The EMBA program is a 22-month cohort program that currently graduates students in the Spring of even-numbered years; in Spring 2006 there were 24 EMBA graduates, and it is expected that there will be 19 EMBA graduates in Spring 2008.
Part 2:  MISSION
The Barton School’s current mission, vision, core values, and key area of emphasis came out of the strategic planning retreat held by the Barton School’s Executive Committee (deans and department chairs) in early Fall 2004. The draft developed by the Executive Committee was discussed and modified at several faculty meetings, at a meeting of the Barton School’s Advisory Board, and with a student group, the Barton School’s Dean’s Ambassadors.

Following multiple revisions, on December 2, 2004 the faculty of the Barton School approved the following statements:

Mission

The Barton School of Business advances the knowledge and practice of business, reaches out to constituents, and prepares students to successfully compete in the global entrepreneurial marketplace.

Vision

To be nationally recognized for developing entrepreneurial business leaders for the global marketplace

Core Values

In pursuit of our mission, we are committed to integrity, excellence, and collegiality.

Key Area of Emphasis

Entrepreneurship

The Mission Statement provides some specificity about the areas the Barton School emphasizes: 

· Research – the Barton School puts equal emphasis on discipline-based scholarship and contributions to practice, while learning and pedagogical scholarship has a lower emphasis

· Service - the Barton School actively reaches out to the community, rather than just responding to community requests

· Teaching – Barton School teaching emphasizes entrepreneurship and international business. 

The Barton School mission applies to all undergraduate and graduate programs within the Barton School. In addition, the School of Accountancy has its own mission statement:

The mission of the W.S.U. School of Accountancy is to be a preferred source of professional accountants in the state and region.

Capitalizing on the unique opportunities of our metropolitan setting, the School's educational programs, research contributions, and professional interactions provide an intellectual arena in which high quality teaching and learning are pivotal.

School of Accountancy graduates possess:

· the necessary foundation for initial and continuing career success;

· a commitment and capability for the highest level of professional service to society; and

· the skills and learning habits essential for maintaining and enhancing their professional competencies over a lifetime. 
Part 3:  STRATEGIC MANAGEMENT PLANNING PROCESS
Origins of Current Barton School Strategic Plan
Following the adoption of the 2003 revisions to AACSB-International’s standards, the leadership of the Barton School began gathering information on both the implications of the revisions for our strategic planning, and on approaches to strategic planning. The first draft of goals, objectives, and action steps for the current Strategic Plan came out of a three-day retreat by the Barton School’s Executive Committee (deans and department chairs) in August and September 2004. 

During the Fall 2004 semester, the faculty of the Barton School received copies of the initial draft of the full Strategic Plan, and discussed it at length during several faculty meetings. The Barton School’s Advisory Board reviewed and discussed the draft at their Fall 2004 meeting. The draft was also discussed with the Barton School Dean’s Ambassadors, a group of students that provides advice and assistance to the Dean’s Office. There was general agreement about the five goals in the Strategic Plan, with numerous suggestions for improving the language of the goals, and the content and language of the objectives and action steps.  

The results of these discussions were used by the Dean’s Office to produce a revised draft of the Strategic Plan. The Executive Committee reviewed the revised draft, and suggested further revisions. The revised draft was again brought to the Barton School faculty for further discussion. The faculty discussion was used to develop the final version of the Strategic Plan, which the faculty approved on December 2, 2004.

Goals of the Strategic Plan
The Strategic Plan contains five major goals:

Goal 1:  
Maintain AACSB-International accreditation for all business and accounting programs

Goal 2:
Enhance our reputation for developing students to be entrepreneurial business leaders in the global marketplace 

Goal 3:  
Effectively integrate entrepreneurship as our key area of emphasis throughout our curriculum and our operations

Goal 4:  
Increase the overall quality of faculty intellectual contributions advancing the knowledge and practice of business

Goal 5:  
Improve the quality and quantity of connections between the Barton School and its constituents

Process and Schedule for Revising the Strategic Plan
At the time the Strategic Plan was approved by the faculty, the Barton School committed to a schedule for updating and revising the Strategic Plan:

· The Objectives and Action Steps for each goal will be reviewed and updated every Spring by the Executive Committee.


· The entire Strategic Plan, including its goals, will be subjected to a thorough review by all stakeholders every five years; earlier reviews will be undertaken if circumstances warrant.
Current Status of the Strategic Plan

Under standard procedures, the Barton School Executive Committee would review progress on the 2007-2008 Objectives and Action Steps during Spring 2008, with a full review of the Strategic Plan, including the Mission, Vision, and Core Values statements and the Key Area of Emphasis during the 2008-2009 academic year. However, in early Fall 2007 the Barton School began to receive information from several major local employers that other AACSB-International accredited business schools in the region have stepped up their commitment to business education, and that the Barton School needed to develop a new business plan to maintain its competitive position. 

The Barton School has begun benchmarking its curriculum against the curricula of peer and competing AACSB-International accredited business schools, and Barton School administrators, WSU administrators, and faculty in key areas have started systematically meeting with local employers to discuss Barton School programs. The Barton School expects that this process will lead to modifications in the Strategic Plan in Spring 2008. With the hiring of a new permanent Dean in Spring 2008, the Barton School may see additional modifications in the Strategic Plan.
A copy of the current Strategic Plan with the Objectives and Action Steps for the 2007-2008 academic year approved by the Executive Committee in Spring 2007 is Appendix 2.

Part 4:  ASSESSMENT TOOLS AND PROCEDURES

During the last several years, the Barton School has put into operation a substantial set of assessment processes designed to provide information to improve the curriculum and to meet the standards of both AACSB-International and the Higher Learning Commission (HLC) of the North Central Association, Wichita State University’s accrediting body. To meet AACSB standards, the Baton School has an assessment process for each degree program: BBA, MBA, Executive MBA, MAcc, and MA in Economics. To meet HLC standards, there are also assessment processes for each undergraduate major. Direct assessment measures for all degree programs and majors have been implemented. In addition, information is actively solicited about students’ preparation from businesses that employ Barton School graduates, and the Barton School obtains students’ assessments of the BBA and MBA programs through the use of on-line surveys provided by Educational Benchmarking, Inc. (EBI). The EBI surveys are especially valuable in that they show not only how Barton School students view Barton School programs, but also comparative information about how students at peer institutions and other universities view their programs.

The learning goals and assessment methods for all degree programs have been approved by the Barton School Assessment Committee and by the faculty of the Barton School; the learning goals for each undergraduate major have been approved by the relevant faculty and by the Assessment Committee.

The Barton School Assessment Committee was restructured in Fall 2004, following Associate Dean Jim Clark’s attendance at an AACSB-International Assessment Seminar. The Assessment Committee, with one representative from each department, is chaired by the Associate Dean. The committee was charged with overseeing the initial development of assessment processes that met AACSB-International and HCL standards and with ongoing oversight of the Barton School’s assessment processes.

BBA ASSESSMENT
BBA Learning Goals, Assessment Methods, and Findings
The Barton School has adopted five learning goals for the undergraduate BBA degree:

1. Acquire knowledge of current business practices, theory, and technology

2. Demonstrate skill in effective oral and written communication

3. Attain clear analytical and reflective thinking abilities

4. Understand ethical decision-making

5. Develop active collaborative skills and the ability to work as part of a team

A full description of the content of each learning goal is in Appendix 3 Part 1.

BBA Learning Goal 1: Core Knowledge

For assessment purposes, the Barton School divides core knowledge into two components: basic skills, typically taught in the freshman and sophomore years, and management-specific knowledge, typically taught in the junior and senior years to BBA students regardless of major. A major reason for this division is the large number of Barton School undergraduates who take many or all of their freshman and sophomore courses at community colleges and transfer to the Barton School for their junior- and senior-year business courses.

Basic skills, and the courses in which they are taught at WSU, include:

· Oral and written communication (College English, ENGL 101 and 102, and Public Speaking, COMM 111)

· Mathematics (College Algebra, MATH 111, and Business Calculus, MATH 144)

· Statistics (currently Business Statistics, ECON 231, and Statistical Software Applications, ECON 232; changes under consideration)

· Economic theory (Principles of Macroeconomics, ECON 201, and Principles of Microeconomics, ECON 202)

· Computer technology (Information Processing Systems, ACCT 260)

· Accounting (Financial Accounting, ACCT 210, and Managerial Accounting, ACCT 220).

Management-specific knowledge, and the courses in which it is taught at WSU, include:

· Business Law, BLAW 431

· Production Management, DS (Decision Sciences) 350

· Entrepreneurship, ENTR 310

· Corporate Finance, FIN 340

· International Business, IB 333

· Organizational Behavior and Human Resource Management, MGMT 360 

· Management Information Systems, MIS 495

· Marketing, MKT 300

Because of the large number of transfer students
 at WSU, the Barton School cannot rely on existing WSU course assessments in basic skills courses as applying to all, or even most, of the undergraduate students in the Barton School. To address the need for assessing all our students’ basic skills knowledge, a Rising Junior Exam, a series of computer-based short exams covering relevant sections of each of the basic skills courses, has been created. Students are required to complete the exams before the start of their junior year if they have been primarily WSU students during their freshman and sophomore years; transfer students coming to WSU as juniors who have not taken some of the basic skills courses by the start of their junior year may postpone those parts of the Rising Junior Exam until the end of their first semester as a junior.

The Rising Junior Exam will be implemented for the first time during Spring 2008; there are no results to report yet. It is anticipated that the Spring 2008 Rising Junior Exams will be essentially pilot tests, with the emphasis on establishing the validity of the individual tests and perfecting the logistics of giving the exam to several hundred students a semester. During this period, students who do not perform acceptably on one or more of the sections of the basic skills tests will be required to retake those sections. Once the validity of the tests is established, it is expected that students will be required to pass all parts of the Rising Junior Exam before they can go far in their Barton School business coursework. Enforcing this standard will require the development of on-line review materials for students to use. It is anticipated that a major benefit of the Rising Junior Exam will be that students will review these basic skills before taking the tests, which will help embed the basic skills into their memories. It will also help convey to students the minimal level of these skills necessary for success in the Barton School, and the skills necessary for success in their careers in business or other organizations.

Management-specific knowledge is assessed through embedded assessments in each course, in most cases with common final exam questions across all sections of each course. Details are given below for each course.

Legal Environment of Business (BLAW 431): Assessment Methods and Results

The purpose of the Business Law course is to provide students with general knowledge of legal principles for practical application in their business careers. Upon completion of the Business Law course, the student is expected to have a basic understanding of:

1. The court system, including federal and state court structure and jurisdiction.
2. The common law legal system and its relationship to the U.S. Constitution and statutes.
3. The principles of fundamental civil laws such as torts, contracts, and property law.
4. Laws of particular importance to contemporary business such as employment law, debtor/creditor issues, antitrust, products liability, and intellectual property.
5. Laws relating to business entities, including formation and operation, and legal and fiduciary duties of business owners and managers.

Assessment of these five learning goals is conducted using multiple-choice/true-false/short answer questions on unit exams in BLAW 431.  Three questions will be assigned to each learning goal, and the following rubric will be used to evaluate student progress for each goal:

· Exemplary – Correct answers on all three questions.

· Acceptable – Two correct answers.

· Unacceptable – One or zero correct answers.  

Assessment in BLAW 431 began in Spring 2007, covering two of three sections and 229 of 254 students. Starting with Fall 2007, all sections of BLAW 431 will be assessed. The results of the Spring 2007 assessment are given below:

	Learning Goal Areas
	Exemplary
	Acceptable
	Unacceptable

	1. The court system
	30%
	49%
	21%

	2. The common law legal system
	35%
	47%
	18%

	3. Fundamental civil laws
	64%
	28%
	8%

	4. Contemporary business law
	67%
	29%
	4%

	5. Law of business entities
	43%
	42%
	16%


Initial evaluation of the Spring BLAW 431 assessment shows that students perform much better on learning goals 3 and 4 than on learning goals 1, 2, and 5, although overall performance is good. The assessment coordinator for BLAW 431 has hypothesized that the low performance on goals 1 and 2 may relate to initial unfamiliarity with legal concepts and terminology, and with poor historical preparation. More semesters of data may provide indications of needed changes.

The assessment will be repeated as part of unit exams in Fall 2007. During Spring 2008, the Business Law faculty and the Assessment Committee will continue reviewing the results of the assessments, determining target rates for Acceptable and Exemplary performance, and reviewing the course content and teaching methods to determine what if any improvements are desirable. It is expected that assessment in BLAW 431 will occur in every section every semester.

Introduction to Production Management (DS 350): Assessment Methods and Results

The Decision Sciences faculty have specified three learning goals for DS 350:

1. Understand the terminology, concepts, and decision-making tools used in operations.
2. Understand how operations interfaces with other major functions in business.
3. Appreciate the strategic importance of operations in a global environment.
These goals are assessed through common questions on exams for each section of DS 350. There are three common questions for each learning goal. Established standards are: Exemplary - all three correct; Acceptable - two of three correct; Unacceptable - one or zero correct.

Assessment of DS 350 was implemented for Spring 2007 in two of four sections, including 102 of 207 students. The results of the assessment are:

	Learning Goal Areas
	Exemplary
	Acceptable
	Unacceptable

	1. Terminology
	10%
	38%
	52%

	2. Operations interface
	6%
	51%
	43%

	3. Strategic importance in global environment
	32%
	47%
	21%


The assessment will be repeated as part of exams in Fall 2007. During Spring 2008, the Decision Sciences faculty and the Assessment Committee will review the results of the assessments, determine target rates for Acceptable and Exemplary performance, and review the course content and teaching methods to determine what if any improvements are desirable. It is expected that assessment in DS 350 will occur in every section every semester.

The Entrepreneurial Experience (ENTR 310): Assessment Methods and Results

The Entrepreneurship curriculum within the Barton School, including the content of ENTR 310, was revised during the 2005-2006 and 2006-2007 academic years, with the revised curriculum approved in Spring 2007. With the curriculum revision approved and with the hiring of a new Distinguished Chair in Entrepreneurship for Fall 2007, development of assessment methods for ENTR 310 (and for the Entrepreneurship major) began during Fall 2007. 

The Entrepreneurship faculty have identified four learning goals for ENTR 310:

1. Understand the basic entrepreneurial processes of risk taking, creativity, and rewards that are required for developing and evaluating entrepreneurial ideas.

2. Understand how to plan and implement entrepreneurial undertakings.

3. Recognize the risk/reward scenario presented by entrepreneurial opportunities and understand the responsibilities to all stakeholders.

4. Understand the ever-increasingly competitive domestic market, growing pressures from international firms, and in international markets.

Pilot-testing of the ENTR 310 assessment will take place in Fall 2007, with full implementation by Spring 2008.  

Financial Management I (FIN 340): Assessment Methods and Results
The Finance faculty have specified three learning goals for FIN 340:

1. Understand time value of money calculations

2. Understand risk and return calculations

3. Understand capital budgeting decision rules

These goals are assessed through common multiple-choice questions on the final exam for each section of FIN 340. There are three common questions for each learning goal. Established standards are: Exemplary - all three correct; Acceptable - two of three correct; Unacceptable - zero or one correct.

Assessment of FIN 340 was implemented for Spring 2007 in all sections. For the Spring 2007 semester, there were 229 students in four sections of FIN 340. The results of the assessment are given below:

	Learning Goal Areas
	Exemplary
	Acceptable
	Unacceptable

	1. Time value of money calculations
	36%
	49%
	15%

	2. Risk and return calculations
	59%
	28%
	13%

	3. Capital budgeting decision rules
	49%
	38%
	13%


The assessment will be repeated as part of the final exam in Fall 2007. During Spring 2008, the Finance faculty and the Assessment Committee will review the results of the assessments, determine target rates for Acceptable and Exemplary performance, and review the course content and teaching methods to determine what if any improvements are desirable. It is expected that assessment in FIN 340 will occur in every section every semester.
International Business (IB 333): Assessment Methods and Results
The International Business curriculum within the Barton School, including possible revisions to the content of IB 333, was revised during the 2005-2006 and 2006-2007 academic years, with the revised curriculum approved in Fall 2006. With the curriculum revision approved, and with the hiring of a new Distinguished Chair in International Business for Fall 2007, development on assessment methods for IB 333 (and for the International Business major) began during Fall 2007, with learning goals and an embedded assessment instrument developed by the faculty who teach IB 333. 

The learning goals for IB 333 are:

1. Demonstrate knowledge of the dynamics of globalization and resulting issues for international business

2. Understand basic elements of culture, political economy, and ethical issues as they impact international business

3. Demonstrate knowledge of international trade theories and practices

4. Demonstrate knowledge of international monetary system and foreign exchange process

5. Demonstrate knowledge of mode of entry into foreign markets

Pilot-testing of the IB 333 assessment will take place at the end of Fall 2007, with full implementation by Fall 2008 at the latest.  

Management and Organizational Behavior (MGMT 360): Assessment Methods and Results
The faculty who teach MGMT 360 have specified five learning goals for MGMT 360:

1. Demonstrate an understanding of the skills and functions required of a manager such as leadership, motivational technique, and individual behavior.

2. Recognize the implication today’s business environment (globalization, workplace diversity, and ethical issues) creates for managers.

3. Understand and explain group dynamics and team issues and be able to apply those to effective management policies.

4. Understand the communication process to effectively communicate in a variety of modes in the organization. 

5. Understand basic human resource principles that affect management positions. 

These goals are assessed through common multiple-choice questions on the final exam, with four questions for each learning goal. For initial assessments, the standard for Acceptable performance was set at three out of four correct. 

Assessment of MGMT 360 was implemented for Spring 2007 in all sections. For the Spring 2007 semester, there were five sections of MGMT 360, with 178 students assessed. The results of the assessment are given below:

	Learning Goal Areas
	Acceptable
	Unacceptable

	1. Skills and functions of a manager
	72%
	28%

	2. Implications of business environment
	71%
	29%

	3. Group dynamics and team issues
	58%
	42%

	4. Communication processes
	57%
	43%

	5. Human resource principles
	80%
	20%


The assessment will be repeated as part of the final exam in Fall 2007. During Spring 2008, the Management faculty and the Assessment Committee will review the results of the assessments, determine target rates for Acceptable and Exemplary performance, and review the course content and teaching methods to determine what if any improvements are desirable. It is expected that assessment in MGMT 360 will occur in every section every semester.
Management Information Systems (MIS 495): Assessment Methods and Results
The MIS faculty have specified three learning goals for MIS 495:

1. Demonstrate knowledge of basic and advanced MIS concepts and terminology.

2. Apply selected technologies to different business functions.

3. Discuss knowledgably the management of information technology and systems in an organization.

These goals are assessed through common multiple-choice questions on the final exam for each section of MIS 495. There are fourteen common questions for learning goal 1, and three common questions for learning goals 2 and 3. Established standards are: Exemplary - 80% or better correct; Acceptable - 70 - 79% correct; Unacceptable - less than 70% correct.

Assessment of MIS 495 was implemented for Spring 2007 in all sections. For the Spring 2007 semester, 106 students were assessed in four sections of MIS 495. The results of the assessment are:

	Learning Goal Areas
	Exemplary
	Acceptable
	Unacceptable

	1. Concepts and terminology
	22%
	49%
	29%

	2. Apply technologies to business functions
	38%
	0%
	62%

	3. Manage information technology
	67%
	0%
	33%


The assessment will be repeated as part of the final exam in Fall 2007. During Spring 2008, the MIS faculty and the Assessment Committee will review the results of the assessments, determine target rates for Acceptable and Exemplary performance, and review the course content and teaching methods to determine what if any improvements are desirable. It is expected that assessment in MIS 495 will occur in every section every semester.
Marketing (MKT 300): Assessment Methods and Results
The Marketing faculty have identified three learning goals for MKT 300:

1. Develop an understanding of basic marketing theories and processes dealing with consumer decision processes including development, pricing, distribution, and promotion of goods and services.

2. Develop an understanding of the role that marketing plays in the management of global organizations and of the basic marketing processes that take place in organizations both domestically and internationally.

3. Recognize the ethical ramifications of marketing decision making in a global context and understand the responsibilities that marketing decision makers have regarding the best interests of both domestic and global societies.

The Marketing faculty have developed a multiple-choice instrument for evaluating these learning goals and have used it for the past several semesters to assess the Marketing major. Starting Fall 2007, the same instrument will be used to assess MKT 300. As experience is gained using the test instrument in MKT 300, the Marketing faculty will develop standards for Acceptable and Exemplary performance and target ranges for student scores.

BBA Learning Goal 2: Oral and Written Communication
Even before the start of formal assessments, Barton School faculty and employers of our undergraduates identified communication skills as an area where many of our undergraduate students need improvement. The Assessment Committee and the Barton School faculty have committed to an extensive assessment process for both oral and written communication: every time a Barton School student turns in a significant writing assignment, or makes an oral presentation, that assignment will be assessed using a standardized rubric at the same time the assignment is graded (team assignments are excluded). The oral and written communication rubrics developed by the Barton School are in Appendix 3.

A major benefit of having multiple assessments of individual students will be to allow identification of students whose communication skills need improvement before they graduate, giving us time to provide remedial assistance. The Barton School has acquired the STEPS (Student Tracking, Evaluation and Portfolio System) database program created by the California State University - Chico business school to manage communication assessment results. STEPS gives faculty an easy, web-based way to enter assessment data while they are grading. Pilot-testing of STEPS at WSU and the original Barton School rubrics began in Fall 2006. Based on faculty feedback from the pilot testing, the rubrics were revised for Spring 2007 and full implementation began of the communication assessment process. 

During Spring 2007, only one class of 20 students was assessed on oral communication; in other classes, oral presentations were team projects unsuitable for assessment with the current rubric. Changes to the rubric to allow assessment of the individual elements of team project presentations will be evaluated for Spring 2008. The results for the one class assessed on oral communication are given below:

	TRAITS
	Unacceptable
	Needs Improvement
	Acceptable
	Exemplary

	Organization
	0
	7
	8
	5

	Preparation
	2
	2
	10
	6

	Verbal Skills
	1
	6
	9
	4

	Nonverbal Skills
	0
	5
	10
	5

	Use of media*
	0
	2
	14
	2

	Audience Interaction**
	0
	1
	13
	5


*   two students did not use media

** one student didn’t have interaction

As more data become available from Fall 2007 and Spring 2008, target ranges for Acceptable and Exemplary will be set, curriculum improvements will be developed, and students that need remedial help in oral communication will be identified and given assistance.

For Spring 2007, ten writing assignments in nine classes were assessed, for a total of 356 student assignments assessed. The combined results are given below:

	TRAITS
	Unacceptable
	Needs Improvement
	Acceptable
	Exemplary

	Logic and Organization
	4
	58
	213
	81

	Use of Language
	11
	45
	241
	57

	Spelling and Grammar
	15
	50
	253
	37

	Appropriate Writing Style
	4
	54
	240
	58


As more data become available from Fall 2007 and Spring 2008, target ranges for Acceptable and Exemplary will be set, curriculum improvements will be developed, and students that need remedial help in written communication will be identified and given assistance. Spring 2007 results indicate that a significant number of Barton School students do need help in improving their written communication skills.
Based on the assessment results to date, on employer feedback, and on benchmarking the Barton School’s curriculum against peer and competitive business schools, the Executive Committee has approved exploring the creation of a new, required class in Business Communication, taught by the Elliott School of Communication and/or the Department of English. Pending approval by the Barton School faculty, it is expected that the new course will be designed by the end of Spring 2008, with Fall 2008 implementation of a requirement that all Barton School undergraduates take the class.

BBA Learning Goal 3: Analytical Thinking
Assessing Barton School students on their attainment of clear analytical and reflective thinking abilities is done within the capstone course, Strategic Management (MGMT 681). Students in MGMT 681 take the Watson-Glaser Critical Thinking Appraisal, a nationally-normed instrument developed by The Psychological Corporation. Recommended by the Human Resources Management faculty, the Watson-Glaser consists of five sections with 16 questions each, covering inference, recognition of assumptions, deduction, interpretation, and evaluation of arguments. The Barton School has long used the Watson-Glaser as part of its evaluation of candidates for the Clay Barton Scholarship, its largest scholarship.

After pilot-testing in Spring 2006 and discussion of the pilot test results with the Assessment Committee and the faculty who teach the Strategic Management course during Fall 2006, the Barton School began giving the Watson-Glaser in all sections of Strategic Management starting Spring 2007; test administration was overseen by WSU’s Counseling and Testing Center. To provide motivation for doing as well as possible, students receive variable amounts of points toward their class grade depending on how well they did relative to the norming sample of college seniors. The current plan is to give the test in all sections of Strategic Management for the next several years.

One of the national norming samples for the Watson-Glaser was a large group of college seniors from a variety of institutions. Initial criteria were that Exemplary performance is at or above the 75th percentile of the norming sample (65 out of 80 questions correct), Acceptable is between the 25th and 74th percentiles (52 to 64 correct), and Unacceptable is below the 25th percentile (51 or fewer correct out of 80). The results from the five sections of MGMT 681 in Spring 2007 are given below:

· 26% Exemplary

· 49% Acceptable

· 25% Unacceptable

For Spring 2007, Barton School students match almost perfectly with the national norming sample. While formal target percentages for Exemplary and Acceptable performance will not be set until more experience with the Watson-Glaser is accumulated, it is expected that Barton School students should be “better than average.” In response to these results, and in response to comments from some employers of our undergraduates that Barton School students are less skilled at critical thinking than students from competing business schools, the Barton School has begun to explore possible ways of integrating more practice in critical thinking skills across the curriculum.

BBA Learning Goal 4: Ethical Decision-Making
Assessing students’ understanding of ethical decision-making is also done within the Strategic Management (MGMT 681) capstone course. Based on the recommendation of a faculty member who taught both Strategic Management and an experimental class on business ethics, the Assessment Committee decided to assess Barton School students on this goal by using the Turning Gears, Inc., simulation offered by the Darden School at the University of Virginia. The simulation puts students into the role of a middle manager pressured by a supervisor to make decisions that increased short-run profits and satisfied their “boss” at the expense of ethical considerations. 

A pilot test of the simulation took place during Spring 2006 in the MGMT 681 section taught by the faculty member who recommended the simulation. Students were told that the simulation would test their decision-making ability, with no mention of any ethical component. The pilot test results showed that 80% of the students had balanced ethical considerations against short-term profits, rather than just trying to please their “boss.” 

Based on the recommendation of the involved faculty member, and following discussions with the Assessment Committee and the other faculty who teach MGMT 681, the Turning Gears, Inc., simulation was integrated into all sections of the class during Spring 2007, with students being given variable amounts of points based on their performance. At the end of the semester, the MGMT 681 faculty discovered a problem with the simulation: the simulation gave students a score at the end, with higher scores based on how well the students had satisfied their “boss” and ignored ethical considerations. The MGMT 681 faculty were not happy either giving class points for unethical behavior or with giving points that contradicted the simulation’s own scoring.

Use of the Turning Gears, Inc., simulation has been discontinued, and there is currently a search under way for an alternative method of assessing students’ understanding of ethical decision-making. 

BBA Learning Goal 5: Teamwork
In Fall 2007, the Barton School adopted the use of a common peer evaluation form for students involved in team projects to use in evaluating their teammates; the form was developed and used extensively by a Barton School faculty member. Students are asked to evaluate their teammates on seven dimensions or traits:

· Organizational ability

· Cooperativeness

· Originality or creativity of ideas contributed

· Functional contribution - analysis and recommendations

· Dependability

· Quantity of work contributed

· Quality of work contributed

Students will evaluate their teammates on a four-point scale: Unacceptable, Needs Improvement, Acceptable, Outstanding. A draft rubric has been developed to help students make their evaluations; the draft rubric is in Appendix 3. The Barton School faculty will be discussing the draft and approving a rubric by early Spring 2008. 

The evaluation form was successfully pilot-tested during Fall 2007, with full implementation beginning Spring 2008. It is expected that all Barton School faculty using team assignments will use the assessment evaluation as part of their students’ peer evaluations of teammates. Early in the Spring 2008 semester, an on-line method will be developed for collecting the peer evaluation data, either through the STEPS database used for tracking communication or through an alternative system. The multiple evaluations are expected to provide a way to identify students whose teamwork needs improvement before they graduate, so that they can give remedial assistance.

MBA ASSESSMENT
MBA Learning Goals, Assessment Methods, and Findings
The MBA faculty, the Graduate Programs Office, and the Graduate Program Committee have specified five learning goals for the MBA program:

1. Demonstrate skills in effective communication and teamwork

2. Demonstrate skills in use and management of technology

3. Demonstrate skills in effective management and leadership skills

4. Demonstrate skills in critical thinking and problem solving

5. Be exposed to and given assistance in understanding ethical business practices and the concept of social responsibility.

These learning goals have been assessed annually since the 2004-2005 academic year.

MBA Learning Goal 1: Effective Communication and Teamwork
This learning goal is evaluated by the instructor in the MBA capstone course MGMT 885, Advanced Strategic Management, based on students’ overall performance. For the 2006-2007 academic year, 88% of the MBA students assessed demonstrated skills in effective communication and teamwork. This performance fell slightly below the results for the previous year. Performance will be assessed during the 2007-2008 academic year, and appropriate action will be taken if results continue to decline.

Learning Goal 2: Use and Management of Technology
Students are assessed on this learning goal based on their performance on exam items in MIS 874, Management Information Systems. Approximately 90% of MBA students assessed in MIS 874 during the 2006-2007 academic year performed at or above the Acceptable skill level in the use and management of technology. This is an improvement from the previous year, when 84% of the students attained the Acceptable level. The improvement is the result of changes in instruction in MIS 874 that were driven by previous years’ assessments.

Learning Goal 3: Effective Management and Leadership Skills
This learning goal is assessed based on performance on selected assignments in MGMT 885, Advanced Strategic Management. For the 2006-2007 academic year, 88% of the MBA students assessed demonstrated effective management and leadership skills. This performance was below the results for the previous year. Performance will be assessed during the 2007-2008 academic year, and appropriate action will be taken if results continue to decline.

Learning Goal 4: Critical Thinking and Problem Solving
Students are assessed on this learning goal based on an assignment in MGMT 803, Business Decision-making and Analysis. For the 2006-2007 academic year, 94% of students received Acceptable or Exemplary ratings on their critical thinking and problem solving skills, a significant increase over the 70% that received Acceptable or Exemplary ratings in the previous year.

Learning Goal 5: Ethics and Social Responsibility    
This learning goal is assessed based on performance on selected business ethics assignments in MGMT 885.  For the 2006-2007 academic year, 94% of students earned Acceptable or higher ratings on their understanding of ethical business practices and the concept of social responsibility.

MBA Assessment Review

The Barton School Graduate Programs Committee is charged with the evaluation and modification of the graduate programs offered within the Barton School of Business.    Assessment data is evaluated by this body and curriculum change recommendations are made as a result of assessment outcomes. Significant curriculum changes go to the faculty of the affected departments, and then to the Barton School Graduate Faculty for approval. The Graduate Programs Committee monitors the effects of curriculum changes through the assessment process.

During Spring 2008 the Assessment Committee will be working with the Graduate programs Committee and the MBA faculty to define Acceptable, Exemplary, and Not Acceptable levels of performance for all goals and set targets for Acceptable and Exemplary performance. 

EXECUTIVE MBA ASSESSMENT
Executive MBA Learning Goals, Assessment Methods, and Findings
The MBA faculty, the Graduate Programs Office, and the Graduate Program Committee have specified five learning goals for the MBA program:

1. Demonstrate skills in effective communication and teamwork

2. Demonstrate skills in use and management of technology

3. Demonstrate skills in effective executive leadership skills

4. Demonstrate skills in critical thinking and problem solving

5. Be exposed to and given assistance in understanding ethical business practices and the concept of social responsibility.

These learning goals have been assessed biannually since the 2004-2005 academic year. Executive MBA cohorts begin their program in the Fall of even-numbered years only, and complete their program 22 months later.

EMBA Learning Goal 1: Effective Communication and Teamwork
This learning goal is evaluated by the instructor in the EMBA capstone course EMBA 811, Competitive Strategy for Executive Management, based on students’ overall performance. EMBA 811 was not offered during the 2006-2007 academic year; in the 2005-2006 academic year, 95% of the EMBA students assessed demonstrated Acceptable or better skill levels in effective communication, and 99% demonstrated Acceptable or better skill levels in teamwork. 

EMBA Learning Goal 2: Use and Management of Technology
Students are assessed on this learning goal based on their performance on exam items in EMBA 809, Information Technology for Executives. EMBA 809 was not offered during the 2006-2007 academic year; in the 2005-2006 academic year, 87% of EMBA students assessed in EMBA 809 performed at or above the Acceptable skill level in the use and management of technology. 
EMBA Learning Goal 3: Effective Executive Leadership Skills
Students are assessed on this learning goal based on their performance on exam items in EMBA 811. EMBA 811 was not offered during the 2006-2007 academic year; in the 2005-2006 academic year, 96% of EMBA students assessed in EMBA 811 performed at or above the Acceptable skill level in effective executive leadership skills.

EMBA Learning Goal 4: Critical Thinking and Problem Solving
Students are assessed on this learning goal based on their performance on exam items in EMBA 800, Quantitative Decision Methods for Executives, and in EMBA 808, Managerial Accounting for Executive Management. EMBA 808 was not offered during the 2006-2007 academic year; EMBA 800 was taught in Fall 2006, but due to a change in instructor in the middle of the class, the assessments were not carried out. In the 2005-2006 academic year, 98% of the EMBA student assessments in EMBA 800 and 808 were evaluated as meeting the Acceptable level or higher in critical thinking and problem solving skills.

EMBA Learning Goal 5: Ethics and social responsibility    
This learning goal is evaluated by the instructor in the EMBA capstone course EMBA 811, based on students’ performance in a case study assignment. EMBA 811 was not offered during the 2006-2007 academic year; the previous cohort was not formally assessed on this learning goal.

EMBA Assessment Review

The Barton School Graduate Programs Committee is charged with the evaluation and modification of the graduate programs offered within the Barton School of Business.    Assessment data is evaluated by this body and curriculum change recommendations are made as a result of assessment outcomes. Significant curriculum changes go to the faculty of the affected departments, and then to the Barton School Graduate Faculty for approval. The Graduate Programs Committee monitors the effects of curriculum changes through the assessment process.

During Spring 2008 the Assessment Committee will be working with the Graduate programs Committee and the EMBA faculty to define Acceptable, Exemplary, and Not Acceptable levels of performance for all goals and set targets for Acceptable and Exemplary performance. 

MAcc ASSESSMENT
MAcc Learning Goals, Assessment Methods, and Findings
In order to ensure adequate information and feedback, all tenured, tenure-track, and administrative faculty within the School of Accountancy (SOA) were included in the assessment committee.  In reality, the committee was the entire program faculty with the exception of adjunct instructors.  With this high percentage of faculty serving on the committee representing all subject areas, the SOA ensured that the outcome would comprehensively reflect the judgments and perspectives of the faculty as a whole.  The committee was co-chaired by Dr. Jeffrey Bryant, SOA Director, and Dr. Jeffrey Quirin, SOA representative on the Barton School assessment committee.   

The committee first reviewed the existing accounting learning goals and objectives and revised and/or replaced the individual goals and objectives to be more relevant to an outcome-based measurement procedure.  The committee’s work also encompassed reviewing the program’s external environment, the current SOA and Barton School curricula, and the Barton School’s operating environment to determine if there were relevant factors from which presently unarticulated objectives could be identified.  

The committee worked individually and collectively to ascertain what learning goals and objectives should be formulated for the Master of Accountancy (MAcc) program.  Individual faculty members gathered information and performed other basic research, but the determination of the final list of learning goals and objectives was collectively determined in committee meetings.  By the start of the Fall 2005 semester, an initial set of learning goals and objectives for the MAcc degree was devised.  This list was modified slightly during the Spring 2006 semester.

The learning goals devised for the MAcc and related assessment methods are as follows:

1. Demonstrate skills in effective communication and teamwork. 

2. Demonstrate an ability to use and manage technology. 

3. Demonstrate an ability to conduct research of accounting and auditing standards, and tax law.

4. Demonstrate an ability to discern, evaluate and respond to ethical dilemmas. 

Assessment of MAcc learning goals one and three began in the Fall 2005 semester.  Assessment of learning goals two and four commenced during the Spring 2006 and Spring 2007 semesters, respectively.  

MAcc Learning Goal 1: Communication and Teamwork
This learning goal is assessed in ACCT 815, Financial Accounting and Reporting: Contemporary Issues, ACCT 825, Management Control Systems, ACCT 835, Tax Research and Selected Topics, and ACCT 840, Advanced Principles of Auditing, via group projects, presentations, and written case study analyses. 

All enrolled ACCT 815, ACCT 825, ACCT 835, and ACCT 840 students were assessed during the semesters in which these courses were taught commencing with the Fall 2005 semester.  A table summarizing the assessment results of the learning goal of effective communication and teamwork follows.  As shown in the table, students consistently scored in the Acceptable range on communication and teamwork assessments. 

	Course
	Class Size
	% of Class with Grade of B or better - Acceptable

	ACCT 815 (Fall 05)
	10
	90%

	ACCT 815 (Fall 06)
	17
	100%

	ACCT 825 (Spring 06)
	7
	100%

	ACCT 825 (Summer 06)
	10
	100%

	ACCT 825 (Spring 07)
	13
	100%

	ACCT 825 (Summer 07)
	7
	100%

	ACCT 835 (Fall 05)
	9
	100%

	ACCT 835 (Fall 06)
	12
	83%

	ACCT 840 (Fall 05)
	17
	100%

	ACCT 840 (Fall 06)
	7
	93%


MAcc Learning Goal 2: Use and Manage Technology
This learning goal is assessed in ACCT 825, Management Control Systems, and ACCT 860, Advanced Accounting Information Systems, via accounting information systems (AIS) projects and effective use of technology in communication.

All enrolled ACCT 825 and ACCT 860 students were assessed during the semesters in which these courses were taught commencing with the Spring 2006 semester.  A table summarizing the assessment results of the learning goal of use and management of technology follows.  As shown in the table, students consistently scored in the Acceptable range on technology assessments.

	Course
	Class Size
	% of Class with Grade of B or better - Acceptable 

	ACCT 825 (Spring 06)
	7
	100%

	ACCT 825 (Summer 06)
	10
	100%

	ACCT 825 (Spring 07)
	13
	100%

	ACCT 825 (Summer 07)
	7
	100%

	ACCT 860 (Spring 07)
	18 
	100%


MAcc Learning Goal 3: Research
This learning goal is assessed in ACCT 815, Financial Accounting and Reporting: Contemporary Issues, ACCT 835, Tax Research and Selected Topics, and ACCT 840, Advanced Principles of Auditing, via written solutions to case studies and presentations of the results of research activities.  

All enrolled ACCT 815, ACCT 835, and ACCT 840 students were assessed during the semesters in which these courses were taught commencing with the Fall 2005 semester.  A table summarizing the assessment results of the learning goal of conducting research of accounting and auditing standards and tax law follows.  As shown in the table, students consistently scored in the Acceptable range on research assessments.

	Course
	Class Size
	% of Class with Grade of B or better - Acceptable

	ACCT 815 (Fall 05)
	10
	90%

	ACCT 815 (Fall 06)
	17
	100%

	ACCT 835 (Fall 05)
	9
	100%

	ACCT 835 (Fall 06)
	12
	92%

	ACCT 840 (Fall 05)
	17
	100%

	ACCT 840 (Fall 06)
	7
	92%


MAcc Learning Goal 4: Ethics
This learning goal is assessed in ACCT 825, Management Control Systems, via written solutions to case studies and presentations related to the Ethics Casebook.   

All enrolled ACCT 825 students were assessed during the semesters in which this course was taught commencing with the Spring 2007 semester.  A table summarizing the assessment results of discerning, evaluating, and responding to ethical dilemmas follows. As shown in the table, students consistently scored in the Acceptable range on ethical decision making assessments.

	Course
	Class Size
	% of Class with Grade of B or better - Acceptable

	ACCT 825 (Spring 07)
	13
	100%

	ACCT 825 (Summer 07)
	7
	100%


MAcc Assessment Review

Upon the completion of each semester, assessment results are compiled by the SOA Director and/or SOA representative to the Barton School assessment committee and are distributed to all SOA faculty.  A SOA faculty meeting is subsequently held; all faculty members are asked to review the assessment results beforehand for the purpose of discussion and planning at the meeting.  When preparing for the assessment results discussion, faculty are asked to consider the following questions relating to the learning objectives of their course(s):

· To what extent did you achieve this learning objective?  How well are students able to perform the task, integrate the knowledge, and demonstrate understanding of the objective?

· Did you make any changes this semester to better achieve the learning objective, and if so, were those changes effective?

· In terms of continuous improvement, what changes will you make to improve the understanding of this learning objective?

A point of emphasis of the current assurance of learning process is to take the information obtained through assessment and close the loop by acting to correct identified weaknesses and problem areas.  As of this writing, all learning goals have been assessed at least once and some have multiple assessments.  

In cases where corrective action is needed, the process for change is set in motion the following semester.  Some MAcc courses are taught only once per year.  Thus, when corrective action is applied to a particular course, the feedback regarding closing the loop may be unavailable until the course is taught the following year.  Corrective proposals that require approval for action beyond the SOA are presented to the appropriate Barton School Undergraduate or Graduate Programs Committee, which is charged with the evaluation and modification of the undergraduate and graduate programs offered within the College. 

MA IN ECONOMICS ASSESSMENT
MA in Economics Learning Goals, Assessment Methods, and Findings
The Economics Department faculty have developed five learning goals for the Master of Arts in Economics degree program:

1. Demonstrate knowledge of the statistical toolkit used in economic research and the ability to use appropriate software
2. Demonstrate the ability to conduct research in their chosen area of study

3. Demonstrate mastery of basic microeconomics models

4. Demonstrate mastery of basic macroeconomics models
5. Demonstrate the ability to write effectively when expressing economic theories and their application
These learning goals have been assessed annually since the 2004-2005 academic year.

MA in Economics Learning Goal 1: Use of Statistical Toolkit
This learning goal is assessed in ECON 731, Applied Econometrics I, in ECON 803, Analysis of Business Conditions and Forecasting, and in students’ independent projects or theses when appropriate. 

For the 2006-2007 academic year, three problem sets were assigned in ECON 731 that required the use of Stata, an econometrics software package. A grade of B or better on these problem sets has been defined as Acceptable, with a grade of A being Exemplary; rubrics have been developed for scoring.  The percent achieving Acceptable or better are given below:


Problem Set 1:  95%    N=20


Problem Set 2: 100%   N=19


Problem Set 3:  50%    N=18


Average B or better:    82.5%

For the ECON 803 forecasting project, a separate grade was provided for “technical accuracy and analysis,” which encompasses use of appropriate methodology and correct application and interpretation of results. A grade of B or better on “technical accuracy and analysis” has been defined as Acceptable, with a grade of A being Exemplary; rubrics have been developed for scoring. Based on a sample of 15 students, 12 (80%) achieved Acceptable or better.

All graduating students successfully employed appropriate econometric methodology in their research projects.    

MA in Economics Learning Goal 2: Conduct Research
Achieving this learning goal has been defined as successfully completing the required independent project or thesis. Eleven students enrolled in independent research during the 2006-2007 academic year.  Seven successfully completed their projects and graduated during the academic year.  Three finished their projects during Summer and Fall 2007; one had progress delayed by getting married, but expects to finish in Spring 2008.

MA in Economics Learning Goal 3: Microeconomic Model Mastery

This learning goal is assessed by achievement on exam questions given in ECON 804, Managerial Economics (and ECON 802, Microeconomic Analysis, when offered) and ECON 702, Mathematical Methods in Economics. A grade of B or better on these questions has been defined as Acceptable, with a grade of A being Exemplary; rubrics have been developed for scoring. 
The assessment results for academic year 2006-2007 are given below:

	Topics
	Source
	Acceptable or Better

	Consumer Theory
	Econ 802: Exam 1
	71.4%   N=7

	Theory of the Firm and Competitive Markets
	Econ 802: Exam 2
	71.4%   N=7

	Monopoly
	Econ 802: Exam 3
	100%    N=7

	Game Theory
	Econ 802: Exam 3

Econ 804: Exam 3
	100%    N=7

66.7%   N=9

	Model of the Firm, Demand Models, Production Model, Cost Minimization
	Econ 804: Exam 1
	66.7%   N=9

	Costs of Production, Competitive and Monopoly Models
	Econ 804: Exam 2
	77.8%    N=9

	Market Equilibrium
	Econ 702  Exam 1
	90.1%    N=22

	Supply and Demand: Comparative Statics
	Econ 702: Exam 2
	77.3%    N=22

	Consumer Theory
	Econ 702: Exam 3
	90.1%    N=22


MA in Economics Learning Goal 4: Macroeconomic Model Mastery
This learning goal is assessed by achievement on exam questions given in ECON 801, Macroeconomic Analysis, and ECON 702. A grade of B or better on these questions has been defined as Acceptable, with a grade of A being Exemplary; rubrics have been developed for scoring.
The assessment results for academic year 2006-2007 are given below:

	Topics
	Source
	Acceptable or Better

	Growth Models
	Econ 801: Exam 1
	70.0%       N = 20

	Classical vs. Keynesian Model; Rational Expectations; Neo Classical Models
	Econ 801: Exam 2
	80.0%       N = 20

	Neo Keynesian Models; Credit Models
	Econ 801: Exam 3
	80.0%       N = 20

	Keynesian  Macro Model
	Econ 702: Exam 1
	90.5%       N = 21

	IS-LM Model
	Econ 702: Exam 2
	77.3%       N = 22


MA in Economics Learning Goal 5: Effective Writing
This learning goal is assessed in students’ independent projects or theses and in the forecasting project in ECON 803; one component of the ECON 803 forecasting project grade is “Writing and Organization.” Twelve of fifteen students (80%) were graded B or better on this component in the 2006-2007 academic year. The Assessment Committee also performed a sample reading of completed research projects and judged that although acceptable, some could be improved by writing an additional draft.

MA in Economics Assessment Review
The Economics Department has created a Graduate Curriculum/Assessment Committee composed of the graduate coordinator and two faculty members appointed by the department chairperson.  This committee meets annually to review the results of the assessments and to provide feedback into the program. The same committee also reviews the program mission, objectives, outcomes, and the assessment processes periodically and in consultation with other faculty members.  Recommended changes will be made to individual faculty members or the department’s Executive Committee for implementation. The implemented changes will be monitored by the Graduate Curriculum/Assessment Committee for effectiveness.  If effective, the changes become permanent. If not effective, additional changes will be considered by the Committee.

The committee made the following curriculum recommendations following their review of the assessment results for the 2006-2007 academic year:

1.  
Based on assessment results, student feedback, and the applied nature of the program, ECON 702, Mathematical Methods in Economics, should place less emphasis on pure mathematics and more emphasis on its applications to economic theory.

2.  Writing quality continues to be a concern. In response to initial writing assessments two years ago, the department bought a set of McCloskey’s book Economical Writing, to be loaned to students. While this has improved student writing, more progress is needed.  


To improve the writing of directed study projects, a (nearly completed) draft should be submitted to both the student’s project advisor and the Graduate Coordinator at least one week prior to Study Day of the semester in which the project is to be completed. The purpose is to allow more time for revisions to improve the written quality of the final product.  

Information Gained from Assessing Majors for HLC

In addition to assessing our degree programs as required by AACSB-International, the Barton School also is required to assess its undergraduate majors by the Higher Learning Commission (HLC) of the North Central Association, the accrediting body for Wichita State University. WSU’s HLC re-accreditation visit took place in March 2007. The visitation team did not note any concerns about the Barton School’s assessment processes.

Assessing our majors has provided some indications of needed curriculum improvements; the Management major provides a good illustration. As a result of preparing for the HLC assessment, the Management faculty discovered that the design of the major made meaningful assessment very difficult. Students in the Management major currently choose from a portfolio of courses, with no specific courses required beyond the business core courses; there is no true common body of knowledge that all management majors are expected to learn. The Management faculty are currently benchmarking their curriculum against other AACSB-International accredited business schools in preparation for a possible redesign of the major.

Information Gained from EBI Exit Assessments

Although student surveys are not a direct assessment of student learning, there is much that can be learned from well-designed student surveys. Since Spring 2004, the Barton School has employed Educational Benchmarking, Inc. (EBI) to conduct exit surveys of spring graduating undergraduate students, and of all academic year graduating MBA students. A major benefit of the EBI surveys is that they not only provide information on what Barton School students think of Barton School programs, but also what students at comparable business schools think of their programs. The comparisons include: all business schools in the sample; only those with the same Carnegie Classification; six schools (the Select Six) that the Barton School identified as peers and aspirants. The comparative information is very useful; there are areas where Barton School students give fairly high ratings, but other business schools’ students rate their programs even higher, implying that there is room for improvement in that area. A second benefit of using EBI every year is the ability to make longitudinal comparisons to check on whether changes made actually result in improvements in student ratings.

The major output from the EBI surveys is a rating of Barton School students’ opinions of their programs on fourteen (MBA) or fifteen (undergraduate) factors, and how those factors correlate with students’ ratings of Overall Program Effectiveness. 

The fourteen factors from the MBA survey are:


1. 
Required Courses: Quality of Faculty and Instruction


2.
Elective Courses: Quality of Faculty and Instruction


3.
Elective Courses: Satisfaction with Aspects of Courses


4.
Curriculum: Breadth


5.
Curriculum: Addresses Ethics and Social Issues


6.
Advising


7.
Program Office Services


8.
Facilities and Computing Resources


9.
Fellow Students


10.
Course Availability


11.
Learning Outcomes: Effective Communication and Teamwork


12.
Learning Outcomes: Use and Manage Technology


13.
Learning Outcomes: Effective Management and Leadership Skills


14.
Learning Outcomes: Critical Thinking and Problem Solving

The EBI exit survey for the MBA program compares the Barton School only to other business schools with part-time MBA programs. The Barton School is somewhat satisfied with the overall results of the Spring 2007 survey, which included all MBA students who graduated during the 2006-2007 academic year: on Overall Program Effectiveness, the Barton School ranked 4th out of 6 in the Select Six group, 7th out of 18 among the same Carnegie Classification, and 43rd out of the 86 business schools that participated in the Spring 2007 EBI part-time MBA exit survey.

On most of the fourteen factors, the Barton School’s ratings are not significantly different from the mean of other business schools. The one exception that is statistically significantly below the mean is the Learning Outcomes: Use and Manage Technology dimension, as it has been in past surveys. This finding has been addressed by changing the instructor for the MBA information systems class. 

The fifteen factors from the undergraduate survey are:


1.
Required Courses: Quality of Faculty and Instruction


2.
Required Courses: Faculty Responsiveness, Grades, and Student Effort


3.
Major Courses: Quality of Faculty and Instruction


4.
Major Courses: Faculty Responsiveness, Grades, and Student Effort


5.
Breadth of the Curriculum


6.
Size of Enrollments for Required and Major Courses


7.
Student Organizations and Extracurricular Activities


8.
Facilities and Computing Resources


9.
Characteristics of Fellow Classmates


10.
Placement and Career Services


11.
Advisor


12.
Learning Outcomes: Effective Communication and Teamwork


13.
Learning Outcomes: Use and Manage Technology


14.
Learning Outcomes: Effective Management and Leadership Skills


15.
Learning Outcomes: Critical Thinking and Problem Solving

The Barton School is reasonably happy with the overall results of the Spring 2007 survey: on Overall Program Effectiveness, the Barton School ranked 2nd out of 6 in the Select Six group, 8th out of 32 among the same Carnegie Classification, and 34th out of the 149 business schools that participated in the Spring 2007 EBI undergraduate exit survey.

Across all three comparison groups, the Barton School is statistically significantly below average on two factors in the Spring 2007 survey:

· Facilities and Computing Resources

· Characteristics of Fellow Classmates

Examination of the detailed survey responses shows that most of the dissatisfaction with Facilities and Computing Resources comes from low ratings of the quality of business classrooms. There is little that can be done to improve Barton School classrooms without a new building; all classrooms are already equipped with high levels of technology. Barton School students are relatively dissatisfied with their fellow classmates in all three areas surveyed: academic quality, level of camaraderie, and ability to work in teams. The school is addressing the academic quality dimension by instituting increased recruiting of high-quality high school students and by implementing a new Honors program. Direct assessment of teamwork is just beginning, and it is expected that the results of that assessment will help improve students’ teamwork skills. 

Across all three comparison groups, the Barton School is statistically significantly above average on three factors in the Spring 2007 survey:

· Major Courses: Quality of Faculty and Instruction

· Major Courses: Faculty Responsiveness, Grades, and Student Effort

· Advisor

Also above average, although not statistically significantly so, are the Required Courses: Quality of Faculty and Instruction and Required Courses: Faculty Responsiveness, Grades, and Student Effort dimensions. The Barton School is pleased that its undergraduate students are satisfied with the quality of instruction they receive.

The above-average rating on advising is particularly satisfying. Several years ago, advising in the Barton School received low ratings from students on the first EBI survey, on WSU’s internal student survey of advising, and in terms of student complaints. As a result of this feedback, the Barton School cut back in another area to reallocate resources to the Advising Center, and later used a significant part of the revenue from the Technology and Operations Fee to further increase the number of academic advisors. The EBI longitudinal analysis shows that student satisfaction with advising in the Barton School increased from 4.88 to 5.58 on a 7-point scale from Spring 2004 to Spring 2007.

Information Gained from Employer’s Assessments of Barton School Graduates

Employer evaluations of Barton School graduates are a very direct form of performance assessment. In early Fall 2007 the Barton School began to receive information from several major local employers that other AACSB-International accredited business schools in the region have stepped up their commitment to business education, and that the Barton School needed to develop a new business plan to maintain its competitive position, particularly with regard to the undergraduate program. The Barton School has begun the process of benchmarking its curriculum against the curricula of peer and competing AACSB-International accredited business schools, and Barton School administrators, WSU administrators, and faculty in key areas have begun meeting with local employers to discuss Barton School programs. 

The information gained to date has been that, compared to graduates of competing programs, Barton School students generally have appropriate knowledge of the content of business courses, but are behind others in communication skills; some employers have identified critical thinking skills as another area of concern. The Barton School is currently working with the Elliott School of Communication and the English Department at WSU to develop a new required undergraduate course in business communication. Possible curriculum changes to give more emphasis to critical thinking and problem solving skills are also being examined.

Part 5:  FINANCIAL STRATEGIES

Financial Overview

The Barton School of Business has sufficient funding to fulfill its mission.
Budgets for educational institutions in Kansas divide revenue and spending into two categories: General Use (GU) and Restricted Use (RU). The General Use category includes funding the university receives from state appropriations plus tuition payments by students; the Barton School is allocated GU funds by the university central administration. RU funds include all other revenue sources, such as the Technology and Operations Fee paid by Barton School students, revenue generated by Center for Management Development (CMD) and other programs, income from the Barton School endowment, annual giving, and other sources. The table below gives sources of funds figures (using BSQ C.1.5 format) for the 2006-2007 academic year.

	Revenue Sources
	GU Funds
	RU Funds
	Total Available

	University allocation
	$7,551,761 
	
	$7,551,761

	Charges to students
	
	$664,146
	$664,146

	Government grants, contracts
	
	$300,995 
	$300,995

	Private contracts
	
	$178,130
	$178,130

	CMD
	
	$1,380,785
	$1,380,785

	Endowment gifts:

   Faculty (not in total)
	
	$231,000
	$231,000

	Endowment gifts:

    Scholarships  

    (not in total)
	
	$471,888
	$471,888

	Endowment gifts:

    Other  (not in total)
	
	$361,095
	$361,095

	Foundation income:

    Endowment Payout
	
	$1,080,960
	$1,080,960

	Foundation income:

    Current
	
	$2,274,865
	$2,274,865

	TOTAL 
	$7,551,761  

56% of total
	$5,879,881 

44% of total
	$13,431,642


As of June 30, 2007 (FY2007), the Barton School endowment held by the WSU Foundation had a market value of $31,577,502 compared to a market value of $20,008,960 in FY2003. In that same period, actual new donations have increased by the amounts indicated below:

	Year
	Donations

	FY2004
	$627,106

	FY2005
	$867,198

	FY2006
	$10,569,983

	FY2007
	$1,063,983


The Foundation’s spending rate, although varied from 5% to 3%, now stands at 4 percent. Payouts from the endowment actually decreased during the period due to the change in payout rates and moving market values, but for FY2008 the payout amount increased to $1,080,960, compared to $912,060 in FY2003.  In addition, the Foundation provides current funds which were $749,762 in FY2003 but increased to $2,274,865 in FY2007. 

Starting Fall 2004, the university instituted a Technology and Operations Fee of $15 per credit hour for any student taking a Barton School course. This fee has generated the following amounts each year thereafter:

	Year
	Fee Income

	FY2005
	$633,297

	FY2006
	$629,234

	FY2007
	$664,146


Barton School credit-hours are up 6.4% for Fall 2007, compared to Fall 2006. We expect that revenue from the Technology and Operations Fee will increase proportionately for FY2008.

Initiatives

Strategic planning calls for continuous improvement to meet market conditions. New policy initiatives from central administration place an emphasis on enrollment growth. Local employers convey that our competitors have stepped up their business education commitments. Accordingly, the Barton School has accelerated its business planning to meet these market conditions, with the new dean to be tasked with moving the School quickly to a strong strategic plan. The following strategic initiatives reflect current elements: 

Engage Current Students: Employers expect Barton School students to demonstrate professional behavior including leadership and communication skills. The availability of external funding will determine the extent to which large-scale initiatives can be implemented.

Increase Scholarships: In conjunction with central administration’s scholarship expansion initiatives, the Barton School seeks to expand the funds available for scholarships. The Dean will work with the WSU Foundation to enhance the Annual Fund campaign and other donor relations. 

Increase Faculty Travel Funding: Research faculty need to present their work to their peers in order to gain suggestions and comments prior to journal submission. The Barton School seeks to expand the number and amount of travel awards to supplement that available through university channels. Enhanced net income transfers from the Center for Management Development are expected to cover these plans.

Increase Faculty Research Awards: Research faculty need blocks of time to conduct research, so the Barton School has a competitive awards program that exceeds the amount available through the university process. If a project does not receive funding from the Barton School, it can be submitted for university funding. Enhanced net income transfers from the Center for Management Development are expected to cover these plans.

Increase Marketing and Advertising: The Barton School has conducted an identity campaign with print ads, billboards, and signage. This initiative continues to generate positive responses. The plan is to enhance the funding stream already dedicated by the Barton School with an intensive program in 2008 using funding from the Graduate School and one-time funds from the Provost’s Office. Success will be measured by increased student enrollment which, if successful, will generate funds for future efforts.

Improve Website: Prospective and current students, employers, and alumni expect a professional presence by the Barton School on the Internet. The current website needs an overhaul. One-time funds from the Provost’s Office are expected to cover this make-over, with the Technology and Operations Fee providing ongoing maintenance.

Develop Events to Recruit New Students: There is a need to inform counselors in high schools and community colleges, and foreign language teachers, of the opportunities afforded by their high-achieving students attending the Barton School. The concept builds on the need to keep area students in Wichita because individuals educated here tend to enjoy working for local businesses. Accordingly, early plans call for holding luncheon events for the significant advisors to high-achieving students. Competitions such as the business plan competition offer a direct way to involve prospective students, so the plan is to design and implement more of these types of showcase events. Multiple-day events are also under consideration. One-time funds from the Provost’s Office are expected to test the viability of these programs, with continuation tied to enrollment growth. 

Enhance Communication Skills of Students: When benchmarking our curriculum to competitor and peer institutions, and in discussions with local employers, we identified that our communication skills coursework may need expansion. Early discussions with the College of Liberal Arts and Sciences (specifically the Elliot School of Communications and the Department of English) suggest a receptive audience for offering a course meeting our specifications that would be required of all business students. The Barton School cost is unclear since the instruction would be by those service departments being offset by more student credit hour generation there.

Build on Entrepreneurship Reputation: Entrepreneurship outreach and academic activities will continuously take advantage of opportunities that are consistent with the centrality of entrepreneurship in the Barton School vision and mission.  Funding from donors and through self-generated fees is expected to cover these activities.
 
Expand Experimental Economics Initiative: The Market-Based Management® Center houses one of the newest, best-equipped experimental economics laboratories in the world, which opens up the opportunity to offer additional programming with funding from external sources.

Succession Planning for Tenured Faculty: As older faculty members retire we expect that replacement salaries will vary from the current levels. For the 10 members now over 60 years old, we estimate that the aggregate salary differences can be covered by other budget changes. 

Research/Teaching Buyouts: The Market-Based Management® Center offers research grants and the opportunity for researchers to budget for the buyout of teaching and research responsibilities. Savings from this new avenue of funding will be redirected for budget purposes.

South Campus: Wichita State will soon be opening a new classroom location in Derby, the city immediately south of Wichita, to more conveniently serve students in the southern part of Sedgwick County. The Barton School and the WSU central administration are currently evaluating the market for offering existing Barton School graduate programs or graduate certificates at the South Campus location. If graduate programs or certificates are offered, the tuition charged would be high enough to cover the full costs of the program, including faculty salaries.

Engage the Faculty: There is always room for instructional and research improvement. In addition to internal allocations, external funding can be used to expand our exposure to master teachers and premier researchers.  

Grow-Your-Own-Professor Program: One way to deal with the difficulty of attracting quality facility to Wichita is to invest in high-quality instructors already on the staff. External funding is required to implement this initiative.

Facilities: Initial efforts are under way to determine the extent to which the current business facilities meet the mission and vision of the Barton School and the urban serving research mission of the university, with the expectation that the new dean will provide leadership in this strategic process.
Part 6:  NEW DEGREE PROGRAMS
No new degree programs have been initiated since our last review by AACSB-International in 1997-1998.

Part 7:  TABLES
Tables 9-1, 10-1, and 10-2 are on the following pages. Excel versions are available if desired; contact Jim Clark, Associate Dean, at 316-978-7097, or jim.clark@wichita.edu.

Faculty vitas are provided in a separate file and separate binder.

Disciplines where the Barton School does not meet AACSB standards are highlighted.

Data Access
The data in these tables are drawn from our Sedona Systems faculty database. This information can be accessed by the visitation team. Sedona works best from Internet Explorer.

Go to this URL:  sedonaweb.com

Click the College button

College ID:   wsu

Password:  jimbsbict

WARNING: this gives you live access to all data. Please don’t change anything inadvertantly!

The vitas and records of individual faculty can be accessed from the drop-down menu at the top right of the home screen.

Button descriptions will pop up if you hover over a button. CTRL-clicking a button brings up a Flash tutorial.

	Table 9.1 (Using Student Credit Hours) 

	SUMMARY OF FACULTY SUFFICIENCY IN DISCIPLINE AND SCHOOL

	Spring 2007

	
	
	
	
	
	

	ACCOUNTANCY
	Status
	P SCH
	S SCH
	% SCH from P
	Comments

	  Alltizer, Richard
	P
	228
	 
	 
	Denied tenure; left end of SP07

	  Bryant, Jeffrey
	P
	38
	 
	 
	

	  Clausen, Thomas
	P
	324
	 
	 
	Released end of SP07

	  Eilts, Fred
	S
	 
	75
	 
	

	  Flores, Michael
	P
	456
	
	 
	.50 Asst Dir Schl Accountancy   Includes EMBA 806

	  Harrison, Paul
	P
	456
	 
	 
	

	  Jarnagin, Bill
	P
	207
	 
	 
	

	  Jones, Roger
	P
	678
	
	 
	.50 Director of Technology

	  May, Phillip
	S
	 
	90
	
	Retired faculty

	  McAllister, Brian
	P
	201
	 
	 
	Left end of SP07

	  Montgomery, Allen
	S
	
	504
	 
	

	  Orchard, Louis
	P
	540
	 
	
	Released end of SP07

	  Quirin, Jeffrey
	P
	444
	 
	 
	

	  Seifert, Deborah
	P
	171
	 
	 
	Left end of SP07

	  Warchuck, Cherie
	S
	 
	84
	 
	MBA 800

	  Zellers, Laura
	S
	 
	228
	 
	

	Total ACCT
	
	3743
	981
	79.2%
	

	
	
	
	
	
	

	BUSINESS LAW
	Status
	P SCH
	S SCH
	% SCH from P
	Comments

	  Spurgeon, Larry
	P
	813
	
	 
	.25 in FIN for SP07

	  Welch, Alan
	S
	 
	81
	 
	

	Total BLAW
	
	813
	81
	90.9%
	

	
	
	
	
	
	

	DECISION SCIENCES
	P
	P SCH
	S SCH
	% SCH from P
	Comments

	  Abdinnour-Helm, Sue
	P
	234
	 
	 
	

	  Barut, Mehmet
	P
	288
	 
	 
	

	  Tadayon, Farhad
	P
	345
	
	 
	

	  Walker, Steve
	S
	 
	57
	 
	

	Total DS
	
	867
	57
	93.8%
	


Table 9.1 Spring 2007, continued

	ECONOMICS
	Status
	P SCH
	S SCH
	% SCH from P
	Comments

	  Barnhard, Leah
	P
	180
	
	 
	

	  Cheng, Jen-Chi
	P
	156
	 
	 
	

	  Cho, Dong
	P
	291
	 
	 
	

	  Clark, James
	P
	33
	 
	 
	.875 Associate Dean

	  Decker, Terence
	P
	606
	
	
	

	  Franklin, Debra
	S
	 
	171
	 
	

	  Hersch, Philip
	P
	153
	 
	 
	

	  Liu, Ming
	S
	 
	135
	 
	

	  Miles, William
	P
	134
	 
	 
	

	  Pelkowski, Jodi
	P
	345
	 
	 
	Includes EMBA 804

	  Perline, Martin
	P
	543
	 
	 
	

	  Templin, Noreen
	S
	 
	327
	 
	

	  Vijverberg, Chu-Ping
	P
	312
	 
	 
	

	  Winn, Abel
	S
	
	27
	 
	Director MBM Center

	  Wolcutt, Janet
	P
	248
	 
	 
	Director Center for Econ Educ  Includes EMBA 800

	  Woodlief, Anthony
	S
	
	51
	 
	

	Total ECON
	
	3001
	711
	80.8%
	

	
	
	
	
	
	

	ENTREPRENEURSHIP
	Status
	P SCH
	S SCH
	% SCH from P
	Comments

	  Broyles, Allen
	P
	99
	 
	 
	Left end of SP07

	  Christy, Ronald
	P
	264
	
	 
	

	  Dahl, David
	P
	114
	
	 
	

	  Hackett, Donald
	P
	120
	
	 
	

	  Moyers, Sam
	P
	132
	
	 
	

	  Parker, Huntley
	S
	 
	123
	 
	

	  Pett, Timothy
	P
	15
	 
	 
	.25 in MGMT for SP07; Director Center for Entrepreneurship

	  Ruth, Derek
	P
	201
	 
	
	

	Total ENTR
	
	945
	123
	88.5%
	

	
	
	
	
	
	

	FINANCE
	Status
	P SCH
	S SCH
	% SCH from P
	Comments

	  Boehme, Rodney
	P
	330
	 
	 
	

	  Colak, Gonul
	P
	165
	 
	 
	Left end of SP07

	  Craft, Timothy
	P
	228
	 
	 
	.50 in RE for SP07

	  Ehrlich, Donna
	S
	
	171
	
	

	  LeCompte, Richard
	P
	127
	 
	 
	

	  Spurgeon, Larry
	P
	189
	
	
	.75 in BLAW for SP07

	  Ward, Peggy
	P
	629
	
	
	

	Total FIN
	
	1668
	171
	90.7%
	


Table 9.1 Spring 2007, continued

	HUMAN RES MGMT
	Status
	P SCH
	S SCH
	% SCH from P
	Comments

	  Bereman, Nancy
	P
	124
	 
	 
	

	  Knoblauch, Bobbie
	P
	138
	
	 
	.50 in MGMT for SP07

	  Markova, Gergana
	P
	90
	 
	 
	

	  Stanley, Sheryl
	S
	 
	105
	
	.25 in MGMT for SP07

	  Wagner, Douglas
	S
	 
	63
	 
	.25 in MGMT for SP07

	  Yao, Xin
	P
	135
	
	
	

	Total HRM
	
	487
	168
	74.4%
	

	
	
	
	
	
	

	INTERNATIONAL BUS
	Status
	P SCH
	S SCH
	% SCH from P
	Comments

	  Beldona, Sriram
	P
	354
	 
	 
	Left end of SU07                        Includes EMBA 805 

	  deSilva, Dharma
	P
	393
	 
	 
	

	  Kung-McIntyre, Kate
	P
	117
	
	 
	.75 Assistant Dean

	  Scott, Diane
	P
	294
	
	 
	.75 in MGMT for SP07

	Totals IB
	
	1158
	0
	100.0%
	

	
	
	
	
	
	

	MANAGEMENT
	Status
	P SCH
	S SCH
	% SCH from P
	Comments

	  Farmer, Steven
	P
	141
	 
	 
	

	  Graham, Gerald
	P
	383
	 
	 
	

	  Knoblauch, Bobbie
	P
	375
	
	 
	.50 in HRM for SP07

	  Perry, John
	P
	207
	 
	 
	

	  Pett, Timothy
	P
	57
	
	
	.75 in ENTR for SP07

	  Schmidt, Cari
	S
	 
	78
	 
	

	  Scott, Diane
	P
	389
	
	 
	.25 in IB for SP07

	  Stanley, Sheryl
	S
	 
	264
	 
	.25 in HRM for SP07

	  Wagner, Douglas
	S
	 
	132
	 
	.25 in HRM for SP07

	  Wolff, James
	P
	195
	 
	 
	Includes MBA 801 (.5 of SCH)

	Totals MGMT
	
	1747
	474
	78.7%
	

	
	
	
	
	
	

	MGMT INFO SYSTEMS
	Status
	P SCH
	S SCH
	% SCH from P
	Comments

	  Depledge, Gordon
	P
	203
	 
	 
	

	  Helm, Steven
	P
	453
	
	 
	

	  Muthitacharoen, Achita
	P
	253
	 
	 
	

	  Saeed, Khawaja
	P
	84
	
	
	

	Total MIS
	
	993
	0
	100.0%
	


Table 9.1 Spring 2007

	MARKETING
	Status
	P SCH
	S SCH
	% SCH from P
	Comments

	  Claycomb, Vincentia
	P
	219
	 
	 
	

	  Harpool, Dorothy
	P
	329
	
	 
	.50 Director of Graduate Studies

	  Headley, Dean
	P
	162
	 
	 
	

	  Headley, Esther
	P
	237
	
	 
	

	  Martin, Charles
	P
	111
	 
	 
	

	  Porter, Stephen
	P
	212
	 
	 
	

	  Ragan Sovell, Kim
	S
	 
	219
	 
	

	  Ross, Robert
	P
	471
	 
	 
	Includes MBA 801 (.5 of SCH)

	Total MKT
	
	1741
	219
	88.8%
	

	
	
	
	
	
	

	REAL ESTATE
	Status
	P SCH
	S SCH
	% SCH from P
	Comments

	  Craft, Timothy
	P
	185
	
	
	.50 in RE for SP07

	  Lewis, David
	S
	 
	114
	 
	

	  Unruh, Daniel
	S
	 
	84
	 
	

	Total RE
	
	185
	198
	48.3%
	Real Estate prof. on sabbatical

	
	
	
	
	
	

	TOTALS FOR BARTON SCHOOL
	
	17348
	3183
	84.5%
	

	
	
	
	
	
	

	NOTES:

	1.  Faculty teaching in multiple disciplines have SCH split according to discipline of class

	        Craft, Knoblauch, Pett, Scott, Spurgeon, Stanley, Wagner

	2.  SCH from cross-listed classes are counted in instructor's home discipline

	        ENTR 403 goes to MKT 403

	        ENTR 608 goes to MKT 608

	        FIN 611 goes to RE 611

	        FIN 625, IB 625 go to ECON 674

	        IB 561 goes to ECON 672

	        MKT 601 goes to IB 601

	        MKT 420 goes to ENTR 420

	3.  EMBA courses and MBA 781, 800, 801 are counted in instructor's home discipline

	4.  Courses cross-listed into the Barton School from other colleges at WSU are not included

	        BADM 190B - Career Network Experience - 1 student

	            Taught by Connie Dietz, Director of Co-Op Program - Dietz would be P in Barton
                     School

	        ECON 688 - Urban Economics - 17 students

	            Taught by John Wong, Hugo Wall School of Urban and Public Affairs - Wong would be
                     P in Barton School


	Table 9.1 (Using Student Credit Hours) 

	SUMMARY OF FACULTY SUFFICIENCY IN DISCIPLINE AND SCHOOL

	Fall 2007

	
	
	
	
	
	

	ACCOUNTANCY
	Status
	P SCH
	S SCH
	% SCH from P
	Comments

	  Bryant, Jeffrey
	P
	135
	 
	 
	

	  De Jong, Jon
	S
	 
	54
	 
	

	  Eilts, Fred
	S
	 
	96
	 
	

	  Flores, Michael
	P
	393
	 
	 
	.50 Asst Director Schl. Account.

	  Hamburg, Jared
	P
	237
	 
	 
	New hire FL07

	  Harrison, Paul
	P
	462
	 
	 
	

	  Jarnagin, Bill
	P
	345
	 
	 
	

	  Jones, Roger
	P
	681
	 
	 
	.50 Director of Technology

	  Kearney, Linwood
	P
	258
	 
	 
	New hire FL07

	  May, Phillip
	S
	 
	87
	 
	Retired faculty

	  Montgomery, Allen
	S
	 
	498
	 
	

	  Quirin, Jeffrey
	P
	219
	 
	 
	

	  Rai, Atul
	P
	741
	 
	 
	New hire FL07

	  Ruvelson, Richard
	S
	 
	90
	 
	

	  Sisneros, Craig
	P
	462
	 
	 
	New hire FL07

	  Warchuck, Cherie
	S
	
	102
	
	MBA 800

	  Zellers, Laura
	S
	 
	60
	
	

	Total ACCT
	
	3,933
	987
	79.9%
	

	
	
	
	
	
	

	BUSINESS LAW
	Status
	P SCH
	S SCH
	% SCH from P
	Comments

	  Schmidt, Kari
	S
	 
	21
	 
	

	  Spurgeon, Larry
	P
	786
	 
	 
	.25 in FIN For FL07

	  Welch, Alan
	S
	 
	102
	
	

	Total BLAW
	
	786
	123
	86.5%
	

	
	
	
	
	
	

	DECISION SCIENCES
	Status
	P SCH
	S SCH
	% SCH from P
	Comments

	  Abdinnour-Helm, Sue
	P
	229
	 
	 
	

	  Barut, Mehmet
	P
	258
	 
	 
	

	  Tadayon, Farhad
	P
	360
	
	
	

	Total DS
	
	847
	0
	100.0%
	


Table 9.1 Fall 2007, continued

	ECONOMICS
	Status
	P SCH
	S SCH
	% SCH from P
	Comments

	  Barnhard, Leah
	P
	168
	 
	 
	

	  Cheng, Jen-Chi
	P
	136
	 
	 
	

	  Cho, Dong
	P
	234
	 
	 
	

	  Clark, James
	P
	37
	 
	 
	Includes MBA 781

	  Decker, Terence
	P
	552
	 
	 
	.25 in CEDBR

	  Eicher, Sharon
	S
	 
	126
	 
	

	  Hersch, Philip
	P
	483
	 
	 
	

	  Hund, John
	S
	 
	135
	 
	

	  Miles, William
	P
	354
	 
	 
	

	  Pelkowski, Jodi
	P
	144
	 
	 
	

	  Perline, Martin
	P
	522
	 
	 
	

	  Templin, Noreen
	S
	 
	426
	 
	

	  Vijverberg, Chu-Ping
	P
	165
	 
	 
	

	  Walling, Alastair
	S
	
	18
	 
	MBM Center

	  Winn, Abel
	S
	
	15
	 
	Director MBM Center

	  Wolcutt, Janet
	P
	328
	
	
	Director Center for Econ Educ

	Total ECON
	
	3,123
	720
	81.3%
	

	
	
	
	
	
	

	ENTREPRENEURSHIP
	Status
	P SCH
	S SCH
	% SCH from P
	Comments

	  Chandler, Gaylen
	P
	147
	 
	 
	New hire FL07 - Disting. Prof.

	  Christy, Ronald
	P
	333
	 
	 
	

	  Claycomb, Vincentia
	P
	36
	 
	 
	

	  Dahl, David
	P
	105
	 
	 
	

	  Hackett, Donald
	P
	109
	 
	 
	

	  Headley, Esther
	P
	27
	 
	 
	

	  Moyers, Sam
	P
	171
	 
	 
	

	  Parker, Huntley
	S
	 
	180
	 
	

	  Ruth, Derek
	P
	42
	
	
	

	Total ENTR
	
	970
	180
	84.3%
	

	
	
	
	
	
	

	FINANCE
	Status
	P SCH
	S SCH
	% SCH from P
	Comments

	  Boehme, Rodney
	P
	141
	 
	 
	

	  Craft, Timothy
	P
	339
	 
	 
	Includes EMBA 807

	  Hildreth, W.
	P
	6
	 
	 
	Interim Dean

	  LeCompte, Richard
	P
	168
	 
	 
	

	  Spurgeon, Larry
	P
	153
	 
	 
	.75 in BLAW for FL07

	  Stukey, Jeff
	S
	 
	264
	 
	

	  Ward, Peggy
	P
	872
	
	
	

	Total FIN
	
	1,679
	264
	86.4%
	


Table 9.1 Fall 2007, continued

	HUMAN RES MGMT
	Status
	P SCH
	S SCH
	% SCH from P
	Comments

	  Bereman, Nancy
	P
	85
	 
	 
	

	  Dymarkowski, Daniel
	S
	 
	84
	 
	

	  Markova, Gergana
	P
	99
	 
	 
	

	  Wagner, Douglas
	S
	 
	117
	 
	.25 in MGMT in FL07

	  Yao, Xin
	P
	27
	 
	
	.75 in MGMT for FL07

	Total HRM
	
	211
	201
	51.2%
	See note below

	
	
	
	
	
	

	INTERNATIONAL BUS
	Status
	P SCH
	S SCH
	% SCH from P
	Comments

	  Kung-McIntyre, Kate
	P
	174
	 
	 
	.75 Assistant Dean

	  Scott, Diane
	P
	270
	 
	 
	.75 in MGMT for FL07

	  Stoltenberg, Clyde
	P
	84
	 
	 
	New hire FL07 - Disting. Prof.

	  deSilva, Dharma
	P
	401
	
	
	

	Totals IB
	
	929
	0
	100.0%
	

	
	
	
	
	
	

	MANAGEMENT
	Status
	P SCH
	S SCH
	% SCH from P
	Comments

	  Farmer, Steven
	P
	150
	 
	 
	

	  Graham, Gerald
	P
	367
	 
	 
	

	  Knoblauch, Bobbie
	P
	453
	 
	 
	

	  Mahaffey, Terri
	S
	 
	81
	 
	

	  Perry, John
	P
	201
	 
	 
	

	  Scott, Diane
	P
	392
	 
	 
	.25 in IB for FL07

	  Wagner, Douglas
	S
	 
	210
	 
	.25 in HRM for FL07

	  Wolff, James
	P
	105
	 
	
	Includes MBA 801 (.5 of SCH)

	  Yao, Xin
	P
	165
	
	
	.25 in HRM for FL07

	Totals MGMT
	
	1,833
	291
	86.3%
	

	
	
	
	
	
	

	MGMT INFO SYSTEMS
	Status
	P SCH
	S SCH
	% SCH from P
	Comments

	  Depledge, Gordon
	P
	199
	 
	 
	

	  Helm, Steven
	P
	481
	 
	 
	

	  Muthitacharoen, Achita
	P
	194
	 
	 
	

	  Saeed, Khawaja
	P
	244
	 
	
	Includes EMBA 809

	Total MIS
	
	1,118
	0
	100.0%
	


Table 9.1 Fall 2007, continued

	MARKETING
	Status
	P SCH
	S SCH
	% SCH from P
	Comments

	  Claycomb, Vincentia
	P
	180
	 
	 
	

	  Harpool, Dorothy
	P
	138
	 
	 
	

	  Headley, Dean
	P
	258
	 
	 
	.50 Director of Graduate Studies

	  Headley, Esther
	P
	201
	 
	 
	

	  Martin, Charles
	P
	210
	 
	 
	

	  McKee, Roberta
	S
	 
	147
	 
	

	  Porter, Stephen
	P
	365
	 
	 
	

	  Ross, Robert
	P
	744
	 
	 
	Includes MBA 801 (.5 of SCH)

	Total MKT
	
	2,096
	147
	93.4%
	

	
	
	
	
	
	

	REAL ESTATE
	Status
	P SCH
	S SCH
	% SCH from P
	Comments

	  Emerson, Jeff
	S
	 
	84
	 
	

	  Longhofer, Stanley
	P
	261
	
	
	

	Total RE
	
	261
	84
	75.7%
	

	
	
	
	
	
	

	TOTALS FOR BARTON SCHOOL
	
	17,786
	2,997
	85.6%
	

	
	
	
	
	
	

	

	NOTES:

	1.  Faculty teaching in multiple disciplines have SCH split according to discipline of class

	        Scott, Spurgeon, Stanley, Wagner

	2.  SCH from cross-listed classes are counted in instructor's home discipline

	        ENTR 403 goes to MKT 403

	        ENTR 608 goes to MKT 608

	        FIN 618 goes to RE 618

	        FIN 625, IB 625 go to ECON 674

	        FIN 675 goes to DS 675

	        IB 561 goes to ECON 672

	        MKT 420 goes to ENTR 420

	        MKT 601 goes to IB 601

	3.  EMBA courses and MBA 781, 800, 801 are counted in instructor's home discipline

	4.  Courses cross-listed into the Barton School from other colleges at WSU are not included

	        BADM 190B - Career Network Experience - 1 student

	            Taught by Connie Dietz, Director of Co-Op Program - Dietz would be P in Barton 
               School

	        ECON 765 - Public Sector Economics - 3 students

	            Taught by John Wong, Hugo Wall School of Urban and Public Affairs - Wong would be
               P in Barton School

	        MGMT 865 - Communication - 1 student

	            Taught by Richard Armstrong, Elliott School of Comm. - Armstrong would be P in
               Barton School


Table 9.1 Fall 2007, continued
	5.  HRM

	       The low percentage of SCH taught by Participating faculty in Fall 2007 is an aberration - 

	         the Spring 2007 figure of 74.4% is typical. Past semesters: FL06, 77.3%; SP06, 77.8%; 

	         FL05, 85.4%. Several unusual events in Fall 2007 contributed:

	            A class taught by Markova (Participating) was cancelled

	            Due to schedule timing, the HRM 466 class taught by Yao (Participating) had low 
               enrollment

	        We anticipate that the percentage of SCH taught by Participating Faculty will return to 

	            normal  for future semesters


	Table 10-1  

	SUMMARY OF FACULTY QUALIFICATION, INTELLECTUAL CONTRIBUTIONS AND PROFESSIONAL RESPONSIBILITITES

	Spring 2007

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	Number of Contributions
	
	

	
	
	
	
	
	
	
	2003-2007
	
	

	
	
	
	
	
	
	
	Learning/
	Discipline
	Contrib.
	
	

	
	Degree,
	First
	%
	Qualifications
	Pedagog.
	Based
	Practice
	Professional
	

	
	Year
	App.
	Mssn.
	AQ
	PQ
	O
	PRJ
	OIC
	PRJ
	OIC
	PRJ
	OIC
	Responsibil.
	Comments

	ACCOUNTANCY
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	 Alltizer, Richard
	Ph.D., 1994
	2001
	100%
	Yes
	
	
	
	
	4
	3
	
	
	UG,GR,RES,SER
	Denied tenure; left end of SP07

	 Beehler, John
	Ph.D., 1985
	2000
	100%
	Yes
	
	
	
	
	
	
	
	
	ADM
	Dean; left end of SU07

	 Bryant, Jeffrey
	Ph.D., 1994
	1993
	100%
	Yes
	
	
	
	
	12
	1
	
	1
	UG,GR,ADM,RES
	

	 Clausen, Thomas
	Ph.D., 2002
	2003
	100%
	Yes
	
	
	
	
	
	1
	
	
	UG,RES,SER
	Released end of SP07

	 Eilts, Fred
	E.M.B.A., 2006
	2007
	25%
	
	Yes
	
	
	
	
	
	
	
	UG
	

	 Flores, Michael
	A.B.D., 1998
	1998
	100%
	
	Yes
	
	
	3
	
	1
	
	
	UG,GR,ADM
	.50 Asst Director Schl of Acctncy

	 Harrison, Paul
	Ph.D., 1982
	1999
	100%
	Yes
	
	
	
	
	5
	6
	
	
	UG,GR,RES,SER
	

	 Jarnagin, Bill
	Ph.D., 1976
	1987
	100%
	Yes
	
	
	
	
	4
	3
	
	15
	UG,GR,RES,SER
	

	 Jones, Roger
	M.A., 1992
	1993
	100%
	
	Yes
	
	
	
	
	
	
	
	UG,ADM
	.50 Director of Technology

	 May, Phillip
	Ph.D., 1967
	1974
	25%
	
	
	Yes
	
	
	
	
	
	
	UG
	Retired faculty

	 McAllister, Brian
	Ph.D., 2005
	2005
	100%
	Yes
	
	
	
	2
	
	2
	1
	1
	UG,GR,RES,SER
	Left end of SP07

	 Montgomery, Allen
	M.P.A., 1992
	1992
	75%
	
	Yes
	
	
	
	
	
	
	
	UG
	

	 Orchard, Louis
	Ph.D., 1998
	2003
	100%
	Yes
	
	
	4
	
	
	3
	1
	
	UG,RES,SER
	Released end of SP07

	 Quirin, Jeffrey
	Ph.D., 1998
	2000
	100%
	Yes
	
	
	1
	1
	9
	4
	
	2
	UG,GR,RES,SER
	

	 Seifert, Deborah
	Ph.D., 2006
	2006
	100%
	Yes
	
	
	1
	3
	1
	3
	1
	
	UG,GR,RES,SER
	Left end of SP07

	 Warchuck, Cherie
	M.P.A., 1995
	2003
	25%
	
	Yes
	
	
	
	
	
	
	
	UG,GR
	

	 Zellers, Laura
	M.Acc., 1997
	2005
	25%
	
	
	Yes
	
	
	
	
	
	
	UG,GR
	

	Total ACCT
	
	
	
	10
	5
	2
	6
	9
	35
	27
	3
	19
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	


	BUSINESS LAW
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	 Spurgeon, Larry
	J.D., 1982
	2004
	100%
	
	Yes
	
	
	
	1
	
	
	
	UG,GR,SER
	.25 in FIN for SP07

	 Welch, Alan
	J.D., 1985
	1995
	25%
	
	Yes
	
	
	
	
	
	
	
	UG
	

	Total BLAW
	
	
	
	0
	2
	0
	0
	0
	1
	0
	0
	0
	
	


Table 10.1 Spring 2007, continued

	
	
	
	
	
	
	
	Learning/
	Discipline
	Contrib.
	
	

	
	Degree,
	First
	%
	Qualifications
	Pedagog.
	Based
	Practice
	Professional
	

	
	Year
	App.
	Mssn.
	AQ
	PQ
	O
	PRJ
	OIC
	PRJ
	OIC
	PRJ
	OIC
	Responsib.
	Comments

	DECISION SCIENCES
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	 Abdinnour-Helm, 

    Sue
	Ph.D., 1994
	1998
	100%
	Yes
	
	
	
	
	5
	26
	
	1
	UG,GR,RES,SER
	

	 Barut, Mehmet
	Ph.D., 1999
	2000
	100%
	Yes
	
	
	2
	3
	5
	14
	
	
	UG,GR,RES,SER
	

	 Tadayon, Farhad
	Ph.D., 1993
	1993
	50%
	
	Yes
	
	
	
	
	
	
	
	UG
	

	 Walker, Steve
	M.S., 1990
	1992
	25%
	
	Yes
	
	
	
	
	
	
	
	UG
	

	Total DS
	
	
	
	2
	2
	0
	2
	3
	10
	40
	0
	1
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	ECONOMICS
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	 Barnhard, Leah
	D.B.A., 2003
	1989
	100%
	Yes
	
	
	
	
	
	
	
	
	UG,GR,ADM
	KS Council on Economic Educ

	 Cheng, Jen-Chi
	Ph.D., 1989
	1989
	100%
	Yes
	
	
	
	
	2
	6
	
	
	UG,GR,ADM,RES
	

	 Cho, Dong
	Ph.D., 1973
	1972
	100%
	Yes
	
	
	
	
	2
	4
	
	2
	UG,GR,RES,SER
	

	 Clark, James
	Ph.D., 1977
	1976
	100%
	Yes
	
	
	
	7
	
	
	
	4
	UG,GR,ADM,RES
	.875 Associate Dean

	 Decker, Terence
	Ph.D., 2001
	2001
	100%
	
	Yes
	
	
	
	
	1
	
	
	UG,SER
	

	 Franklin, Debra
	M.B.A., 2007
	2007
	25%
	
	Yes
	
	
	
	
	
	
	
	UG
	

	 Hersch, Philip
	Ph.D., 1982
	1983
	100%
	Yes
	
	
	
	
	1
	4
	
	
	UG,GR,RES,SER
	

	 Liu, Ming
	Ph.D., 1987
	1988
	25%
	
	Yes
	
	
	
	
	
	
	
	UG
	

	 Miles, William
	Ph.D., 1999
	1999
	100%
	Yes
	
	
	
	
	19
	16
	
	
	UG,GR,RES,SER
	

	 Pelkowski, Jodi
	Ph.D., 2000
	2000
	100%
	Yes
	
	
	
	
	5
	23
	
	1
	UG,GR,RES,SER
	

	 Perline, Martin
	Ph.D., 1965
	1965
	100%
	Yes
	
	
	
	
	2
	1
	
	2
	UG,GR,RES,SER
	

	 Templin, Noreen
	M.A., 2000
	2003
	50%
	
	Yes
	
	
	
	
	
	
	
	UG
	

	 Vijverberg, 

    Chu-Ping
	Ph.D., 2002
	2006
	100%
	Yes
	
	
	
	
	6
	2
	
	
	UG,GR,RES,SER
	

	 Winn, Abel
	Ph.D., 2005
	2005
	100%
	Yes
	
	
	
	
	2
	5
	
	
	UG,GR,RES,ADM
	Director MBM Center

	 Wolcutt, Janet
	M.A.,1978
	1981
	100%
	Yes
	
	
	
	12
	
	
	
	3
	UG,GR,RES,ADM
	Director Center for Econ Educ

	 Woodlief, Anthony
	Ph.D., 2002
	2006
	25%
	
	Yes
	
	
	
	
	
	
	
	UG,GR,RES,ADM
	

	Total ECON
	
	
	
	11
	5
	0
	0
	19
	39
	62
	0
	12
	
	


Table 10.1 Spring 2007, continued
	
	
	
	
	
	
	
	Learning/
	Discipline
	Contrib.
	
	

	
	Degree,
	First
	%
	Qualifications
	Pedagog.
	Based
	Practice
	Professional
	

	
	Year
	App.
	Mssn.
	AQ
	PQ
	O
	PRJ
	OIC
	PRJ
	OIC
	PRJ
	OIC
	Responsib.
	Comments

	ENTREPRENEUR-SHIP
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	 Broyles, Allen
	Ph.D., 2005
	2005
	100%
	Yes
	
	
	
	
	2
	10
	
	
	UG,GR,RES,SER
	Left end of SP07

	 Christy, Ronald
	M.S., 1973
	1973
	100%
	
	Yes
	
	
	
	
	
	
	
	UG,ADM,SER
	

	 Dahl, David 
	J.D., 1978
	1978
	25%
	
	Yes
	
	
	
	
	
	
	
	UG,SER
	

	 Hackett, Donald
	D.B.A., 1973
	1973
	100%
	
	Yes
	
	
	
	
	1
	
	2
	UG,GR,RES,SER
	

	 Moyers, Sam
	M.B.A., 1962
	2004
	25%
	
	Yes
	
	
	
	
	
	
	
	UG,SER
	

	 Parker, Huntley 
	M.B.A., 1969
	2004
	25%
	
	Yes
	
	
	
	
	
	
	
	UG
	

	 Pett, Timothy
	Ph.D., 1998
	1998
	100%
	Yes
	
	
	
	
	7
	11
	
	
	UG,GR,ADM,RES
	.25 in MGMT for SP07; Director Center for Entrepreneurship

	 Ruth, Derek
	Ph.D., 2006
	2005
	100%
	Yes
	
	
	
	
	
	1
	
	1
	UG,GR,RES,SER
	

	Total ENTR
	
	
	
	3
	5
	0
	0
	0
	9
	23
	0
	3
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	FINANCE
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	 Boehme, Rodney
	Ph.D., 1998
	2004
	100%
	Yes
	
	
	
	
	2
	8
	
	
	UG,GR,RES,SER
	

	 Colak, Gonul 
	Ph.D., 2004
	2004
	100%
	Yes
	
	
	
	
	1
	17
	
	
	UG,GR,RES,SER
	Left end of SP07

	 Craft, Timothy
	Ph.D., 2001
	2000
	100%
	Yes
	
	
	
	
	3
	6
	
	
	UG,GR,RES,SER
	.50 in RE for SP07

	 Ehrlich, Donna 
	Ph.D., 2007
	2005
	25%
	Yes
	
	
	
	
	
	
	
	
	UG
	

	 LeCompte, Richard
	Ph.D., 1987
	1989
	100%
	Yes
	
	
	
	
	
	9
	
	
	UG,GR,ADM,RES
	

	 Spurgeon, Larry
	J.D., 1982
	2004
	100%
	
	Yes
	
	
	
	1
	
	
	
	UG,GR,SER
	.75 in BLAW for SP07

	 Ward, Peggy
	M.B.A., 1996
	1998
	100%
	
	Yes
	
	
	
	
	
	
	2
	UG
	

	Total FIN
	
	
	
	5
	2
	0
	0
	0
	7
	40
	0
	2
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	HUMAN RES MGMT
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	 Bereman, Nancy
	Ph.D., 1983
	1980
	100%
	Yes
	
	
	
	1
	
	4
	
	3
	UG,GR,ADM,RES
	

	 Knoblauch, Bobbie
	M.B.A., 1984
	2001
	100%
	
	Yes
	
	
	
	
	
	
	
	UG,SER
	.50 in MGMT for SP07

	 Markova, Gergana 
	Ph.D., 2006
	2006
	100%
	Yes
	
	
	
	
	
	21
	
	
	UG,GR,RES,SER
	

	 Stanley, Sheryl
	M.S.E., 1996
	2005
	50%
	
	Yes
	
	
	
	
	
	
	
	UG
	.25 in MGMT for SP07

	 Wagner, Douglas
	M.B.A., 1995
	1995
	50%
	
	Yes
	
	
	
	
	
	
	
	UG
	.25 in MGMT for SP07

	 Yao, Xin
	Ph.D., 2005
	2005
	100%
	Yes
	
	
	
	
	1
	20
	
	
	UG,GR,RES,SER
	

	Total HRM
	
	
	
	3
	3
	0
	0
	1
	1
	45
	0
	3
	
	


Table 10.1 Spring 2007, continued
	
	
	
	
	
	
	
	Learning/
	Discipline
	Contrib.
	
	

	
	Degree,
	First
	%
	Qualifications
	Pedagog.
	Based
	Practice
	Professional
	

	
	Year
	App.
	Mssn.
	AQ
	PQ
	O
	PRJ
	OIC
	PRJ
	OIC
	PRJ
	OIC
	Responsib.
	Comments

	INTERNATIONAL BUSINESS
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	 Beldona, Sriram 
	Ph.D., 1994
	2001
	100%
	Yes
	
	
	
	
	3
	14
	
	
	UG,GR,RES,SER
	Left end of SU07

	 deSilva, Dharma 
	Ph.D., 1966
	1976
	100%
	Yes
	
	
	
	1
	1
	3
	2
	10
	UG,ADM,SER
	

	 Kung-McIntyre, 

   Kate 
	M.B.A., 2000
	2003
	100%
	
	Yes
	
	
	
	1
	1
	
	
	UG,ADM
	.75 Assistant Dean

	 Scott, Diane
	M.B.A., 1996
	1996
	100%
	
	Yes
	
	
	
	
	
	
	
	UG,SER
	.75 in MGMT for SP07

	Totals IB
	
	
	
	2
	2
	0
	0
	1
	5
	18
	2
	10
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	MANAGEMENT
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	 Farmer, Steven
	Ph.D., 1993
	1999
	100%
	Yes
	
	
	
	
	7
	14
	
	
	UG,GR,RES,SER
	

	 Graham, Gerald
	Ph.D., 1967
	1967
	100%
	Yes
	
	
	
	
	1
	
	1
	
	UG,GR,RES,SER
	

	 Knoblauch, Bobbie
	M.B.A., 1984
	2001
	100%
	
	Yes
	
	
	
	
	
	
	
	UG,SER
	.50 in HRM for SP07

	 Perry, John
	Ph.D., 2006
	2005
	100%
	Yes
	
	
	
	
	2
	7
	
	
	UG,GR,RES,SER
	

	 Pett, Timothy
	Ph.D., 1998
	1998
	100%
	Yes
	
	
	
	
	7
	11
	
	
	UG,GR,ADM,RES
	.75 in ENTR for SP07

	 Schmidt, Cari
	M.B.A., 2005
	2003
	25%
	
	Yes
	
	
	
	
	
	
	
	UG
	

	 Scott, Diane
	M.B.A., 1996
	1996
	100%
	
	Yes
	
	
	
	
	
	
	
	UG,SER
	.25 in IB for SP07

	 Stanley, Sheryl
	M.S.E., 1996
	2005
	50%
	
	Yes
	
	
	
	
	
	
	
	UG
	.25 in HRM for SP07

	 Wagner, Douglas
	M.B.A., 1995
	1995
	50%
	
	Yes
	
	
	
	
	
	
	
	UG
	.25 in HRM for SP07

	 Wolff, James
	Ph.D., 1995
	1994
	100%
	Yes
	
	
	
	
	5
	19
	
	
	UG,GR,RES,SER
	

	Totals MGMT
	
	
	
	5
	5
	0
	0
	0
	22
	51
	1
	0
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	MGMT INFO SYSTEMS
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	 Depledge, Gordon 
	Ph.D., 2004
	2004
	100%
	Yes
	
	
	
	
	2
	2
	
	
	UG,GR,RES,SER
	

	 Helm, Steven 
	M.A., 1993
	2002
	100%
	
	Yes
	
	
	
	
	
	
	
	UG,SER
	

	 Muthitacharoen, 

   Achita  
	Ph.D., 2002
	2002
	100%
	Yes
	
	
	
	
	5
	11
	
	
	UG,GR,RES,SER
	

	 Saeed, Khawaja
	Ph.D., 2004
	2004
	100%
	Yes
	
	
	
	
	9
	7
	1
	
	UG,GR,RES,SER
	

	Total MIS
	
	
	
	3
	1
	0
	0
	0
	16
	20
	1
	0
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	


Table 10.1 Spring 2007, continued
	
	
	
	
	
	
	
	Learning/
	Discipline
	Contrib.
	
	

	
	Degree,
	First
	%
	Qualifications
	Pedagog.
	Based
	Practice
	Professional
	

	
	Year
	App.
	Mssn.
	AQ
	PQ
	O
	PRJ
	OIC
	PRJ
	OIC
	PRJ
	OIC
	Responsib.
	Comments

	MARKETING
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	 Claycomb, Cindy
	Ph.D., 1995
	1994
	100%
	Yes
	
	
	
	2
	6
	55
	
	
	UG,GR,RES,SER
	

	 Harpool, Dorothy
	M.B.A., 1987
	1987
	100%
	
	Yes
	
	
	1
	
	
	
	
	UG,GR,ADM
	.50 Director of Graduate Studies

	 Headley, Dean 
	Ph.D., 1989
	1988
	100%
	Yes
	
	
	
	5
	3
	8
	
	
	UG,GR,ADM,RES
	

	 Headley, Esther 
	M.B.A., 1980
	1980
	100%
	
	Yes
	
	
	
	
	
	
	
	UG,SER
	

	 Martin, Charles 
	Ph.D., 1986
	1985
	100%
	Yes
	
	
	
	
	5
	3
	
	1
	UG,GR,RES,SER
	

	 Porter, Stephen 
	Ph.D., 1994
	1995
	100%
	Yes
	
	
	
	
	3
	2
	
	
	UG,GR,RES,SER
	

	 Ragan Sovell, Kim  
	M.B.A., 1989
	2000
	100%
	
	Yes
	
	
	
	
	
	
	
	UG
	

	 Ross, Robert
	Ph.D., 1979
	1977
	100%
	Yes
	
	
	
	
	2
	2
	
	
	UG,GR,RES,SER
	

	Total MKT
	
	
	
	5
	3
	0
	0
	8
	19
	70
	0
	1
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	REAL ESTATE
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	 Craft, Timothy M.
	Ph.D., 2001
	2000
	50%
	Yes
	
	
	
	
	3
	6
	
	
	UG,GR,RES,SER
	.50 in FIN SP07

	 Lewis, David
	B.B.A., 1981
	2000
	25%
	
	Yes
	
	
	
	
	
	
	
	UG
	

	 Longhofer, Stanley
	Ph.D., 1995
	1999
	100%
	Yes
	
	
	
	
	4
	16
	1
	2
	UG,GR,ADM,RES
	On sabbatical for SP07

	 Unruh, Daniel
	B.B.A., 1986
	2007
	25%
	
	Yes
	
	
	
	
	
	
	
	UG
	

	Total RE
	
	
	
	2
	2
	0
	0
	0
	7
	22
	1
	2
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	DEAN'S OFFICE
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	 Thomas, Arlene
	M.B.A., 2001
	1980
	100%
	
	Yes
	
	
	
	
	
	
	
	ADM
	Assistant Dean for Budget

	
	
	
	
	0
	1
	0
	
	
	
	
	
	
	
	

	TOTALS FOR BARTON SCHOOL
	
	
	
	49
	32
	2
	8
	41
	160
	401
	8
	53
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	NOTES:
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	1.  Faculty teaching in multiple disciplines are listed in both disciplines, but only counted once in Barton School totals

	        Craft, Knoblauch, Pett, Scott, Spurgeon, Stanley, Wagner

	2.  Courses cross-listed into the Barton School from other colleges at WSU are not included

	        BADM 190B - Career Network Experience - 1 student

	            Taught by Connie Dietz, Director of Co-Op Program - Dietz would be PQ in Barton School


Table 10.1 Spring 2007, continued

	        ECON 688 - Urban Economics - 17 students

	            Taught by John Wong, Hugo Wall School of Urban and Public Affairs - Wong would be AQ in Barton School


	Table 10-1 

	SUMMARY OF FACULTY QUALIFICATION, INTELLECTUAL CONTRIBUTIONS AND PROFESSIONAL RESPONSIBILITITES

	Fall 2007

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	Number of Contributions
	
	

	
	
	
	
	
	
	
	2003-2007
	
	

	
	
	
	
	
	
	
	Learning/
	Discipline
	Contrib.
	
	

	
	Degree,
	First
	%
	Qualifications
	Pedagog.
	Based
	Practice
	Professional
	

	
	Year
	App.
	Mssn.
	AQ
	PQ
	O
	PRJ
	OIC
	PRJ
	OIC
	PRJ
	OIC
	Responsibil.
	Comments

	ACCOUNTANCY
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Bryant, Jeffrey
	Ph.D., 1994
	1993
	100%
	Yes
	
	
	
	
	12
	1
	
	1
	UG,GR,ADM,RES
	

	De Jong, Jon
	L.L.M., 1996
	2007
	25%
	
	Yes
	
	
	
	
	
	
	
	GR
	

	Eilts, Fred
	E.M.B.A., 2006
	2007
	25%
	
	Yes
	
	
	
	
	
	
	
	UG
	

	Flores, Michael
	A.B.D., 1998
	1998
	100%
	
	Yes
	
	
	3
	
	1
	
	
	UG,GR,ADM,SER
	.50 Asst Director Schl of Acctncy

	Hamburg, Jared
	A.B.D., 2006
	2007
	100%
	Yes
	
	
	
	
	
	2
	
	
	UG,GR,RES,SER
	New hire FL07

	Harrison, Paul
	Ph.D., 1982
	1999
	100%
	Yes
	
	
	
	
	5
	6
	
	
	UG,GR,RES,SER
	

	Jarnagin, Bill
	Ph.D., 1976
	1987
	100%
	Yes
	
	
	
	
	4
	3
	
	15
	UG,GR,RES,SER
	

	Jones, Roger G.
	M.A., 1992
	1993
	100%
	
	Yes
	
	
	
	
	
	
	
	UG,ADM
	.50 Director of Technology

	Kearney, Linwood
	A.B.D., 2006
	2007
	100%
	Yes
	
	
	
	
	
	
	
	
	UG,GR,RES,SER
	New hire FL07

	May, Phillip
	Ph.D., 1967
	1974
	25%
	
	
	Yes
	
	
	
	
	
	
	UG
	Retired faculty

	Montgomery, Allen
	M.P.A., 1992
	1992
	75%
	
	Yes
	
	
	
	
	
	
	
	UG
	

	Quirin, Jeffrey
	Ph.D., 1998
	2000
	100%
	Yes
	
	
	1
	1
	9
	4
	
	2
	UG,GR,RES,SER
	

	Rai, Atul
	Ph.D., 1996
	2007
	100%
	Yes
	
	
	1
	
	4
	12
	
	1
	UG,GR,RES,SER
	New hire FL07

	Ruvelson, Richard
	J.D., 1982
	2007
	25%
	
	Yes
	
	
	
	
	
	
	
	UG
	

	Sisneros, Craig
	Ph.D., 2006
	2007
	100%
	Yes
	
	
	
	
	
	4
	
	
	UG,GR,RES,SER
	New hire FL07

	Warchuck, Cherie
	M.P.A., 1995
	2003
	25%
	
	Yes
	
	
	
	
	
	
	
	UG,GR
	

	Zellers, Laura
	M.Acc., 1997
	2005
	25%
	
	
	Yes
	
	
	
	
	
	
	UG
	

	Total ACCT
	
	
	
	8
	7
	2
	2
	4
	34
	33
	0
	19
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	BUSINESS LAW
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Schmidt, Kari
	J.D., 1983
	2003
	25%
	
	Yes
	
	
	
	
	
	
	
	UG
	

	Spurgeon, Larry
	J.D., 1982
	2004
	100%
	
	Yes
	
	
	
	1
	
	
	
	UG,GR,SER
	.25 in FIN for FL07

	Welch, Alan
	J.D., 1985
	1995
	25%
	
	Yes
	
	
	
	
	
	
	
	UG
	

	Total BLAW
	
	
	
	0
	3
	0
	0
	0
	1
	0
	0
	0
	
	


Table 10.1 Fall 2007, continued
	
	
	
	
	
	
	
	Learning/
	Discipline
	Contrib.
	
	

	
	Degree,
	First
	%
	Qualifications
	Pedagog.
	Based
	Practice
	Professional
	

	
	Year
	App.
	Mssn.
	AQ
	PQ
	O
	PRJ
	OIC
	PRJ
	OIC
	PRJ
	OIC
	Responsibil.
	Comments

	DECISION SCIENCES
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Abdinnour-Helm, 

    Sue 
	Ph.D., 1994
	1998
	100%
	Yes
	
	
	
	
	5
	26
	
	1
	UG,GR,RES,SER
	

	Barut, Mehmet
	Ph.D., 1999
	2000
	100%
	Yes
	
	
	2
	3
	5
	14
	
	
	UG,GR,RES,SER
	

	Tadayon, Farhad
	Ph.D., 1993
	1993
	50%
	
	Yes
	
	
	
	
	
	
	
	UG
	

	Total DS
	
	
	
	2
	1
	0
	2
	3
	10
	40
	0
	1
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	ECONOMICS
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Barnhard, Leah
	D.B.A., 2003
	1989
	100%
	Yes
	
	
	
	
	
	
	
	
	UG,GR,ADM
	KS Council on Economic Educ

	Cheng, Jen-Chi
	Ph.D., 1989
	1989
	100%
	Yes
	
	
	
	
	2
	6
	
	
	UG,GR,ADM,RES
	

	Cho, Dong
	Ph.D., 1973
	1972
	100%
	Yes
	
	
	
	
	2
	4
	
	2
	UG,GR,RES,SER
	

	Clark, James
	Ph.D., 1977
	1976
	100%
	Yes
	
	
	
	7
	
	
	
	4
	UG,GR,ADM,RES
	.875 Associate Dean

	Decker, Terence
	Ph.D., 2001
	2001
	100%
	
	Yes
	
	
	
	
	1
	
	
	UG,RES,SER
	.25 in CEDBR

	Eicher, Sharon
	Ph.D., 2002
	2007
	25%
	
	Yes
	
	
	
	
	
	
	
	UG
	

	Franklin, Debra
	M.B.A., 2007
	2007
	25%
	
	Yes
	
	
	
	
	
	
	
	UG
	

	Hersch, Philip
	Ph.D., 1982
	1983
	100%
	Yes
	
	
	
	
	1
	4
	
	
	UG,GR,RES,SER
	

	Hund, John
	M.B.A., 2005
	2005
	25%
	
	Yes
	
	
	
	
	
	
	
	UG
	

	Miles, William
	Ph.D., 1999
	1999
	100%
	Yes
	
	
	
	
	19
	16
	
	
	UG,GR,RES,SER
	

	Pelkowski, Jodi
	Ph.D., 2000
	2000
	100%
	Yes
	
	
	
	
	5
	23
	
	1
	UG,GR,RES,SER
	

	Perline, Martin
	Ph.D., 1965
	1965
	100%
	Yes
	
	
	
	
	2
	1
	
	2
	UG,GR,RES,SER
	

	Templin, Noreen
	M.A., 2000
	2003
	50%
	
	Yes
	
	
	
	
	
	
	
	UG
	

	Vijverberg, 

    Chu-Ping
	Ph.D., 2002
	2006
	100%
	Yes
	
	
	
	
	6
	2
	
	
	UG,GR,RES,SER
	

	Walling, Alastair
	LL.M., 2005
	2007
	100%
	Yes
	
	
	
	
	
	
	5
	
	UG,GR,ADM
	MBM Center

	Winn, Abel
	Ph.D., 2005
	2005
	100%
	Yes
	
	
	
	
	2
	5
	
	
	UG,GR,ADM,RES
	Director MBM Center

	Wolcutt, Janet L.
	M.A., 1978
	1981
	100%
	Yes
	
	
	
	12
	
	
	
	3
	UG,GR,ADM,RES
	Director Center for Econ Educ

	Total ECON
	
	
	
	12
	5
	0
	0
	19
	39
	62
	5
	12
	
	


Table 10.1 Fall 2007, continued
	
	
	
	
	
	
	
	Learning/
	Discipline
	Contrib.
	
	

	
	Degree,
	First
	%
	Qualifications
	Pedagog.
	Based
	Practice
	Professional
	

	
	Year
	App.
	Mssn.
	AQ
	PQ
	O
	PRJ
	OIC
	PRJ
	OIC
	PRJ
	OIC
	Responsibil.
	Comments

	ENTREPRENEUR-SHIP
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Chandler, Gaylen
	Ph.D., 1990
	2007
	100%
	Yes
	
	
	
	1
	3
	12
	
	
	UG,GR,RES,SER
	New hire FL07 - Distingush. Prof.

	Christy, Ronald
	M.S., 1973
	1973
	100%
	
	Yes
	
	
	
	
	
	
	
	UG,ADM,SER
	

	Dahl, David
	J.D., 1978
	1978
	25%
	
	Yes
	
	
	
	
	
	
	
	UG,SER
	

	Hackett, Donald
	Ph.D., 1973
	1973
	100%
	
	Yes
	
	
	
	
	1
	
	2
	UG,GR,RES,SER
	

	Moyers, Sam
	M.B.A., 1962
	2004
	25%
	
	Yes
	
	
	
	
	
	
	
	UG,SER
	

	Parker, Huntley
	M.B.A., 1969
	2004
	25%
	
	Yes
	
	
	
	
	
	
	
	UG
	

	Pett, Timothy
	Ph.D., 1998
	1998
	100%
	Yes
	
	
	
	
	7
	11
	
	
	UG,GR,ADM,RES
	Director Center for Entrepren.

	Ruth, Derek
	Ph.D., 2006
	2005
	100%
	Yes
	
	
	
	
	
	1
	
	1
	UG,GR,RES,SER
	

	Total ENTR
	
	
	
	3
	5
	0
	0
	1
	10
	25
	0
	3
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	FINANCE
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Boehme, Rodney
	Ph.D., 1998
	2004
	100%
	Yes
	
	
	
	
	2
	8
	
	
	UG,GR,RES,SER
	

	Craft, Timothy
	Ph.D., 2001
	2000
	100%
	Yes
	
	
	
	
	3
	6
	
	
	UG,GR,RES,SER
	

	Hildreth, W. Bartley
	Ph.D., 1979
	1994
	100%
	Yes
	
	
	
	2
	7
	20
	3
	28
	UG,GR,ADM,RES
	Interim Dean

	LeCompte, Richard
	Ph.D., 1987
	1989
	100%
	Yes
	
	
	
	
	
	9
	
	
	UG,GR,ADM,RES
	

	Spurgeon, Larry
	J.D., 1982
	2004
	100%
	
	Yes
	
	
	
	1
	
	
	
	UG
	.75 in BLAW for FL07

	Stukey, Jeff
	M.B.A., 1979
	2007
	25%
	
	Yes
	
	
	
	
	
	
	
	UG
	

	Ward, Peggy
	M.B.A., 1996
	1998
	100%
	
	Yes
	
	
	
	
	
	
	2
	UG
	

	Total FIN
	
	
	
	4
	3
	0
	0
	2
	13
	43
	3
	30
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	HUMAN RES MGMT
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Bereman, Nancy
	Ph.D., 1983
	1980
	100%
	Yes
	
	
	
	1
	
	4
	
	3
	UG,GR,ADM,RES
	

	Dymarkowski, Dan
	J.D., 1973
	2000
	25%
	
	Yes
	
	
	
	
	
	
	
	UG
	

	Markova, Gergana
	Ph.D., 2006
	2006
	100%
	Yes
	
	
	
	
	
	21
	
	
	UG,GR,RES,SER
	

	Wagner, Douglas
	M.B.A., 1995
	1995
	25%
	
	Yes
	
	
	
	
	
	
	
	UG
	.25 in MGMT for FL07

	Yao, Xin
	Ph.D., 2005
	2005
	25%
	Yes
	
	
	
	
	1
	20
	
	
	UG,GR,RES,SER
	.75 in MGMT for FL07

	Total HRM
	
	
	
	3
	2
	0
	0
	1
	1
	45
	0
	3
	
	


Table 10.1 Fall 2007, continued
	
	
	
	
	
	
	
	Learning/
	Discipline
	Contrib.
	
	

	
	Degree,
	First
	%
	Qualifications
	Pedagog.
	Based
	Practice
	Professional
	

	
	Year
	App.
	Mssn.
	AQ
	PQ
	O
	PRJ
	OIC
	PRJ
	OIC
	PRJ
	OIC
	Responsibil.
	Comments

	INTERNATIONAL BUSINESS
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	deSilva, Dharma
	Ph.D., 1966
	1976
	100%
	Yes
	
	
	
	1
	1
	3
	2
	10
	UG,ADM,SER
	

	Kung-McIntyre, 

    Kate
	M.B.A., 2000
	2003
	100%
	
	Yes
	
	
	
	1
	1
	
	
	UG,ADM
	.75 Assistant Dean

	Scott, Diane
	M.B.A., 1996
	1996
	75%
	
	Yes
	
	
	
	
	
	
	
	UG,SER
	.75 in MGMT FL07

	Stoltenberg, Clyde
	Ph.D., 1972
	2007
	100%
	Yes
	
	
	
	
	1
	16
	
	1
	UG,GR,RES,SER
	New hire FL07 - Distingush. Prof.

	Totals IB
	
	
	
	2
	2
	0
	0
	1
	3
	20
	2
	11
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	MANAGEMENT
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Farmer, Steven
	Ph.D., 1993
	1999
	100%
	Yes
	
	
	
	
	7
	14
	
	
	UG,GR,RES,SER
	

	Graham, Gerald
	Ph.D., 1967
	1967
	100%
	Yes
	
	
	
	
	1
	
	1
	
	UG,GR,RES,SER
	

	Knoblauch, Bobbie
	M.B.A., 1984
	2001
	100%
	
	Yes
	
	
	
	
	
	
	
	UG,SER
	

	Mahaffey, Terri
	M.S., 2007
	2007
	25%
	
	Yes
	
	
	
	
	
	
	
	UG
	

	Perry, John
	Ph.D., 2006
	2005
	100%
	Yes
	
	
	
	
	2
	7
	
	
	UG,GR,RES,SER
	

	Scott, Diane
	M.B.A., 1996
	1996
	75%
	
	Yes
	
	
	
	
	
	
	
	UG,SER
	.25 in IB for FL07

	Wagner, Douglas
	M.B.A., 1995
	1995
	25%
	
	Yes
	
	
	
	
	
	
	
	UG
	.25 in HRM for FL07

	Wolff, James
	Ph.D., 1995
	1994
	100%
	Yes
	
	
	
	
	5
	19
	
	
	UG,GR,RES,SER
	

	Yao, Xin
	Ph.D., 2005
	2005
	75%
	Yes
	
	
	
	
	1
	20
	
	
	UG,GR,RES,SER
	.25 in HRM for FL07

	Totals MGMT
	
	
	
	5
	4
	0
	0
	0
	16
	60
	1
	0
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	MGMT INFO SYSTEMS
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Depledge, Gordon
	Ph.D., 2004
	2004
	100%
	Yes
	
	
	
	
	2
	2
	
	
	UG,GR,RES,SER
	

	Helm, Steven
	M.A., 1993
	2002
	100%
	
	Yes
	
	
	
	
	
	
	
	UG,SER
	

	Muthitacharoen, 

    Achita
	Ph.D., 2002
	2002
	100%
	Yes
	
	
	
	
	5
	11
	
	
	UG,GR,RES,SER
	

	Saeed, Khawaja
	Ph.D., 2004
	2004
	100%
	Yes
	
	
	
	
	9
	7
	1
	
	UG,GR,RES,SER
	

	Total MIS
	
	
	
	3
	1
	0
	0
	0
	16
	20
	1
	0
	
	


Table 10.1 Fall 2007, continued
	
	
	
	
	
	
	
	Learning/
	Discipline
	Contrib.
	
	

	
	Degree,
	First
	%
	Qualifications
	Pedagog.
	Based
	Practice
	Professional
	

	
	Year
	App.
	Mssn.
	AQ
	PQ
	O
	PRJ
	OIC
	PRJ
	OIC
	PRJ
	OIC
	Responsibil.
	Comments

	MARKETING
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Claycomb, Cindy
	Ph.D., 1995
	1994
	100%
	Yes
	
	
	
	2
	6
	55
	
	
	UG,GR,RES,SER
	

	Harpool, Dorothy
	M.B.A., 1987
	1987
	100%
	
	Yes
	
	
	1
	
	
	
	
	UG,ADM
	.50 Director of Graduate Studies

	Headley, Dean
	Ph.D., 1989
	1988
	100%
	Yes
	
	
	
	5
	3
	8
	
	
	UG,GR,ADM,RES
	

	Headley, Esther
	M.B.A., 1980
	1980
	50%
	
	Yes
	
	
	
	
	
	
	
	UG,SER
	

	Martin, Charles
	Ph.D., 1986
	1985
	100%
	Yes
	
	
	
	
	5
	3
	
	1
	UG,GR,RES,SER
	

	McKee, Roberta
	Ph.D., 1992
	2007
	50%
	
	Yes
	
	
	
	
	
	
	
	UG
	

	Porter, Stephen
	Ph.D., 1994
	1995
	100%
	Yes
	
	
	
	
	3
	2
	
	
	UG,GR,RES,SER
	

	Ross, Robert
	Ph.D., 1979
	1977
	100%
	Yes
	
	
	
	
	2
	2
	
	
	UG,GR,RES,SER
	

	Total MKT
	
	
	
	5
	3
	0
	0
	8
	19
	70
	0
	1
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	REAL ESTATE
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Emerson, Jeff
	J.D., 1994
	1998
	25%
	
	Yes
	
	
	
	
	
	
	
	UG
	

	Longhofer, Stanley
	Ph.D., 1995
	1999
	100%
	Yes
	
	
	
	
	4
	16
	1
	2
	UG,GR,ADM,RES
	

	Total RE
	
	
	
	1
	1
	0
	0
	0
	4
	16
	1
	2
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	DEAN'S OFFICE
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Thomas, Arlene
	M.B.A., 2001
	1980
	100%
	
	Yes
	
	
	
	
	
	
	
	ADM
	Assistant Dean for Budget

	
	
	
	
	0
	1
	0
	
	
	
	
	
	
	
	

	TOTALS FOR BARTON SCHOOL
	
	
	
	48
	35
	2
	4
	39
	164
	328
	13
	82
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	NOTES:
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	1.  Faculty teaching in multiple disciplines are listed in both disciplines, but only counted once in Barton School totals

	        Scott, Spurgeon, Wagner, Yao

	2.  Courses cross-listed into the Barton School from other colleges at WSU are not included

	        BADM 190B - Career Network Experience - 1 student

	          Taught by Connie Dietz, Director of Co-Op Program - Dietz would be PQ in Barton School

	        ECON 765 - Public Sector Economics - 3 students

	          Taught by John Wong, Hugo Wall School of Urban and Public Affairs - Wong would be AQ in Barton School

	        MGMT 865 - Communication - 1 student

	          Taught by Richard Armstrong, Elliott School of Communications - Armstrong would be PQ in Barton School


	Table 10.2

	Calculations Relative to Deployment of Qualified Faculty

	Spring 2007

	
	
	
	
	
	
	
	

	ACCOUNTANCY
	Status
	AQ FTE
	PQ FTE
	Other FTE
	% AQ
	%(AQ+PQ)
	Comments

	  Alltizer, Richard
	AQ
	1.00
	 
	 
	 
	 
	Denied tenure; left end of SP07

	  Beehler, John
	AQ
	1.00
	
	
	
	
	Dean; left end of SU07

	  Bryant, Jeffrey
	AQ
	1.00
	 
	 
	 
	 
	

	  Clausen, Thomas
	AQ
	1.00
	 
	 
	 
	 
	Released end of SP07

	  Eilts, Fred
	PQ
	 
	0.25
	 
	 
	 
	

	  Flores, Michael
	PQ
	 
	1.00
	 
	 
	 
	.50 Asst. Director Schl Acctncy

	  Harrison, Paul
	AQ
	1.00
	 
	 
	 
	 
	

	  Jarnagin, Bill
	AQ
	1.00
	 
	 
	 
	 
	

	  Jones, Roger
	PQ
	 
	1.00
	 
	 
	 
	.50 Director of Technology

	  May, Phillip
	O
	 
	 
	0.25
	 
	 
	Retired faculty

	  McAllister, Brian
	AQ
	1.00
	 
	 
	 
	 
	Left end of SP07

	  Montgomery, Allen
	PQ
	 
	0.75
	 
	 
	 
	

	  Orchard, Louis
	AQ
	1.00
	 
	
	 
	 
	Released end of SP07

	  Quirin, Jeffrey
	AQ
	1.00
	 
	 
	 
	 
	

	  Seifert, Deborah
	AQ
	1.00
	 
	 
	 
	 
	Left end of SP07

	  Warchuck, Cherie
	PQ
	 
	0.25
	 
	 
	 
	

	  Zellers, Laura
	O
	 
	
	0.25
	 
	
	

	    Four new AQ faculty hired for Fall 2007

	Total ACCT
	
	10.00
	3.25
	0.50
	72.7%
	96.4%
	

	
	
	
	
	
	
	
	

	BUSINESS LAW
	Status
	AQ FTE
	PQ FTE
	Other FTE
	% AQ
	%(AQ+PQ)
	

	  Spurgeon, Larry
	PQ
	 
	0.75
	 
	 
	 
	.25 in FIN for SP07

	  Welch, Alan
	PQ
	 
	0.25
	 
	 
	
	

	Total BLAW
	
	0.00
	1.00
	0.00
	0.0%
	100.0%
	


Table 10.2 Spring 2007

	DECISION SCIENCES
	Status
	AQ FTE
	PQ FTE
	Other FTE
	% AQ
	%(AQ+PQ)
	

	  Abdinnour-Helm, Sue
	AQ
	1.00
	 
	 
	 
	 
	

	  Barut, Mehmet
	AQ
	1.00
	 
	 
	 
	 
	

	  Tadayon, Farhad
	PQ
	 
	0.50
	 
	 
	 
	

	  Walker, Steve
	PQ
	 
	0.25
	 
	 
	
	

	Total DS
	
	2.00
	0.75
	0.00
	72.7%
	100.0%
	

	
	
	
	
	
	
	
	

	ECONOMICS
	Status
	AQ FTE
	PQ FTE
	Other FTE
	% AQ
	%(AQ+PQ)
	

	  Barnhard, Leah
	AQ
	1.00
	 
	 
	 
	 
	KS Council on Economic Educ

	  Cheng, Jen-Chi
	AQ
	1.00
	 
	 
	 
	 
	

	  Cho, Dong
	AQ
	1.00
	 
	 
	 
	 
	

	  Clark, James
	AQ
	1.00
	 
	 
	 
	 
	.875 Associate Dean

	  Decker, Terence
	O
	 
	1.00
	
	 
	 
	

	  Franklin, Debra
	PQ
	 
	0.25
	 
	 
	 
	

	  Hersch, Philip
	AQ
	1.00
	 
	 
	 
	 
	

	  Liu, Ming
	PQ
	 
	0.25
	 
	 
	 
	

	  Miles, William
	AQ
	1.00
	 
	 
	 
	 
	

	  Pelkowski, Jodi
	AQ
	1.00
	 
	 
	 
	 
	

	  Perline, Martin
	AQ
	1.00
	 
	 
	 
	 
	

	  Templin, Noreen
	PQ
	 
	0.50
	 
	 
	 
	 

	  Vijverberg, Chu-Ping
	AQ
	1.00
	 
	 
	 
	 
	

	  Winn, Abel
	AQ
	1.00
	 
	 
	 
	 
	Director MBM Center

	  Wolcutt, Janet
	AQ
	1.00
	 
	 
	 
	 
	Director Center for Econ Educ

	  Woodlief, Anthony
	PQ
	
	0.25
	 
	 
	
	

	Total ECON
	
	11.00
	2.25
	0.00
	83.0%
	100.0%
	


Table 10.2 Spring 2007

	ENTREPRENEURSHIP
	Status
	AQ FTE
	PQ FTE
	Other FTE
	% AQ
	%(AQ+PQ)
	

	  Broyles, Allen
	AQ
	1.00
	 
	 
	 
	 
	Left end of SP07

	  Christy, Ronald
	PQ
	 
	1.00
	 
	 
	 
	

	  Dahl, David
	PQ
	 
	0.25
	 
	 
	 
	

	  Hackett, Donald
	PQ
	 
	1.00
	 
	 
	 
	

	  Moyers, Sam
	PQ
	 
	0.25
	 
	 
	 
	

	  Parker, Huntley
	PQ
	 
	0.25
	 
	 
	 
	

	  Pett, Timothy
	AQ
	0.75
	 
	 
	 
	 
	.25 in MGMT for SP07    Director Center for Entrepreneurship

	  Ruth, Derek
	AQ
	1.00
	 
	
	
	
	

	    New Distinguished Professor hired for Fall 2007
	

	Total ENTR
	
	2.75
	2.75
	0.00
	50.0%
	100.0%
	

	
	
	
	
	
	
	
	

	FINANCE
	Status
	AQ FTE
	PQ FTE
	Other FTE
	% AQ
	%(AQ+PQ)
	

	  Boehme, Rodney
	AQ
	1.00
	 
	 
	 
	 
	

	  Colak, Gonul
	AQ
	1.00
	 
	 
	 
	 
	Left end of SP07

	  Craft, Timothy
	AQ
	0.50
	 
	 
	 
	 
	.50 in RE for SP07

	  Ehrlich, Donna
	AQ
	0.25
	
	
	
	
	

	  LeCompte, Richard
	AQ
	1.00
	 
	 
	 
	 
	

	  Spurgeon, Larry
	PQ
	
	0.25
	
	
	
	.75 in BLAW for SP07

	  Ward, Peggy
	PQ
	 
	1.00
	
	
	
	

	Total FIN
	
	3.75
	1.25
	0.00
	75.0%
	100.0%
	

	
	
	
	
	
	
	
	

	HUMAN RES MGMT
	Status
	AQ FTE
	PQ FTE
	Other FTE
	% AQ
	%(AQ+PQ)
	

	  Bereman, Nancy
	AQ
	1.00
	 
	 
	 
	 
	

	  Knoblauch, Bobbie
	PQ
	 
	0.50
	 
	 
	 
	.50 in MGMT for SP07

	  Markova, Gergana
	AQ
	1.00
	 
	 
	
	
	

	  Stanley, Sheryl
	PQ
	 
	0.25
	
	
	
	.25 in MGMT for SP07

	  Wagner, Douglas
	PQ
	 
	0.25
	 
	 
	 
	.25 in MGMT for SP07

	  Yao, Xin
	AQ
	1.00
	
	
	
	
	

	Total HRM
	
	3.00
	1.00
	0.00
	75.0%
	100.0%
	


Table 10.2 Spring 2007

	INTERNATIONAL BUSINESS
	Status
	AQ FTE
	PQ FTE
	Other FTE
	% AQ
	%(AQ+PQ)
	

	  Beldona, Sriram
	AQ
	1.00
	 
	 
	 
	 
	

	  deSilva, Dharma
	AQ
	1.00
	 
	 
	 
	 
	

	  Kung-McIntyre, Kate
	PQ
	 
	1.00
	 
	 
	 
	.75 Assistant Dean

	  Scott, Diane
	PQ
	 
	0.25
	 
	
	
	.75 in MGMT for SP07

	    New Distinguished Professor hired for Fall 2007
	

	Totals IB
	
	2.00
	1.25
	0.00
	61.5%
	100.0%
	

	
	
	
	
	
	
	
	

	MANAGEMENT
	Status
	AQ FTE
	PQ FTE
	Other FTE
	% AQ
	%(AQ+PQ)
	

	  Farmer, Steven
	AQ
	1.00
	 
	 
	 
	 
	

	  Graham, Gerald
	AQ
	1.00
	 
	 
	 
	 
	

	  Knoblauch, Bobbie
	PQ
	 
	0.50
	 
	 
	 
	.50 in HRM for SP07

	  Perry, John
	AQ
	1.00
	 
	 
	 
	 
	

	  Pett, Timothy
	AQ
	0.25
	
	
	
	
	.75 IN ENTR for SP07

	  Schmidt, Cari
	PQ
	 
	0.25
	 
	 
	 
	

	  Scott, Diane
	PQ
	 
	0.75
	 
	
	
	.25 in IB for SP07

	  Stanley, Sheryl
	PQ
	 
	0.25
	 
	 
	 
	.25 in HRM for SP07

	  Wagner, Douglas
	PQ
	 
	0.25
	 
	 
	 
	.25 in HRM for SP07

	  Wolff, James
	AQ
	1.00
	 
	 
	 
	 
	

	Totals MGMT
	
	4.25
	2.00
	0.00
	68.0%
	100.0%
	

	
	
	
	
	
	
	
	

	MGMT INFO SYSTEMS
	Status
	AQ FTE
	PQ FTE
	Other FTE
	% AQ
	%(AQ+PQ)
	

	  Depledge, Gordon
	AQ
	1.00
	 
	 
	 
	 
	

	  Helm, Steven
	PQ
	 
	1.00
	 
	 
	 
	

	  Muthitacharoen, 

      Achita
	AQ
	1.00
	 
	 
	 
	 
	

	  Saeed, Khawaja
	AQ
	1.00
	
	
	
	
	

	Total MIS
	
	3.00
	1.00
	0.00
	75.0%
	100.0%
	


Table 10.2 Spring 2007

	MARKETING
	Status
	AQ FTE
	PQ FTE
	Other FTE
	% AQ
	%(AQ+PQ)
	

	  Claycomb, Vincentia
	AQ
	1.00
	 
	 
	 
	 
	

	  Harpool, Dorothy
	PQ
	 
	1.00
	 
	 
	 
	.50 Director of Graduate Studies

	  Headley, Dean
	AQ
	1.00
	 
	 
	 
	 
	

	  Headley, Esther
	PQ
	 
	0.50
	 
	 
	 
	

	  Martin, Charles
	AQ
	1.00
	 
	 
	 
	 
	

	  Porter, Stephen
	AQ
	1.00
	 
	 
	 
	 
	

	  Ragan Sovell, Kim
	PQ
	 
	0.50
	 
	 
	 
	

	  Ross, Robert
	AQ
	1.00
	 
	 
	 
	
	

	Total MKT
	
	5.00
	2.00
	0.00
	71.4%
	100.0%
	

	
	
	
	
	
	
	
	

	REAL ESTATE
	Status
	AQ FTE
	PQ FTE
	Other FTE
	% AQ
	%(AQ+PQ)
	

	  Craft, Timothy
	AQ
	0.50
	
	
	
	
	.50 in FIN for SP07

	  Lewis, David
	PQ
	 
	0.25
	 
	 
	 
	

	  Longhofer, Stanley
	AQ
	1.00
	
	
	
	
	On sabbatical for SP07

	  Unruh, Daniel
	PQ
	 
	0.25
	 
	 
	
	

	Total RE
	
	1.50
	0.50
	0.00
	75.0%
	100.0%
	

	
	
	
	
	
	
	
	

	DEAN'S OFFICE (not listed by discipline)
	
	
	
	
	
	
	

	Thomas, Arlene
	PQ
	
	1.00
	
	
	
	Assistant Dean for Budget

	TOTALS FOR BARTON SCHOOL
	
	48.25
	20.00
	0.50
	70.2%
	99.3%
	

	
	
	
	
	
	
	
	

	NOTES:

	1.  Faculty teaching in multiple disciplines have FTE split according to teaching/administrative load

	        Craft, Knoblauch, Pett, Scott, Spurgeon, Stanley, Wagner

	2.  Courses cross-listed into the Barton School from other colleges at WSU are not included

	        BADM 190B - Career Network Experience - 1 student

	            Taught by Connie Dietz, Director of Co-Op Program - Dietz would be PQ in Barton School

	        ECON 688 - Urban Economics - 17 students

	            Taught by John Wong, Hugo Wall School of Urban and Public Affairs - Wong would be AQ in Barton School


	Table 10.2  

	Calculations Relative to Deployment of Qualified Faculty

	Fall 2007

	
	
	
	
	
	
	
	

	ACCOUNTANCY
	Status
	AQ FTE
	PQ FTE
	Other FTE
	% AQ
	%(AQ+PQ)
	Comments

	 Bryant, Jeffrey
	 AQ
	1.00
	  
	  
	 
	 
	

	 De Jong, Jon
	 PQ
	  
	0.25
	  
	
	
	

	 Eilts, Fred
	 PQ
	  
	0.25
	  
	 
	 
	

	 Flores, Michael
	 PQ
	  
	1.00
	  
	 
	 
	.50 Asst Director Schl of Acctncy

	 Hamburg, Jared
	 AQ
	1.00
	  
	  
	 
	 
	New hire FL07

	 Harrison, Paul
	 AQ
	1.00
	  
	  
	 
	 
	

	 Jarnagin, Bill
	 AQ
	1.00
	  
	  
	 
	 
	

	 Jones, Roger
	 PQ
	  
	1.00
	  
	 
	 
	.50 Director of Technology

	 Kearney, Linwood
	 AQ
	1.00
	  
	  
	 
	 
	New hire FL07

	 May, Phillip 
	O
	  
	  
	0.25
	 
	 
	Retired faculty

	 Montgomery, Allen 
	 PQ
	  
	0.75
	  
	 
	 
	

	 Quirin, Jeffrey
	 AQ
	1.00
	  
	  
	 
	 
	

	 Rai, Atul
	 AQ
	1.00
	  
	  
	 
	 
	New hire FL07

	 Ruvelson, Richard
	 PQ
	
	0.25
	  
	 
	 
	

	 Sisneros, Craig
	 AQ
	1.00
	  
	  
	 
	 
	New hire FL07

	 Warchuck, Cherie
	 PQ
	  
	0.25
	  
	 
	 
	

	 Zellers, Laura
	O
	  
	  
	0.25
	 
	
	

	   Two new AQ faculty hired for Fall 2008

	Total ACCT
	
	8.00
	3.75
	0.50
	65.3%
	95.9%
	

	
	
	
	
	
	
	
	

	BUSINESS LAW
	Status
	AQ FTE
	PQ FTE
	Other FTE
	% AQ
	%(AQ+PQ)
	

	 Schmidt, Kari
	 PQ
	  
	0.25
	  
	
	
	

	 Spurgeon, Larry
	 PQ
	  
	0.75
	  
	 
	 
	.25 in FIN for FL07

	 Welch, Alan
	 PQ
	  
	0.25
	
	 
	
	

	Total BLAW
	
	0.00
	1.00
	0.00
	0.0%
	100.0%
	


Table 10.2 Fall 2007

	DECISION SCIENCES
	Status
	AQ FTE
	PQ FTE
	Other FTE
	% AQ
	%(AQ+PQ)
	

	 Abdinnour-Helm, Sue
	 AQ
	1.00
	
	  
	 
	 
	

	 Barut, Mehmet
	 AQ
	1.00
	  
	  
	 
	 
	

	 Tadayon, Farhad
	 PQ
	  
	0.50
	
	 
	 
	

	Total DS
	
	2.00
	0.50
	0.00
	80.0%
	100.0%
	

	
	
	
	
	
	
	
	

	ECONOMICS
	Status
	AQ FTE
	PQ FTE
	Other FTE
	% AQ
	%(AQ+PQ)
	

	 Barnhard, Leah
	 AQ
	1.00
	  
	  
	 
	 
	KS Council on Economic Educ

	 Cheng, Jen-Chi
	 AQ
	1.00
	  
	  
	 
	 
	

	 Cho, Dong
	 AQ
	1.00
	  
	  
	 
	 
	

	 Clark, James
	 AQ
	1.00
	  
	  
	 
	 
	.875 Associate Dean

	 Decker, Terence
	 PQ
	  
	1.00
	  
	 
	 
	.25 in CEDBR

	 Eicher, Sharon
	 PQ
	  
	0.25
	  
	 
	 
	

	 Franklin, Debra
	 PQ
	  
	0.25
	  
	 
	 
	

	 Hersch, Philip
	 AQ
	1.00
	  
	  
	 
	 
	

	 Hund, John
	 PQ
	  
	0.25
	  
	 
	 
	

	 Miles, William
	 AQ
	1.00
	  
	  
	 
	 
	

	 Pelkowski, Jodi
	 AQ
	1.00
	  
	  
	 
	 
	

	 Perline, Martin
	 AQ
	1.00
	  
	  
	 
	 
	 

	 Templin, Noreen
	 PQ
	  
	0.50
	  
	 
	 
	

	 Vijverberg, Chu-Ping
	 AQ
	1.00
	  
	  
	 
	 
	

	 Walling, Alastair
	 AQ
	1.00
	  
	  
	 
	 
	

	 Winn, Abel
	 AQ
	1.00
	  
	  
	
	
	Director MBM Center

	 Wolcutt, Janet
	 AQ
	1.00
	  
	  
	
	
	Director Center for Econ Educ

	Total ECON
	
	12.00
	2.25
	0.00
	84.2%
	100.0%
	


Table 10.2 Fall 2007

	ENTREPRENEURSHIP
	Status
	AQ FTE
	PQ FTE
	Other FTE
	% AQ
	%(AQ+PQ)
	

	 Chandler, Gaylen
	 AQ
	1.00
	  
	  
	 
	 
	New hire FL07 - Disting. Prof.

	 Christy, Ronald
	 PQ
	  
	1.00
	  
	 
	 
	

	 Dahl, David
	 PQ
	  
	0.25
	  
	 
	 
	

	 Hackett, Donald
	 PQ
	
	1.00
	  
	 
	 
	

	 Moyers, Sam
	 PQ
	  
	0.25
	  
	 
	 
	

	 Parker, Huntley
	 PQ
	  
	0.25
	  
	 
	 
	

	 Pett, Timothy
	 AQ
	1.00
	  
	  
	 
	 
	

	 Ruth, Derek
	 AQ
	1.00
	
	
	
	
	

	  Hired new Entrepreneurship / Strategy AQ faculty, searching for new IB / Entrepreneurship AQ Faculty

	Total ENTR
	
	3.00
	2.75
	0.00
	52.2%
	100.0%
	

	
	
	
	
	
	
	
	

	FINANCE
	Status
	AQ FTE
	PQ FTE
	Other FTE
	% AQ
	%(AQ+PQ)
	

	 Boehme, Rodney
	 AQ
	1.00
	  
	  
	 
	 
	

	 Craft, Timothy
	 AQ
	1.00
	  
	  
	 
	 
	

	 Hildreth, W. Bartley
	 AQ
	1.00
	  
	  
	 
	 
	Interim Dean

	 LeCompte, Richard
	 AQ
	1.00
	
	 
	
	
	

	 Spurgeon, Larry
	 PQ
	
	0.25
	 
	 
	 
	.75 in BLAW in FL07

	 Stukey, Jeff
	 PQ
	  
	0.25
	  
	
	
	

	 Ward, Peggy
	 PQ
	  
	1.00
	
	
	
	

	  Search under way for FIN AQ faculty

	Total FIN
	
	4.00
	1.50
	0.00
	72.7%
	100.0%
	

	
	
	
	
	
	
	
	

	HUMAN RES MGMT
	Status
	AQ FTE
	PQ FTE
	Other FTE
	% AQ
	%(AQ+PQ)
	

	 Bereman, Nancy
	 AQ
	1.00
	  
	  
	 
	 
	

	 Dymarkowski, Daniel
	 PQ
	  
	0.25
	  
	 
	 
	

	 Markova, Gergana
	 AQ
	1.00
	  
	
	
	
	

	 Wagner, Douglas
	 PQ
	  
	0.25
	  
	 
	 
	.25 in MGMT for FL07

	 Yao, Xin
	 AQ
	0.25
	
	
	 
	 
	.75 in MGMT for FL07

	Total HRM
	
	2.00
	0.25
	0.00
	88.9%
	100.0%
	


Table 10.2 Fall 2007

	INTERNATIONAL BUSINESS
	Status
	AQ FTE
	PQ FTE
	Other FTE
	% AQ
	%(AQ+PQ)
	

	 deSilva, Dharma
	 AQ
	1.00
	  
	  
	 
	 
	

	 Kung-McIntyre, Kate
	 PQ
	  
	1.00
	  
	 
	 
	.75 Assistant Dean

	 Scott, Diane
	 PQ
	  
	0.25
	  
	 
	 
	.75 in MGMT for FL07

	 Stoltenberg, Clyde
	 AQ
	1.00
	
	
	
	
	New hire FL07 - Disting. Prof.

	  Search under way for IB / Entrepreneurship AQ faculty

	Totals IB
	
	2.00
	1.25
	0.00
	61.5%
	100.0%
	

	
	
	
	
	
	
	
	

	MANAGEMENT
	Status
	AQ FTE
	PQ FTE
	Other FTE
	% AQ
	%(AQ+PQ)
	

	 Farmer, Steven
	 AQ
	1.00
	  
	  
	 
	 
	

	 Graham, Gerald
	 AQ
	1.00
	  
	  
	 
	 
	

	 Knoblauch, Bobbie
	 PQ
	  
	1.00
	  
	 
	 
	

	 Mahaffey, Terri
	 PQ
	  
	0.25
	  
	 
	 
	

	 Perry, John
	 AQ
	1.00
	  
	  
	
	
	

	 Scott, Diane
	 PQ
	  
	0.75
	  
	 
	 
	.25 in IB for FL07

	 Wagner, Douglas
	 PQ
	  
	0.25
	  
	 
	 
	.25 in HRM for FL07

	 Wolff, James
	 AQ
	1.00
	  
	  
	
	
	

	 Yao, Xin
	 AQ
	0.75
	
	
	 
	 
	.25 in HRM for FL07

	  Hired new Entrepreneurship / Strategy AQ faculty

	Totals MGMT
	
	4.75
	2.25
	0.00
	67.9%
	100.0%
	

	
	
	
	
	
	
	
	

	MGMT INFO SYSTEMS
	Status
	AQ FTE
	PQ FTE
	Other FTE
	% AQ
	%(AQ+PQ)
	

	 Depledge, Gordon
	 AQ
	1.00
	  
	  
	 
	 
	

	 Helm, Steven
	 PQ
	  
	1.00
	  
	 
	 
	

	 Muthitacharoen, 

    Achita
	 AQ
	1.00
	  
	  
	 
	 
	

	 Saeed, Khawaja
	 AQ
	1.00
	  
	
	
	
	

	Total MIS
	
	3.00
	1.00
	0.00
	75.0%
	100.0%
	


Table 10.2 Fall 2007

	MARKETING
	Status
	AQ FTE
	PQ FTE
	Other FTE
	% AQ
	%(AQ+PQ)
	

	 Claycomb, Vincentia 
	 AQ
	1.00
	  
	  
	 
	 
	

	 Harpool, Dorothy
	 PQ
	  
	1.00
	  
	 
	 
	.50 Director of Graduate Studies

	 Headley, Dean
	 AQ
	1.00
	  
	  
	 
	 
	

	 Headley, Esther
	 PQ
	
	0.50
	  
	 
	 
	

	 Martin, Charles
	 AQ
	1.00
	  
	  
	 
	 
	

	 McKee, Roberta
	 PQ
	  
	0.50
	  
	 
	 
	

	 Porter, Stephen
	 AQ
	1.00
	
	  
	 
	 
	

	 Ross, Robert
	 AQ
	1.00
	  
	 
	 
	
	

	Total MKT
	
	5.00
	2.00
	0.00
	71.4%
	100.0%
	

	
	
	
	
	
	
	
	

	REAL ESTATE
	Status
	AQ FTE
	PQ FTE
	Other FTE
	% AQ
	%(AQ+PQ)
	

	 Emerson, Jeff
	 PQ
	  
	0.25
	  
	
	
	

	 Longhofer, Stanley
	 AQ
	1.00
	  
	
	 
	 
	

	Total RE
	
	1.00
	0.25
	0.00
	80.0%
	100.0%
	

	
	
	
	
	
	
	
	

	DEAN'S OFFICE (not listed by discipline)

	Thomas, Arlene
	PQ
	
	1.00
	
	
	
	Assistant Dean for Budget

	
	
	AQ FTE
	PQ FTE
	Other FTE
	% AQ
	%(AQ+PQ)
	

	TOTALS FOR BARTON SCHOOL
	
	46.75
	19.75
	0.50
	69.8%
	99.3%
	

	
	
	
	
	
	
	
	

	NOTES:

	1.  Faculty teaching in multiple disciplines have FTE split according to teaching/administrative load

	        Scott, Spurgeon, Wagner, Yao

	2.  Courses cross-listed into the Barton School from other colleges at WSU are not included

	        BADM 190B - Career Network Experience - 1 student

	            Taught by Connie Dietz, Director of Co-Op Program - Dietz would be PQ in Barton School

	        ECON 765 - Public Sector Economics - 3 students

	            Taught by John Wong, Hugo Wall School of Urban and Public Affairs - Wong would be AQ in Barton School

	        MGMT 865 - Communication - 1 student

	            Taught by Richard Armstrong, Elliott School of Communications - Armstrong would be PQ in Barton School
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Academic Year 2003-2004

Introduction
The Dean, Associate Dean, and Executive Committee (department chairs and Dean’s Office personnel) of the Barton School spent a large part of the 2003-2004 academic year reading, digesting, and discussing the new Business and Accounting Maintenance of Accreditation Standards promulgated by AACSB-International in Spring 2003. The Dean and Associate Dean attended multiple AACSB conferences and seminars during the year to gain more background on the new standards and how they should be implemented. Their discoveries prompted much additional discussion with the Executive Committee, as well as discussion with the faculty of the Barton School and the Barton School Advisory Board. The major outcome of these discussions was the realization that the Barton School needed to formalize two processes that had been taking place informally for many years: a formal Strategic Plan, discussed and approved by all stakeholders, was needed, along with better organization and documentation of assessment processes. This Annual Report summarizes Barton School accomplishments for 2003-2004 while these discussions were occurring.

Strategic Planning
After extensive discussions about strategic planning in the Executive Committee and with faculty, staff, students, and the Barton School’s Advisory Board, a strategic planning process was developed. The process will begin with a three-day Executive Committee retreat in early Fall 2004.

After several years of work, WSU approved a $15 per credit hour Technology and Operations Fee specifically for the Barton School, to provide much-needed additional funding. Beginning with the 2004-2005 academic year, income is expected to be at least $600,000 annually from the fee.

In response to generally negative student assessments of the Barton School Advising Center and a course intended for new students (BA 190A: Becoming a Master Student), the course was cancelled and the funds used to hire one additional advisor for the Advising Center for the 2004-2005 academic year. 

An unexpected $300,000 shortfall in endowment income for the fiscal year was encountered part way through the year, following the discovery of a law limiting payouts from “under water” funds. The unexpected shortfall was managed by reallocating funds and doing additional fund-raising. Total fund-raising for the year was almost $500,000 more than for the 2002-2003 year.

The Barton School’s Center for Economic Development and Business Research has hosted an annual Wichita Economic Outlook Conference for many years. Most years, the conference had run at a small loss. This year, the pricing structure was revised upward and publicity efforts increased, turning the loss into a significant profit.

The state of Kansas was convinced to move most Barton School classified (civil-service) staff to higher classifications, resulting in higher pay that will enhance retention of staff. The additional pay comes from state-level budgets, not Barton School or WSU resources.

With the cooperation of the WSU administration, two new academic titles were created, “Barton School Lecturer” and “Barton School Senior Lecturer,” and all Barton School Instructors were transferred to the new titles. The effect of this change was to remove these talented, non-research faculty from the WSU tenure policy, and allow the Barton School to keep them for more than the six years allowed for tenure-track faculty.

Assessment
Using information gained at AACSB meetings, a process was designed for instituting a formal assessment plan to meet both the standards of AACSB-International and the Higher Learning Commission (HLC), Wichita State University’s accrediting agency. WSU’s HLC visit is scheduled for March 2007, and HLC recently instituted requirements for assessment of student learning similar to AACSB-International’s requirements. One complication is that AACSB-International requires assessment of degree programs, but HLC requires assessment of majors rather than degrees. The first step in meeting these requirements was the reconstitution of a permanent Assessment Committee, with an initial membership carefully selected by the Executive Committee.

To learn more about assessment, the Associate Dean joined the WSU Assessment Task Force, and also joined the HLC Steering Committee.

A formal process for assessing graduate programs was implemented across the WSU campus, mandated by the Dean of the Graduate School. The Barton School began implementing the Graduate Dean’s requirements and started evaluating what needed to be added to the WSU process to meet AACSB-International’s standards.

Starting in Spring 2004, the Barton School began using Educational Benchmarking, Inc. (EBI) exit surveys for the undergraduate business program, the undergraduate accounting program, and the MBA program to gain insight into what Barton School students think about their programs. Although these surveys are not the direct assessment of student learning required by AACSB-International, a major benefit of the EBI exit surveys is getting comparative data from other business schools.

Faculty and Other Personnel
The School of Accountancy successfully hired two new tenure-track accounting faculty, Dr. Thomas Clausen and Dr. Louis Orchard, to augment the accounting faculty starting Fall 2003.

Dr. Jeffrey Quirin, Accounting, gained tenure and was promoted to Associate Professor.
The Barton School lost five tenure-track faculty at the end of Spring 2004: Dr. John Conlee, Business Law, left following the cancellation of the Legal Assistant program; Dr. Steven Henry, Finance, and Edith Busija, Management, were terminated for insufficient progress toward tenure; Dr. John Maslyn, Management, and Dr. Terry Noel, Entrepreneurship, left to join other universities. Lecturer Tricia Fulmer left as a result of the cancellation of BA 190A.

The Barton School began searches for faculty in the fields of Accounting, Finance, and Management Information Systems. The choice of fields to hire in was based on program needs and on moving toward meeting AACSB-International standards for faculty sufficiency and qualification.

Undergraduate Programs
Following an extensive evaluation of program needs and the local job market, we cancelled our two-year program for training Legal Assistants. This program was deemed not relevant to the Barton School’s mission, and its cancellation freed some resources for more productive uses.

Our BA 190A class, Becoming a Master Student, was cancelled to free up resources for increasing the staffing of our Advising Center.

The Management Information Systems (MIS) faculty significantly revised the MIS curriculum, and the changes were approved by the Barton School Faculty.

The Barton School has long had a minimum GPA requirement of 2.25; the WSU general requirement is only 2.0. Starting Fall 2003, much stricter enforcement of the 2.25 GPA standard was begun to force students who could not meet the standard to transfer out of the Barton School more promptly. As a result of the stricter enforcement, approximately 145 students were transferred out of the Barton School that semester; most changed to majors in other colleges at WSU.

Dr. Tim Pett, Management, began a partnership between a section of his MGMT 681, Strategic Management, class and the Hayes Company, a maker of home and garden supplies in suburban Wichita. Student teams in Dr. Pett’s section took on the project of creating new products for the Hayes Company, including doing market research and costing out production. These products were formally presented to Hayes Company staff at the end of the semester.

The Barton School joined the SAP Education Alliance Program. Following training at a summer workshop, one of the Human Resource Management faculty integrated SAP into her HRM classes.

The Barton School’s Center for International Business Advancement received a $165,000 grant from the U.S. Department of Education to enhance our International Business curriculum.

Graduate Programs
The Master of Science in Administration degree was cancelled due to limited student interest and to free resources for other uses.

The Executive MBA program was significantly revised, including reorganizing all classes into a 3-credit-hour format, improving the luncheon speaker series, and adding program-long projects for each team focused on helping a local non-profit organization. 
Facilities Improvements
Student computer labs were re-equipped with new computers and monitors and updated software.

The last chalkboards in Clinton Hall were replaced with whiteboards.

Whiteboards and an improved teaching podium were installed in Devlin Hall 107, a 192-seat lecture room, making that room much more useful.

With the help of a grant from WSU’s Global Learning Center, state-of-the-art interactive television equipment was installed in Clinton Hall 204, allowing linkage to three other remote sites with interactive video and audio. The equipment was first used to enable live exchanges between Barton School classes and classes at the University of Canberra, Australia.

International Linkages
The Barton School signed student and faculty exchange agreements with the following universities:

· Berlin School of Economics, Berlin, Germany

· University of Canberra, Canberra, Australia

· Chester University, Chester, England, U.K.

· Kansai Gaidai University, Tokyo, Japan

The Barton School’s Center for International Business Advancement, in conjunction with the World Trade Council of Wichita, sponsored fifteen day-long and evening events on aspects of world trade, attracting an average of 125 participants.

Objectives for the 2004-2005 Academic Year

· Implement a formal strategic planning process for the Barton School

· Continue development of assessment processes for the Barton School consistent with AACSB-International and Higher Learning Commission standards

· Complete all planned searches for high-quality new tenure-track faculty
· Initiate planning for replacement of the Director of  the Center for Entrepreneurship

· Participate in the “Visioneering Wichita” process getting under way in the Wichita area

· Increase fund-raising efforts

· Increase the level of faculty research efforts

· Improvements to facilities: re-equip the Advising Center to provide work spaces for additional advisors, equip all rooms in Devlin Hall as Master Classrooms with full teaching podiums and SmartBoards
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Academic Year 2004-2005

Strategic Planning
The Barton School began its formal strategic planning efforts with a three-day retreat involving the Dean and the Executive Committee early in the Fall semester. During the retreat, drafts of a revised mission statement, vision and core values statements, and a key area of emphasis were developed. These drafts were presented to the Barton School faculty, student groups, and the Barton School Advisory Board for feedback. Revised drafts were developed, and again presented to these stakeholders for feedback. The Barton School faculty approved the Strategic Plan on December 2, 2004.

Dr. Tim Pett was appointed Director of the Center for Entrepreneurship. Dr. Pett was charged with the revitalization and expansion of the Center.

Dean John Beehler began active participation in the Visioneering Wichita community development effort. He became co-chair of the Entrepreneurship/Small Business Alliance segment of the visioneering process.

WSU began a three-year fund-raising campaign on the theme “We Are Wichita State” with the goal of raising funds specifically for scholarships and faculty enhancement. The Barton School raised over three-quarters of a million dollars during the first year of the campaign. 

The Barton School also began fund-raising efforts for the James P. Schwartz Lecture Series. Mr. Schwartz was the CFO of Pizza Hut before being killed in an accident. The lecture series was established by his son in his memory, with the intention of bringing the CEO of a major business to Wichita every year. The CEO will give a lecture for students and faculty on campus, and a luncheon lecture for the Wichita business community.
To provide incentive for improving the quality and quantity of faculty research, the Barton School’s Faculty Workload and Evaluation Policy was revised to include journal quality as well as the number of publications. Departments and discipline areas began development of lists of elite and high-quality journals in their fields. Several faculty members organized a Research Roundtable to provide a forum for faculty to present papers and interact on research across business disciplines.

To help monitor faculty publication and other activity, the Barton School subscribed to the Sedona database. The database will also be useful in preparing tables for AACSB Maintenance of Accreditation reports.

In addition to the additional academic advisor hired last year to improve the Advising Center, a second new advisor was hired using funds from the Technology and Operations Fee.

The Office of Graduate Studies was reorganized in the light of fiscal and faculty resource constraints.

Assessment
The Associate Dean attended the AACSB-International’s Assessment Seminar to gain more information on assessment practices and techniques.

The reconstituted Assessment Committee began meeting. The committee developed draft Learning Goals for all degree programs (for AACSB-International) and majors (for HLC), and circulated the drafts to faculty for discussion and revision.

EBI exit surveys for graduating undergraduate business and accounting students and for graduating MBA students were again given in Spring 2005.

Faculty and Other Personnel
For Fall 2004, the Barton School successfully completed all its faculty searches by hiring five new tenure-track faculty: Dr. Yu Cong, Accounting; Dr. Gonul Colak and Dr. Rodney Boehme, Finance; Dr. Khawaja Saeed and Dr. Gordon Depledge, Management Information Systems. Also hired as Lecturers were two former instructors who had left the Wichita area and subsequently returned, Bobbie Knoblauch in Management and Tim Nohr in Finance, Business Law and Management. Larry Spurgeon, who had been teaching as an adjunct instructor, was hired as a full-time Lecturer in Business Law.

Two Barton School faculty members, Dr. Sam Beldona, International Business, and Dr. William Miles, Economics, gained tenure and were promoted to Associate Professor. 

The Barton School lost three tenure-track faculty at the end of Spring 2005: Dr. Phil May, Accounting, retired; Dr. Yu Cong, Accounting, and Dr. Kim Merriman, Human Resources Management, returned to the East Coast for family reasons.

The Barton School began searches for faculty in the fields of Accounting, Entrepreneurship, Management, and Strategy. The choice of fields to hire in was based on program needs and on moving toward meeting AACSB-International standards for faculty sufficiency and qualification.

Training sessions for faculty on the use of classroom technology and Blackboard were organized and implemented.

Undergraduate Programs
To improve the quality of student classroom performance, the School of Accountancy revised the prerequisites for undergraduate upper-division Accounting courses to include earning a grade of C or better in prerequisite Accounting courses.

To better serve students and to accommodate additional students, the Barton School began experimenting with using the new interactive television system to offer simultaneous class sections both on campus and at WSU’s West Campus location.

The Barton School instituted a requirement that all undergraduate courses be Blackboard-enabled, and that at a minimum faculty would use Blackboard to post grades.

Graduate Programs
The concentrations within the MBA program were revised. The International Business concentration was eliminated due to lack of appropriate courses, while additional sections of elective courses in Finance and Marketing were added to improve those concentrations.

Faculty assignment policies for the MBA program were revised to give greater weight to past teaching quality when assigning faculty to MBA classes.

As with undergraduate classes, the Barton School instituted a requirement that all graduate courses be Blackboard-enabled, and that at a minimum faculty would use Blackboard to post grades.

International Linkages
The Barton School’s Center for International Business Advancement, in conjunction with the World Trade Council of Wichita, sponsored thirteen day-long and evening events on aspects of world trade, attracting an average of 131 participants.

Facilities
All classrooms in Devlin Hall were brought up to Master Classroom status: a ceiling-mounted video projector, a SmartBoard, and a teaching podium equipped with a computer and VCR. 

The Advising Center was re-equipped with new furniture and computers to provide increased privacy for advisors and advisees, and to provide advisees with access to WSU’s computer system from within the Advising Center.

Objectives for the 2005-2006 Academic Year

· Revise the Strategic Plan and the Mission, Vision and Core Values statements, and bring them to the faculty for approval

· Continue development and implementation of the assessment process

· Expand Center for Management Development programs into new fields

· Complete all planned searches for high-quality new tenure-track faculty

· Initiate revision of the Entrepreneurship and International Business majors

· Increase participation in cooperative education/internship experiences

· Continue to increase fund-raising

· Add additional international partner schools

· Increase programs offered by the Center for Entrepreneurship
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Strategic Planning

Following extensive discussion with faculty, staff, students, the Barton School Advisory Board, and others, the Barton School faculty approved the Strategic Plan on December 2, 2004. The actions plans within the Strategic Plan will be reviewed annually by the Executive Committee; the entire Strategic Plan will be reviewed every five years, or sooner if appropriate. Annual Maintenance Reports will hereafter be organized around the goals of the Strategic Plan.

Strategic Plan Goal 1: Maintain AACSB-International accreditation for all business and accounting programs

Faculty and Other Personnel

For Fall 2005, the Barton School successfully completed all its faculty searches by hiring five new tenure-track assistant professors: Dr. Brian McAllister, Accounting; John Perry, Strategy; Xin (Eva) Yao, Management and Human Resource Management; Dr. S. Allen Broyles and Derek Ruth, both Entrepreneurship. The hiring of two Entrepreneurship professors to replace one departure was for the purpose of increasing teaching and research efforts in Entrepreneurship.

Three Barton School faculty members, Dr. Mehmet Barut, Decision Sciences, Dr. Timothy Craft, Finance, and Dr. Jodi Pelkowski, Economics, gained tenure and were promoted to Associate Professor. Dr. Jeffrey Bryant, Accounting, and Dr. Cindy Claycomb, Marketing, were promoted to full Professor. 
At the end of Spring 2006, the Barton School lost one tenure-track faculty: Dr. Maurice Pfannestial, Economics, retired. Tim Nohr, Lecturer in Finance, Business Law and Management, left for a position in industry.

The Barton School began searches for faculty in the fields of Accounting, Economics, and Human Resources Management. The choice of fields to hire in was based on program needs, especially the need for an expert econometrician who could assist other faculty in their research areas, and on meeting AACSB-International standards for faculty sufficiency and qualification.

Dr. Jeffrey Quirin was appointed to the first of three new endowed Barton Distinguished Chairs. Due to the timing of the gift, there were sufficient funds in the 2006-2007 academic year to support only one position; the other two chairs will be filled for the 2007-2008 year. Appointing Dr. Quirin for 2006-2007 freed up sufficient funds to support a new position in Accounting for next year.

Assessment
The Associate Dean attended the AACSB-International’s Applied Assessment Seminar to gain more information on assessment practices and techniques and exchange ideas with other schools further along in their assessment processes.

Learning goals for all degree programs (and for all majors for our HLC accreditation) were completed by departments and the Assessment Committee and approved by the Barton School faculty after extensive discussion and revision.

Departments (for core knowledge classes and majors) and the Assessment Committee (for college-wide assessments) developed objectives for each learning goal, and developed assessment plans for all objectives. These were discussed and approved at a series of faculty meetings.

Pilot tests of proposed assessment tools for Analytical and Reflective Thinking and Understanding Ethical Decision-making took place during Spring and Summer 2006.

The concept of a Rising Junior exam as a way to assess core knowledge of basic skills across all Barton School undergraduate students, regardless of the institution where a student took their basic skills courses, was developed and discussed by the Assessment Committee and the Barton School faculty. It was concluded that development work on a Rising Junior exam should continue. 

EBI exit surveys for graduating undergraduate business and accounting students and for graduating MBA students were continued in Spring 2006.

Facilities
Using Technology and Operations Fee income, the Barton School implemented wireless access throughout Clinton and Devlin Hall.

The conference rooms in Clinton Hall were renovated.

A Technology Committee was created to oversee and improve Barton School technology, including access to research databases.

Strategic Plan Goal 2:  Enhance our reputation for developing students to be entrepreneurial business leaders in the global marketplace

In Fall 2005, revision of the Entrepreneurship and International Business majors began. Interdisciplinary committees of faculty teaching and/or researching in these areas were appointed. The committees benchmarked our curricula against the curricula of schools regarded as leaders in these areas, met with interested groups across campus, and began developing our new curricula.

In Spring 2006, the Barton School and the Berlin School of Economics began a partnership in which MBA students in our MBA capstone course formed virtual teams with Berlin School MBA students to work together on projects. The Berlin students visited Wichita for a week to finish work on their projects together with their Barton School teammates. The Barton School was recognized by GMAC as the only part-time MBA program in the U.S. with such a partnership.

The Center for Entrepreneurship, revitalized by new Director Dr. Tim Pett, began development of new programs and partnerships, including:

· Entrepreneurial Research Associates (ERA) 
Composed of Barton School of Business professors, the ERA were organized to conduct and promote academic research in entrepreneurship and small business.  The group’s achievements have yielded tangible results as demonstrated by the number of research papers submitted, accepted, and presented at various regional and national conferences.

· Visioneering Wichita – Minority Business Initiative 
The Center for Entrepreneurship is involved in this community-wide initiative and facilitates the Minority Business Initiative.  The Entrepreneurs and Small Business Strategic Alliance is part of Visioneering Wichita’s Economic Development Foundation. The Foundation’s vision is that before 2024 the Wichita area will be a leading community for retaining and expanding current businesses and creating and recruiting new businesses.  Among the Alliance's priorities are:  supporting an information clearinghouse accessible by entrepreneurs; facilitating education and training opportunities for entrepreneurs; facilitating technical assistance and mentoring for entrepreneurs; increasing the availability of venture capital and other financing to entrepreneurs. The Alliance will work toward benchmarks that indicate a positive business environment, access to capital, and a supportive network of information that recruits and retains businesses in south-central Kansas.


· Kansas Center for Entrepreneurship 
A grant of $130,000 was received in 2005 to inventory all entrepreneurial education opportunities in the State of Kansas. The Kansas Economic Growth Act of 2004 (KEGA) established the Kansas Center for Entrepreneurship (KCFE) which has subsequently authorized Wichita State University to conduct an inventory of all existing entrepreneurial programs and entrepreneurial educational opportunities in the State of Kansas. This process included investigating partnerships, facilities, and capabilities on a statewide basis to enable the KCFE to determine what types of entrepreneurial outreach programming should be developed in cooperation with all available partners. Program completed.

Dr. Dharma deSilva, Director of the Center for International Business Advancement, organized an Internationalization and Business School Curricula Symposium in May 2006, funded by a USED/BIE grant and sponsored by 21 CIBERs and BIEs. Twenty-eight faculty resource specialists from across the U.S. conducted workshops, attracting 107 faculty; Dr. Jerry Trapnell of AACSB gave the opening keynote address. In conjunction with the symposium, the World Trade Council featured an EU-25 Trade Conference with a reception and banquet for symposium attendees and the local business community that attracted 415 participants.
The initial James P. Schwartz Lecture occurred in Fall 2005. Mr. Schwartz was the CFO of Pizza Hut before being killed in an accident. The lecture series was established by his son in his memory, with the intention of bringing in the CEO of a major business to Wichita every year, with the CEO giving a lecture for students and faculty on campus and a luncheon lecture for the Wichita business community. Lee Scott, CEO of Wal-Mart, gave the first Schwartz lecture.

Increased advertising for the MBA and EMBA program began, stressing the educational quality represented by AACSB affiliation. Enrollments in both programs increased.

As part of WSU’s “We Are Wichita State” fund-raising campaign for student scholarships, the Barton School’s scholarship awards increased by 14%.

Enrollments in cooperative education and internship programs increased in the 2005-2006 academic year by 20%, compared to the previous year.

The Barton School signed student and faculty exchange agreements with three more universities:

· Jonkoping International Business School, Jonkoping, Sweden

· Technologico de Monterrey, Mexico City, Mexico

· University of Applied Sciences, Weiner Neustadt, Austria

The Barton School’s Center for International Business Advancement, in conjunction with the World Trade Council of Wichita, sponsored eleven day-long and evening events on aspects of world trade, attracting an average of 150 participants.

Strategic Plan Goal 3: Effectively integrate entrepreneurship as our key area of emphasis throughout our curriculum and our operations

As part of the curriculum revision for Entrepreneurship, the Entrepreneurship Curriculum Committee identified and benchmarked the curricula of leading Entrepreneurship schools.

In addition to discipline-specific interest, the Barton School began explicitly looking for an “entrepreneurial bent” in all new faculty hires.

Dean John Beehler and the Center for Entrepreneurship continued active participation in the Visioneering Wichita community development effort, with Dean Beehler serving as co-chair of the Entrepreneurs and Small Business Alliance segment of the visioneering process. Planning for a minority entrepreneurship development program began. 
Strategic Plan Goal 4: Increase the overall quality of faculty intellectual contributions advancing the knowledge and practice of business 

The Executive Committee revised the Barton School’s Teaching Load Policy to include not only the quantity of published research but also the quality of the journals in which the research was published. Work began during the 2005-2006 academic year to develop lists of “elite” and “high quality” journals in each discipline; the Executive Committee will review the lists for consistency across the Barton School.

The Center for Entrepreneurship created an Entrepreneurship Research Associates group (see Goal 3).

The Dean’s Office and Executive Committee developed policies defining the requirements for attaining and maintaining Academically Qualified (AQ) and Professionally Qualified (PQ) faculty status, as well as the requirements for attaining and maintaining Participating faculty status.

WSU and the Barton School began working with the Market Based Management® Institute, part of the Koch Foundation, to develop a Market Based Management® Center affiliated with the Barton School. Market Based Management® is the management philosophy developed by Charles Koch, CEO of Koch Industries, Inc. The purposes of the proposed Center would be to involve Barton School faculty in research related to entrepreneurship and other areas tied to MBM and to house an experimental economics laboratory. 

Strategic Plan Goal 5: Improve the quality and quantity of connections between the Barton School and its constituents

The Visioneering Wichita/Minority Business Initiative described under Goal 2 also supports Goal 5.

The Center for Management Development (CMD) continued offering successful programs in management and marketing. In addition to these programs, CMD significantly expanded its non-credit offerings into new areas by adding programs in the following areas:

· Budgeting:  From Creation to Application

· Business Modeling and Data Analysis
· Establishing and Managing Successful Records Management Programs

· Effective Project Management

For several years CMD had rented a facility in downtown Wichita as a training room for its programs that were open to the general public. That location was razed as part of the current Water Walk downtown redevelopment in Wichita. In Spring 2006 an agreement with WSU was reached allowing CMD to construct a new training room in the Woodman Alumni Center. Having CMD’s program back on campus increases the connection between WSU, the Barton School, and CMD’s customers.

Objectives for 2006-2007:

Goal 1: Maintain Accreditation
· Implement assessment plans

· Complete successful searches for new faculty

Goal 2: Enhance our Reputation

· Complete revision of Entrepreneurship and International Business curricula

· Add additional partner schools, concentrating on Asia

· Continue increasing cooperative education/internship enrollments

Goal 3:  Entrepreneurship

· Implement business plan competitions

· Continue expanding Center for Entrepreneurship programs

Goal 4:  Intellectual Contributions

· Complete work on creating Market Based Management® Center

· Complete work on journal quality lists

Goal 5:  Connections

· Continue expansion of CMD programming

W. Frank Barton School of Business

Wichita State University

Annual Maintenance Report

Academic Year 2006-2007

Strategic Plan Goal 1: Maintain AACSB-International accreditation for all business and accounting programs

Faculty and Other Personnel

During the last two academic years, six of the Barton School’s senior faculty have re-energized their research programs and met the standards for being Academically Qualified. One other senior faculty member may attain Academically Qualified status in Fall 2007.

For Fall 2006, the Barton School successfully completed all its faculty searches by hiring three new tenure-track assistant professors: Dr. Deborah Seifert, Accounting; Dr. Chu-Ping Vijverberg, Economics; Dr. Gergana Markova, Human Resource Management.

Dr. Sue Abdinnour-Helm was promoted to full Professor.

By the end of Summer 2007, the Barton School had lost eight tenure-track faculty. In Accounting, Dr. Richard Alltizer failed to attain tenure and left for another position; Drs. Thomas Clausen and Louis Orchard were released for failure to make satisfactory progress toward tenure; Dr. Brian McAllister left for a better-paying position in his home town of Colorado Springs; Dr. Deborah Seifert left for a better-paying position that also allowed her to reunite with her family. Dr. Gonul Colak, Finance, left for a position at Florida State that increased his salary by 50%. Dr. Allen Broyles, Entrepreneurship, left for a better-paying position in California. Dr. Sam Beldona, International Business, left for an endowed chair position at a substantially higher salary.

The Barton School began searches for three tenure-track faculty in Accounting and for Distinguished Professors in International Business and in Entrepreneurship for the newly endowed Barton Chairs. The three Accounting searches would replace the known coming departures of Drs. Clausen and Orchard, and add a new position in Accounting using funds freed up by the appointment of Dr. Jeffrey Quirin as a Barton Distinguished Chair. The fields for the Distinguished Chair searches were chosen to augment our faculty in those two key areas.

After Drs. McAllister and Seifert turned in their resignations, Accounting increased its search efforts. During Spring 2007 four new tenure-track faculty were hired in Accounting, Dr. Atul Rai, Dr. Craig Sisneros, Mr. Jared Hamburg and Mr. Linwood Kearney. It was expected that the Barton School would start Fall 2007 with one additional faculty member in Accounting. Instead, Fall 2007 will start one faculty member short, with two active searches.

Following national searches, the Barton School hired Dr. Gaylen Chandler as Barton Distinguished Professor in Entrepreneurship and Dr. Clyde Stoltenberg as Barton Distinguished Professor in International Business. Both of these senior professors bring a wealth of knowledge and experience to the Barton School, along with established track records of success. These two positions were expected to be net additions to the number of Entrepreneurship and International Business faculty, but for the 2007-2008 year they will serve as replacements for faculty who left for better-paying positions.

During the coming academic year (2007-2008) the Barton School will be searching for two new faculty in Accounting, and new faculty in Entrepreneurship/Strategy, International Business, and Finance.

Assessment
The Barton School faculty approved objectives and assessment methods for college-wide undergraduate AACSB learning goals, with the exception of assessment methods for the Teamwork goal. Assessment methods for Teamwork will be finalized in Fall 2007.

Departments and the Assessment Committee implemented assessment plans for all majors for WSU’s HLC visit in March 2007. The HLC visitation team expressed no problems or concerns with the Barton School’s assessment process.

Pilot testing of assessment instruments for core knowledge and other learning goals continued. To simplify data collection for communication assessments, the Barton School subscribed to the STEPS (Student Tracking, Evaluation, and Portfolio System) database from California State University at Chico.

Planning for the Rising Junior exams continued, including consultation with the Mathematics Department and the Elliott School of Communication.

We continued to implement the EBI exit surveys for graduating undergraduate business and accounting students and for graduating MBA students.

Strategic Plan Goal 2:  Enhance our reputation for developing students to be entrepreneurial business leaders in the global marketplace

Revisions to the Entrepreneurship and International Business curricula were completed and approved by the Barton School faculty. The new curricula will go into effect for Fall 2007.

The MBA program continued virtual teaming with the Berlin School of Economics. In early Spring 2007, WSU students traveled to Berlin to meet their team members and initiate their projects; in April the Berlin students visited Wichita for a week to wrap up and present their projects.

The Barton School approved an Honors Program curriculum for juniors and seniors. Barton School students who qualify for WSU’s Honors Program will take honors-only sections of three business core classes and the capstone MGMT 681 Strategic Management class, and complete an independent research project. For Spring 2007, an honors section of  MGMT 360, Management and Organizational Behavior, was offered; for Fall 2007, an honors section of MKT 300, Marketing, will be offered and honors sections of the Principles of Economics sequence ECON 201 and 202 will also be offered starting Fall 2007.

The Center for Entrepreneurship continued to develop a wide range of new programs and initiatives, including:

· Coleman Foundation - Kansas Entrepreneurial Initiative (KEI) – Fall 2006
Now in its first year, the Center for Entrepreneurship received a $180,000, 3-year grant funded by the Coleman Foundation to develop the Kansas Entrepreneurial Initiative (KEI), which has a four-fold mission:
1.  To assist budding entrepreneurs in the identification and assessment of business opportunities, including the development of business plans and support networks to start and grow a business;
2.  To provide students from multiple disciplines with a broad-based entrepreneurial experience and interaction with entrepreneurs through a summer internship program;
3.  To build campus and statewide entrepreneurial networks using Internet based and broad-cast forums;
4.  To ensure that participants – students, faculty, businesses and economic development partners – have a direct connection to the entrepreneurial process.

· The Entrepreneurship Forum Series for Business Ownership - Fall 2006
The Forum Series was developed to provide Wichita State University students and members of the Wichita community with semester-long programming on the different methods available to assume business ownership.  In the fall and spring of 2006-2007, the Forum brought together expert panelists to discuss franchising and family-owned businesses.  For Fall 2007, the emphasis will be on the buying and selling of a business and in the spring start-ups will be discussed.
· Best in Business Awards – Summer 2006
Co-sponsored by the local accounting firm, Allen, Gibbs & Houlik, LLC, the Wichita Business Journal, and the Center for Entrepreneurship, the Best in Business Awards recognize Wichita area firms who excel in financial performance, corporate citizenship, and product/marketing innovation.

· Kansas Community Business Plan Challenge – Spring 2007
The Business Plan Challenge, open to all part or full-time students enrolled in a community or two-year college in Kansas enables students to compete for cash prizes.  The winning business plan automatically advances to the investment round of the Shocker Business Plan Competition. 

· Shocker Business Plan Competition – Spring 2007
The Shocker Business Plan Competition is designed to encourage student innovation and venture creation by providing a forum where students can present new business ideas to local business community leaders, including entrepreneurs and investors.  The competition with a first prize of $10,000 is open to students from any four-year college or university in Kansas. Total prize money was $15,000.

Enrollments in cooperative education and internship programs increased in the 2006-2007 academic year by 17%, compared to the 2005-2006 academic year.

The James Schwartz Lecture series continued, with Steve Reinemund, CEO of PepsiCo, as the 2006 speaker.

New partnership agreements for student and faculty exchanges were negotiated with Feng Chia University in Taichung, Taiwan, and with Sun Yat-Sen University in Guangzhou, China.

The Barton School’s Center for International Business Advancement, in conjunction with the World Trade Council of Wichita, sponsored eleven day-long and evening events on aspects of world trade, attracting an average of 150 participants.

Strategic Plan Goal 3: Effectively integrate entrepreneurship as our key area of emphasis throughout our curriculum and our operations
The Barton School continued to look for an “entrepreneurial bent” in faculty hires.

The Entrepreneurship Research Associates group continued to expand, and now includes twelve faculty members. Their discussions have resulted in at least twelve faculty research projects, two research publications, nine papers under review, and ten presentations at professional meetings (counts are current through Nov. 12, 2007). Seven members of the Entrepreneurship Research Associates group will present a symposium at the January 2008 USASBIE meeting on “The New Venture Creation Process: How Nascent Entrepreneurs Behave When Forming a New Venture.”

As part of the annual Faculty Activity and Accomplishment Report, the Barton School began collecting information on the coverage of entrepreneurship-related topics across the Barton School curriculum. This data will become the basis for work next year on expanding the coverage of entrepreneurship across our curriculum.

Strategic Plan Goal 4: Increase the overall quality of faculty intellectual contributions advancing the knowledge and practice of business 

To encourage more research, the monetary value of summer research grants was increased. One of the key criteria for choosing recipients of summer research grants is whether previous grants have led to significant, published research. The awards are timed so that faculty who do not get a grant from the Barton School can apply for university-wide grants.

The Executive Committee approved the elite and high-quality journal lists for all but one discipline; that one will be completed in Fall 2007. The lists will be used in awarding merit pay and setting teaching loads, starting with faculty evaluations done in early Spring 2008 and effective Fall 2008.

WSU, the Barton School, and the Koch Foundation reached an agreement to create a Market Based Management® Center in the Barton School. A section of Clinton Hall was remodeled into an experimental economics laboratory and offices for the Center. The process for applying for and awarding research grants from the MBM Center to Barton School and other WSU faculty was designed and implemented and the first two MBM Center Grants were approved for Summer 2007. The grants were to members of the Entrepreneurship Research Associates group, furthering Goal 3.

Strategic Plan Goal 5: Improve the quality and quantity of connections between the Barton School and its constituents

The Center for Management Development (CMD) continued expanding its programs in new technical areas, in addition to maintaining successful programs in management and marketing. For the 2006-2007 year, CMD added programs in:

· Manufacturing Operations Management: A Supply Chain Focus

· Market Based Management

· Principles of Lean Enterprise 
· Quality Management Essentials
· Risk Management

· Service Operations Management for Competitive Advantage

· Strategic Business Management – Implementing Strategy for Success in Business
· Strategic Negotiations: Crucial Skills for High Stake Agreements

CMD also created a series of successful programs in project management as follow-ons to the Effective Project Management seminar first offered last year:

· Managing Project Teams

· Project Leadership and Communication

· Project Management for IT Professionals

· Project Scheduling and Cost Management

· Project Scope and Definition

CMD finished its new state-of-the-art training room in the Woodman Alumni Center and began offering public seminars in the new facility. 

Dean John Beehler continued active participation in the Visioneering Wichita community development effort, serving as co-chair of the Entrepreneurship/Small Business Alliance segment of the visioneering process. Planning for a minority entrepreneurship development program began. Dean Beehler and Dr. Tim Pett, Director of the Center for Entrepreneurship, became certified for offering the Kauffman Foundation’s FastTrac New Ventures and Growth Ventures programs.

Objectives for 2007-2008:

Goal 1: Maintain Accreditation
· Prepare documentation necessary for AACSB Maintenance of Accreditation visit

· Complete implementation of all elements of assessment process, including the Teamwork learning goal and the new Entrepreneurship and International Business curricula

· Complete successful searches for new faculty

· Begin campaign to increase understanding among students and employers of the value of AACSB accreditation


Goal 2: Enhance our Reputation

· Establish a multi-year rotation for undergraduate Honors classes, including design of research component

· Continue increasing cooperative education enrollments; help train new cooperative education coordinator

Goal 3:  Entrepreneurship

· Begin discussion of how to integrate entrepreneurship-related coverage into Barton School courses

· Continue and expand business plan competitions

· Continue expanding other Center for Entrepreneurship programs

Goal 4:  Intellectual Contributions

· Finish and approve last discipline’s journal quality lists

· Modify Faculty Activity Report and Sedona database to monitor journal quality for publications

Goal 5:  Connections

· Continue expansion of CMD programming

· Work with Alumni Association to develop an accurate database for tracking Barton School alumni, including current employers

· Implement study abroad requirements for International Business majors, including development of study tours
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Section IV

Policies for Faculty Management

Overview of Faculty Management
As a unit of Wichita State University, the Barton School policies for faculty management must be consistent with university policies and with the policies of the Kansas Board of Regents, the supervising body for public higher education in Kansas. These policies follow traditional models commonly used at public universities in the U.S., including typical faculty ranks, mandatory tenure review, and promotion requirements. Detailed information can be found in the Wichita State University Policies and Procedures Manual (http://webs.wichita.edu/inaudit/tablepp.htm) and the Kansas Board of Regents Policy Manual (http://www.kansasregents.org/). In Kansas, all faculty salary raises must be determined through a merit-based system; there are no cost-of-living salary increases for faculty.

Consistent with state and university policies, there are three groups of faculty in the Barton School: tenure-track faculty, full-time non-tenure-track faculty, and adjunct faculty. Tenure-track faculty ranks at WSU are Instructor, Assistant Professor, Associate Professor, and Professor. Untenured faculty are normally reviewed for tenure at the start of their sixth year at WSU unless they have negotiated a lower time limit based on previous experience, and promotion normally requires six years in rank. For 2007, the Barton School faculty contained:

· 13 Professors (including the Dean)

· 17 Associate Professors (including the Associate Dean)

· 13 Assistant Professors

Full-time non-tenure-track faculty in the Barton School have the rank of either Barton School Lecturer or Barton School Senior Lecturer for faculty with a terminal degree. The Barton School and the WSU administration created these ranks in 2003 to replace the rank of Instructor; previously, full-time instructors came under the WSU tenure policy, and were forced to leave after six years. The new ranks allow us to retain excellent teachers. For Fall 2007, the Barton School faculty contained:

·   2 Barton School Senior Lecturers

· 10 Barton School Lecturers

Adjunct faculty are usually community business people who teach one or two classes for the Barton School in addition to their regular employment. We strive to identify people in the community who have the potential to become skillful teachers and to build long-term relationships with those who are successful in the classroom. Some of these relationships become so close that the adjunct faculty attain Participating Faculty status (e.g, Farhad Tadayon in Decision Sciences and Sam Moyers in Entrepreneurship for Fall 2007), attending faculty meetings and participating in student groups. For the Fall 2007 semester, the Barton School has 22 different individuals teaching for us as adjunct faculty, consisting of:

· 6 - have taught for the Barton School for more than 10 years

· 2 - have taught for the Barton School for 6 to 10 years

· 9 - have taught for the Barton School for up to 5 years

· 5 - are teaching for the Barton School for the first time

Recruitment/Hiring/Orientation Process
When a tenure-track faculty position becomes available in the Barton School, either through the departure of a current faculty member or through the acquisition of new funds, the Executive Committee provides a recommendation to the Dean about what which field or fields should be filled.  Following approval to search from the Provost, the relevant department takes responsibility for conducting a national search and recommending a candidate to the Dean. After approval by the Dean and the Provost, the Dean extends an offer of employment and a deadline for accepting the offer. The offer of employment typically includes summer research support and assistance with moving expenses. 
WSU provides all new full-time faculty with a mandatory, day-long orientation program to university policies, procedures, and requirements a few days before the start of fall semester. The Barton School provides an evening orientation program for new faculty and for new and continuing adjuncts. Our program includes dinner and information on Barton School student policies, classroom technology, and using WSU’s Banner ERP system. There is a separate Barton School orientation for new tenure-track faculty, focusing on Barton School policies and expectations in the areas of teaching, research, and service.

Recruiting for Barton School Lecturers can follow a variety of paths. It may be the result of a formal search, either local or national. It may be the result of a department chair or dean becoming aware that an adjunct instructor would like to move into a full-time faculty role and finding the funding to create a new lecturer position. Hiring of adjuncts is normally done by department chairs, utilizing their own and faculty contacts in the business community to find appropriate candidates.

Tenure and Promotion

The Barton School expects its faculty to be successful at both teaching and research in order to be tenured or promoted; an amount of service appropriate for the faculty member’s rank is also expected. Teaching performance can be evaluated in multiple ways: course syllabi, assignments, and tests, sample student papers, student evaluations on WSU’s SPTE (Student Perception of Teaching Effectiveness) form, and others as appropriate. The Barton School’s research requirement puts equal emphasis on discipline-based scholarship and contributions to practice, and puts less emphasis on learning and pedagogical research. Publication in refereed journals is a requirement for tenure in both the Barton School and Wichita State. A copy of the Barton School’s Tenure and Promotion Guidelines, last amended in May 2007, is Appendix 4. WSU tenure and promotion policies can be found online in the WSU Policies and Procedures Manual (http://webs.wichita.edu/inaudit/ch_4.htm).

Faculty Evaluation and Merit Pay
When hiring a new tenure-track faculty member, the Barton School expectation is that the faculty member will succeed in attaining tenure. Untenured, tenure-track faculty are evaluated by their department’s tenured faculty, their department chair, and the Dean at the end of their first semester at Wichita State University, and again annually until tenure is attained. These evaluations focus on progress toward tenure, with the review after three years at WSU given added emphasis. Faculty members judged not to be making acceptable progress toward tenure are given multiple formal warnings about their lack of progress through these evaluations, and given time to turn their performance around, before being placed on a terminal appointment.

All full-time faculty at Wichita State, regardless of tenure status, are evaluated annually by their department chair and the dean. In the Barton School, this evaluation has three parts: reviewing the faculty member’s performance in the previous calendar year, setting goals for the coming year, and determining the faculty member’s time allocation for the upcoming year. For university planning purposes, a faculty member’s time is allocated among the 24 cells of WSU Accountability Planning Matrix, which has six types of values or activities (Honor Excellence, Intellectual Exploration, Enhance Learning, Support, Retain, Recruit) and four constituent groups (Students, Faculty, Staff, Alumni and Community). For faculty evaluation purposes, the Barton School collapses these into four categories: teaching, research, service, and administration. The standard Barton School Faculty Evaluation Form is Appendix 5.

As part of the evaluation of performance in the previous year, the chair assigns a score of 0 (lowest) to 6 (highest) in each of the areas of teaching, research, service, and administration, occasionally subject to discussion with the Dean. Lecturers normally do not have a research expectation, and most faculty do not have administrative responsibilities; in these cases, those areas are not evaluated. Each individual’s scores are multiplied by the person’s time allocation for the previous year to obtain a weighted score. Allocation of merit pay within a department is based on the individual’s weighted scores relative to department colleagues. The dean and the provost may increase (or decrease, which rarely happens) the merit pay obtained by this process for appropriate reasons.

Academic and Profession Qualification
The Barton School’s requirements for attaining Academically Qualified and Professionally Qualified faculty status are detailed in Appendix 6. Briefly, being an Academically Qualified faculty member in the Barton School requires a terminal degree in a relevant discipline and demonstrated currency in their field through one of the following: acceptance of two peer-reviewed publications within five years; acceptance of one peer-reviewed publication plus a corroborating experience; half-time or more involvement in academic administration in the Barton School. Briefly, being a Professionally Qualified faculty member in the Barton School requires a graduate degree in a relevant discipline and demonstrated currency in their field through one of the following: currently employed in a relevant job; acceptance of one peer-reviewed publication; completion of a corroborating experience; half-time or more involvement in academic administration in the Barton School. There are several possible exceptions to these qualifications spelled out in the Appendix.

The faculty qualifications documents have been broadly discussed within the Barton School and approved by its faculty. We are particularly proud that all but one of our senior doctoral faculty who had de-emphasized research in the past have reactivated their research programs and become Academically Qualified. The one exception has a paper under submission that will, if accepted, make the Academically Qualified designation unanimous among our senior doctoral faculty.

Participating Faculty
The Barton School’s requirements for being a Participating Faculty member are listed in Appendix 7. That document lists “Primary” Activities and “Supplemental” Activities that can qualify a person as Participating; the requirement is completion of one “Primary” or two “Supplemental” Activities annually. Additional activities can be proposed by a faculty member, and are accepted if they are approved by the department chair and dean. For Fall 2007, all full-time faculty qualified as participating, as did two long-time adjunct faculty.

Teaching Load Policy
The Barton School’s Teaching Load Policy (Appendix 8) is designed to encourage research-oriented faculty to pursue publication in high-quality outlets. Doctoral faculty are expected to meet the standard for Academically Qualified status, essentially two peer-reviewed publications every five years. Faculty who do not have substantially higher research output (Regular Research Faculty) teach a 9-9 load (9 credit-hours per semester, typically three classes). Intensive Research Faculty who average two peer-reviewed publications every three years teach a 6-9 load. High Intensity Research Faculty who publish an average of one peer-reviewed article in a designated high-quality journal every year, or who publish in designated elite journals, teach a 6-6 load. Departments in the Barton School have developed lists of high-quality and elite publications in specific disciplines; these can be found in Appendix 9.

New tenure-track faculty are assigned a 6-6 teaching load for three years. If the faculty member is making satisfactory progress toward tenure, the 6-6 load continues until tenure is awarded. After tenure is awarded, the Teaching Load Policy applies. Lecturers who devote none of their time to research are expected to teach a 12-12 load.

Faculty Development and Retention Activities
Wichita State University offers several programs and awards that help promote faculty development and retention:

· Sabbatical Leaves - Every six years, faculty members may request a sabbatical leave; one-semester leaves are with full pay, one year leaves are with half pay. The number of leaves available in a given year is limited, making the selection process a competitive one.

· Excellence in Teaching Awards - Two awards are given annually; with about 10% of the WSU faculty, the Barton School has won 25% of the awards, including the only two-time winner.

· Leadership in the Advancement of Teaching Award - One award is given annually; since the award began in 1993, five Barton School faculty have won, or 20% of the total.

· Young Faculty Scholar Award - One award based on research productivity is given annually to a faculty member with between three and eight years of service; Barton School faculty have won 26% of the awards.

· Research Grants - WSU has several competitive research grants; the Barton School times its Summer Research Grant process to allow faculty to compete for the WSU awards if they are not successful in the Barton School competition.

· Professor Incentive Review: a full professor who has been at that rank for at least six years can choose to “reapply” for promotion to full professor again. If the faculty member meets the existing standards for promotion to full professor, based on performance since the initial promotion to full professor, the person receives a permanent salary increase, in addition to any merit increase. Full professors who continue performing at a high level can receive multiple Professor Incentive Review salary increases.
In addition to the WSU programs and awards, the Barton School has several awards and research grants available that encourage faculty development and retention:

· Barton Fellows Program - the Barton School makes three two-year awards to faculty selected by the Executive Committee as Barton Fellows; Fellows receive $10,000 annual salary supplements.
· Summer Research Grants - the Barton School has a competitive Summer Research Grant for current faculty, as well as offering grants to new faculty. Nine $8,000 grants were awarded for Summer 2008.

· Faculty Travel Awards - in addition to modest travel funding from the WSU budget, the Barton School allocates $25,000 of its annual profits from the Center for Management Development to fund faculty travel. Travel requests are evaluated by two faculty members and the Associate Dean. Faculty members who are on the program for academic conferences almost always receive sufficient funding to pay all routine expenses. Funding has also been provided to allow faculty to attend professionally useful conferences even when they are not on the program. Details of the Barton School Travel Funding Guidelines are available at http://webs.wichita.edu/?u=barton&p=facultyandstaff/travelfundingguidelines

· MBM Center Grants - the Market Based Management® Center began awarding research grants to Barton School faculty in Summer 2007; two grants have been awarded to date.

· Teacher of the Year Awards - the Barton School awards a Teacher of the Year Award for undergraduate and for graduate teaching each year; each carries a $1,000 stipend. There is also an award for Adjunct Teacher of the Year.

· Researcher/Writer of the Year Award - the Barton School makes two awards annually, each with a $1,000 stipend.
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Barton School Academic Units 

School of Accountancy
The School of Accountancy houses the faculty that teach accounting in the Barton School, and is responsible for the undergraduate major in Accounting within the BBA degree, and also for the MAcc graduate degree.

Faculty and Staff:

Dr. Jeffrey Bryant, Professor and Director

Dr. Paul Harrison, Professor

Dr. Bill Jarnagin, Professor

Dr. Jeffrey Quirin, Associate Professor

Jared Hamburg, Assistant Professor

Linwood Kearney, Assistant Professor

Dr. Atul Rai, Assistant Professor

Dr. Craig Sisneros, Assistant Professor

Michael Flores, Barton School Lecturer and Assistant Director

Roger Jones, Barton School Lecturer and Barton School Director of Technology

Danna Sprankle, Senior Administrative Assistant

Adjunct Faculty, Fall 2007: Jon de Jong, Fred Eilts, Dr. Phillip May, Allen Montgomery, 


Richard Ruvelson, Cherie Warchuck, Laura Zellers

Department of Economics
The Department of Economics houses the faculty that teach economics in the Barton School, and is responsible for the undergraduate majors in Economics and Economics-Real Estate Emphasis within the BBA degree, the undergraduate BA in Economics offered by the College of Liberal Arts and Sciences, and also for the MA in Economics graduate degree.

Faculty and Staff:

Dr. Jen-Chi Cheng, Associate Professor and Chair

Dr. Dong W. Cho, Professor

Dr. Terence Decker, Barton School Senior Lecturer

Dr. Phillip Hersch, Professor

Dr. James Clark, Associate Professor and Associate Dean

Dr. William Miles, Associate Professor 

Dr. Jodi Pelkowski, Associate Professor

Dr. Chu-Ping Vijverberg, Assistant Professor

Alistair Walling, LL.D., Visiting Assistant Professor (MBM Center Research Associate)

Dr. Abel Winn, Visiting Assistant Professor (MBM Center Director)

Janet Wolcutt, Barton School Lecturer

Brenda L. Lehman, Senior Administrative Assistant

Adjunct Faculty, Fall 2007: Dr. Leah Barnhard, Dr. Sharon Eicher, John Hund, Noreen 


Templin
Department of Finance, Real Estate and Decision Sciences (FREDS)
The FREDS Department houses the faculty that teach business law, decision sciences, finance, management information systems, and real estate in the Barton School, and is responsible for the undergraduate majors in Finance, Finance - Real Estate Emphasis, and Management Information Systems within the BBA degree.

Faculty and Staff:

Dr. Richard Lecompte, Associate Professor and Chair

Dr. Suhair Abdinnour-Helm, Professor

Dr. W. Bartley Hildreth, Professor and Interim Dean

Dr. Mehmet Barut, Associate Professor

Dr. Timothy Craft, Associate Professor

Dr. Stanley D. Longhofer, Associate Professor

Dr. Rodney Boehme, Assistant Professor

Dr. Gordon Depledge, Assistant Professor

Dr. Achita (Mi) Muthitacharoen, Assistant Professor

Dr. Khawaja A. Saeed, Assistant Professor

Steven Helm, Barton School Lecturer

Larry Spurgeon, Barton School Senior Lecturer

Peggy Ward, Barton School Lecturer

Karen Fitzpatrick, Senior Administrative Assistant

Adjunct Faculty, Fall 2007: Jeff Emerson, Kari Schmidt, Dr. Farhad Tadayon,


Alan Welch
Department of Management
The Department of Management houses the faculty that teach human resources management, international business, and management in the Barton School, and is responsible for the undergraduate majors in Human Resources Management, International Business, and Management within the BBA degree.

Faculty and Staff:

Dr. Nancy Bereman, Associate Professor and Chair
Dr. Dharma deSilva, Professor 

Dr. Gerald Graham, Professor

Dr. Clyde Stoltenberg, Professor

Dr. Steven Farmer, Associate Professor

Dr. Timothy Pett, Associate Professor

Dr. Gergana Markova, Assistant Professor

Dr. John Perry, Assistant Professor

Dr. Jim Wolff, Associate Professor

Dr. Xin (Eva) Yao, Assistant Professor

Bobbie Knoblauch, Barton School Lecturer

Kate Kung-McIntyre, Barton School Lecturer and Assistant Dean

Diane Scott, Barton School Lecturer

Denise Mills, Senior Administrative Assistant

Adjunct Faculty, Fall 2007: Daniel Dymarkowski, Terri Mahaffey, Douglas Wagner

Department of Marketing and Entrepreneurship
The Department of Marketing and Entrepreneurship houses the faculty that teach entrepreneurship and marketing in the Barton School, and is responsible for the undergraduate majors in Entrepreneurship, Entrepreneurship - Real Estate Emphasis, Marketing, and Marketing - Real Estate Emphasis within the BBA degree.

Faculty and Staff:

Dr. Dean Headley, Associate Professor and Chair

Dr. Gaylen Chandler, Professor

Dr. Vincentia (Cindy) Claycomb, Professor

Dr. Charles Martin, Professor

Dr. Donald Hackett, Associate Professor

Dr. Stephen Porter, Associate Professor

Dr. Robert Ross, Associate Professor

Dr. Derek Ruth, Assistant Professor

Ronald Christy, Barton School Lecturer

Dorothy Harpool, Barton School Lecturer

Esther Headley, Barton School Lecturer

Debra Lynch, Senior Administrative Assistant

Adjunct Faculty, Fall 2007: David Dahl, Sam Moyers, Huntley Parker, 


Roberta Uhrig McKee
Barton School Dean’s Office
The Dean’s Office oversees the management of the Barton School.

Faculty and Staff:

Dr. W. Bartley Hildreth, Interim Dean

Dr. Jim Clark, Associate Dean

Kate Kung-McIntyre, Assistant Dean for Undergraduate Student Services

Arlene Thomas, Assistant Dean for Budgets

Joan Adkisson, Assistant to the Dean

Angela Jones, Marketing and Public Relations Director

Roger Jones, Director of Information Technology

Graduate Studies in Business Office
The Graduate Studies in Business Office oversees the graduate degree programs in the Barton School, manages recruitment and retention efforts and provides advising services for the MBA and Executive MBA program; recruitment and advising for the MAcc and MA in Economics degrees are handled by the Graduate Coordinators in the respective departments. 

Staff:

Dorothy Harpool, Director 

Tanza Bauer, Associate Director of EMBA Program

Nedra Henry, MBA Student Services Coordinator

Angela Jones, Director of MBA
Business Student Records and Advising Office

The Business Student Records Office manages the student records of undergraduate Barton School students. The Advising Center, staffed by three full-time academic advisors, provides schedule-building and other advising services. All Barton School undergraduate students are required to meet with one of the advisors before enrolling each semester.

Staff:

Kate Kung-McIntyre, Assistant Dean

Soila Bonner, Academic Advisor

Rochelle Flowers, Administrative Specialist, Records Office

Janet Jensen, Academic Advisor

Julie McMahamey, Senior Administrative Specialist, Records Office

Christine Rounds, Academic Advisor

Barton School Centers

Center for Economic Development and Business Research
The Center for Economic Development and Business Research (CEDBR) engages in business and economic research for a wide variety of clients in both private and public sectors.  The center collects, analyzes, and disseminates information to support activities of government, education, business, and economic development organizations.

Staff:

Janet Harrah, Director

Debra Franklin, Regional Labor Force Analyst

Anne Gallagher, Research Associate

Rosemary Hedrick, Administrative Assistant

Kasey Jolly, Regional Economic Analyst

Mary Jane Townsend, Research Associate
Center for Economic Education
The Center for Economic Education works with K-12 education to improve the teaching of economic concepts in primary and secondary schools. The Center offers courses for pre-service teachers at WSU who want to become social studies teachers, offers both credit and non-credit workshops for in-service teachers, and provides consulting services to school administrators in the south-central Kansas area.

Staff:

Jan Wolcutt, Director

Dr. Jim Clark, Associate Director

Center for Entrepreneurship

The Center for Entrepreneurship, housed in Devlin Hall, encourages entrepreneurial thinking and activities through quality education, research, and community involvement to better serve its customers and stakeholders.  The center provides a comprehensive curriculum in entrepreneurial studies at both the undergraduate and graduate level.

Staff:

Dr. Tim Pett, Director

Linda Harris, Administrative Assistant

Sharon Mock, Director of Student Services

Center for International Business Advancement

The Center for International Business Advancement works closely with the World Trade Council in Wichita to enhance international business in Wichita, benefiting both students and the local business community.  CIBA sponsors an active chapter of AIESEC, and along with the World Trade Council, sponsors very popular monthly meetings that bring trade officials from other countries to Wichita. 
Staff:

Dr. Dharma deSilva, Director

Dr. Clyde Stoltenberg, Associate Director

Center for Management Development
The Center for Management Development (CMD) offers noncredit management development seminars to Wichita and the surrounding area.  The CMD seminars and workshops have been acclaimed for their usefulness to practicing business people and other professionals in a wide variety of organizations.

Staff:

Pat McLeod, Director

Stacy Bryer, Registration Coordinator

Meggan Deilling, Administrative Assistant (Part-time)

Melissa Donham, Financial Manager

Wilma Hart, Administrative Assistant (Part-time)

Liz Kitterman, Administrative Assistant

Christopher Wessley, Marketing Manager
Center for Market Based Management®
The Center for Market Based Management® is a partnership between Wichita State University, the Market Based Management® Institute, and the Barton School. The MBM Center has a state-of-the-art experimental economics laboratory located in Clinton Hall, and also provides research grants to Barton School and other WSU faculty.

Staff:

Dr. Abel Winn, Director

Alastair Walling, LL.D., Research Associate
Center for Real Estate

The Center for Real Estate was created to promote research and education on real estate-related topics, with a particular emphasis on issues of relevance to Kansas and the Wichita metropolitan area. In addition to its academic programs, the Center for Real Estate engages in a variety of tasks to promote a better understanding of real estate and its role in the Kansas economy.

Staff:

Dr. Stanley Longhofer, Director

Barton School Committee Structure
FY 2008 COMMITTEE ASSIGNMENTS
Committee:     Graduate Programs
Charge:


1. Review Grad Bulletin copy/course information for accuracy and currency and move needed changes through the curriculum change process.

2. Work with Barton School Assessment Committee and Grad School Assessment Committee to develop program assessment procedures and documents consistent with College, WSU, NCA, and AACSB needs and mandates.

Members:


Jim Wolff 





Sue Abdinnour-Helm


Phil Hersch (MAEcon)



Steve Porter


Dotty Harpool (Ex officio)



Michael Flores (MAcc)


Jim Clark (Ex officio)




Angela Jones (MBA)







Committee:    Faculty Affairs
Charge:
1.
Serve as Barton School Tenure and Promotion Committee




2.
Make recommendations to the Executive Committee on:

a. recipients of Barton School Research Award

b.
recipients of Barton School Summer Research Grants




3.
Provide feedback to Executive Committee on the process for selecting summer research grant recipients.

Members:
Bill Jarnagin (elected FL07)

Marty Perline (elected FL07)



Cindy Claycomb (elected FL06)
Tim Craft (elected FL06)



Jim Wolff (elected FL06)
 
 Rodney Boehme (untenured)

Committee:     Scholarship

Charge:
1.
Conduct, in concert with the DSI, a scholarship competition among high-school graduates for the Clay Barton Scholarship and other scholarships

2.
Make recommendations for attracting high-performing students

Members:
Jim Clark (ex officio)


Khawaja Saeed



Diane Scott



Cindy Claycomb



Jan Wolcutt



Jeff Bryant



Kate Kung-McIntyre (ex officio), Chair

Committee:     Admissions/Exceptions
Charge:
1.
Make decisions on students’ exceptions requests



2.
Make recommendations for improving the process

Members:
Kate Kung-McIntyre, Chair
Larry Spurgeon



Michael Flores

Jim Clark (ex officio)



Steve Helm


Christina Evans



Rochelle Flowers



Committee:     Retrenchment

Charge:
1. 
Stand by to address issues and make recommendations on issues designated by the Dean.

Members:
Atul Rai


Dean Headley



Tim Craft


Terry Decker



Steve Farmer


Mehmet Barut

Committee:     Undergraduate Programs
Charge:
1.
Respond to proposals for curriculum change

2. Review undergraduate programs designated by the Dean for review.

Member:
Jim Clark (ex officio)

Bobby Knoblauch



Dean Headley


Jodi Pelkowski



Mi Muthitacharoen

Mike Flores



Kate Kung-McIntyre (ex officio)

Committee:     Student Rating and Teacher Evaluation
Charge:
1.
Meet in the fall semester and elect chair



2.
Recommend Barton School Teachers of the Year by April



3.
Recommend instructional development strategies

Members:
Teaching Award Winners from the past three years 



(members elect the chair)



Steve Porter (2005)

Bill Jarnagin (2005)








Larry Spurgeon (2007)
Jodi Pelkowski (2007)





Jim Wolff (2006)

Diane Scott (2006)



Jim Clark (ex officio non-voting convener)

Committee:     Assessment
Charge:
1.
Work with the Executive Committee and faculty on developing AACSB and NCA assessment processes



2. 
Make recommendations for improvement of the assessment process



3.
Monitor the assessment process

Members:
Stan Longhofer (3rd yr.)

Bill Miles (3rd yr.)



Gergana Markova (1st yr.)

Jeff Quirin (2nd yr.)



Charles Martin (1st yr.)

Dotty Harpool (2nd yr.)






Jim Clark (ex officio), chair


Committee:     Technology
Charge:
1.
Provide feedback to Director of Technology 



2. 
Survey faculty and other WSU entities about software and data needs and what’s available

Members:
Mike Flores



Phil Hersch



Rodney Boehme


Jim Wolff



Derek Ruth



Kate Kung-McIntyre






Jim Clark (ex officio), chair


Requirements for BBA Degree 

(Finance Major as Example)

	General Education and Additional Non-business Requirements


	  Basic Skills 
(12 hours minimum) 

English Composition (English 101 and 102) 

Public Speaking (Communication 111) 

College Algebra (Mathematics 111) (Note: The 

above must be completed in the first 48 hours of 

college coursework with a grade of C or better.) 
	Minimum number

of classes
2

1

1

4
	Minimum number

of credit hours
6

3

3

12

	Fine Arts and Humanities  
(12 hours minimum) 

One introductory course from a fine arts discipline 

One introductory course from each of two different 

humanities disciplines; 

Plus a second class from the same discipline as one of  the introductory classes or an issues and perspectives course 
	1

2

1

4
	3

6

3

12

	Social and Behavioral Sciences 
(9 hours minimum) 

Macroeconomics 

Microeconomics 

One introductory class from a social and behavioral 

sciences discipline outside economics (General 

Psychology or Introduction to Sociology is 

Recommended.) 
	1

1

1

3
	3

3

3

9

	Mathematics and Natural Sciences 
(9 hours minimum) 

Business Calculus or Calculus I 

One introductory class from biology, chemistry, 

geology, or physics; 

Plus a second class from the same discipline as one of 

the introductory courses or an issues and perspectives 

course 


	1

1

1

3
	3

3

3

9

	Required Non-business Classes 
Business Statistics 

Statistical Software Applications 
	
	3

1

4

	Total minimum requirements
	
	48 credit hours


	Business Core Requirements

	Financial Accounting   

Managerial Accounting  

Intro to Information Processing Systems 

The Entrepreneurial Experience  

Management and Organizational Behavior 

Marketing    

Finance     

Production and Operations Management 

Legal Environment of Business  

Management Information Systems 

International Business   

Strategic Management  
	3

3

3

3

3

3

3

3

3

3

3

3

	Total Hours for Business Core
	36


	Requirements for the Major:

Finance

	All finance majors must take the following  

two classes: 

     Financial Management II  

     Cases in Finance   

Finance majors may choose one of the  

following options or emphases: 

General Finance Option: 
Electives from one of the following: 

     Investments 

     Security Analysis and Portfolio Management 

     Futures and Options Markets 

     International Financial Management 

     Money and Capital Markets 

     Real Estate Finance 

     Real Estate Investment Analysis 

Emphasis in Real Estate 
     Required classes: 

          Introduction to Real Estate 

          Financial Management II 

          Urban Land Development 

     Electives (chosen from the following): 

          Real Estate Law 

          Real Estate Finance 

          Real Estate Appraisal 

          Real Estate Investment Analysis 

     Finance elective (300-level class or higher) 
	3

3

15

	Total Credit Hours for the Major
	21


	Electives
	18


Please note: The Barton School of Business requires that 50 percent of the business core and 

business major classes be completed at Wichita State University. The majority of business core and 

business major classes should be completed in the last two years of the student’s four-year degree 

program.

Students must complete a minimum of 45 credit hours of upper division courses (300+). 

Requirements for MBA Degree

The Barton School of Business offers the Master of 

Business Administration (MBA) through faculty in the 

accounting; economics; finance; real estate, and 

decision sciences; management; marketing; and 

entrepreneurship departments, as well as other 

colleges of the University. 

The MBA program is designed to prepare men and 

women for responsible positions of professional 

leadership in business, government, health-related 

organizations, and other institutions. The program 

concentrates on general management, with particular 

attention given to developing within the student an 

understanding of the organization as an integrated 

system. 

Areas of concentration are available for those 

students wishing to focus their elective course work 

in a specialized area. Concentration areas currently 

available are finance, marketing, entrepreneurship, 

operations management, and health care 

administration. 

The total hours required for students and the level at 

which they begin participation in the MBA program 

depend on their academic preparation. The total 

number of hours required for the completion of an 

MBA ranges from 36 hours to 48 hours. Most of the 

courses that can be taken for graduate credit and 

almost all of those on the 800 level are offered in the 

evening. 

Admission Requirements 
Admission to the MBA program is granted to students 

who show high promise of success in post graduate 

business study and who hold bachelor’s degrees from 

regionally accredited institutions. 

Previous academic training in business is not required 

for admission to the MBA program. Students may 

have backgrounds in such diverse fields as 

engineering, liberal arts, the sciences, education, and 

health related areas. The specific content of a 

student’s previous education is less important than 

the evidence that the student has sound scholarship, 

strong personal motivation, and the ability to develop 

skills necessary to assume position of leadership. 

In addition to the materials required by the Graduate 

School (application, application fee, and all official 

transcripts), applicants to the MBA program must also 

provide: 

1. Graduate Management Admission Test (GMAT) 

scores-overall score and component (i.e. verbal, 

quantitative, and analytical writing) scores are 

evaluated. 

2. “Personal Goals” essay that clearly articulates the 

applicant’s reasons for seeking admission (500 words 

maximum). 

3. Two reference forms completed by faculty, 

employer or suitable referee. 

4. Current resume (career-based work experience is 

desirable but not required). 

Final admission of qualified applicants may be based 

on space available in the MBA program. 

International students also are required to have a 

minimum score of 570 (paper-based) or 230 

(computer-based) or 88-89 (internet) on the Test of 

English as a Foreign Language (TOEFL). 

Applications for degree admission are reviewed twice 

a year, in the fall and spring. Deadlines for submitting 

applications to the Graduate School are June 1 for 

consideration for fall admission and November 1 for 

spring admission. International applicants living 

outside the United States must submit their 

applications by April 1 for fall admission consideration 

and August 1 for spring admission consideration. 

Applicants who apply after these deadlines are 

considered in the order in which their completed 

application materials are received. 

Degree Requirements 
Advanced Standing: Students with strong 

backgrounds in mathematics and business 

administration may be granted advanced standing in 

the MBA program through equivalent credit for 

background fundamental courses for which a 

minimum grade of C was received in an 

undergraduate or graduate program. Most students 

entitled to such credit hold bachelor’s degrees in 

business administration from accredited institutions. 

Students may be granted equivalent credit for any or 

all of the preparatory courses, depending on the 

depth of their undergraduate or previous graduate 

preparation. The MBA program may consist of as few 

as 36 credit hours for students who have no 

deficiencies in pre-requisites and who receive 

equivalent credit for all the background 

fundamentals. 

Students Not Receiving Advanced Standing: 

Students with bachelor’s degree in non-business 

fields usually will not have backgrounds warranting 

the granting of advanced standing through 

equivalency credit. There are some exceptions. Some 

students, for example, may have had enough course 

work in economics or statistics to be granted credit 

for these courses. Determination regarding 

equivalency credit will be made following admission 

to the program. 

MBA Course Requirements 
* Prerequisite Courses                                     Hrs 

MATH 144, Business Calculus   


   3 

**Preparatory Courses 

ECON 231, Introductory Business Statistics 
   3  

MBA 800, MBA Basics: Financial Statement 

Analysis      




   3 

MBA 801, MBA Basics: Management and 

Marketing     




   3 

ECON 800, MBA Basics: Analysis of  

Economic Theory    



   3 

 Required Courses 

ACCT 801, Managerial Accounting  

   3 

ECON 804, Managerial Economics  

   3 

FIN 850, Managerial Finance  

  
   3 

MGMT 803, Business Decision Making and 

   Analysis or MKT 803, Marketing Analysis 

   (taken within first two semesters of 

    admission)   




   3 

MKT 801, Marketing Management  

   3 

MGMT 862, Organizational Behavior  

   3 

MGMT 885, Advanced Strategic Management 

  (taken during last semester)   

   3 

DS 850, Operations Management  

   3 

MIS 874, Management Information  

              Systems    



   3 

*** Electives    



   9   

*These courses are to be taken only if a specific void 

exists 

**With approval of the program director, equivalent 

credit may be granted for courses of equal content 

taken in an undergraduate or graduate program. See 

Advanced standing section above 

***No more than two 600-700 level  

 Concentrations 

 MBA-Entrepreneurship 
The MBA-Entrepreneurship concentration provides 

the foundation for developing one’s own business, 

moving into a leadership role in a family business, or 

managing innovation, and new business formation in 

a corporate setting. Building on the MBA curriculum, 

the entrepreneurship concentration enhances the 

ability to cope with the full range of issues in 

evaluating markets; developing business ideas, new 

product, and process innovation; and writing business 

plans. The specialized knowledge helps students 

understand the business startup process and related 

managerial issues. The entrepreneurship 

concentration requires 9 semester hours of 

coursework from a specialized list of courses. 

Students may take no more than two 600-or 700- 

level courses. 
MBA-Finance 
The MBA-Finance concentration prepares students for 

a career in corporate finance, the investments field, 

or with financial institutions. The specialized 

knowledge provides the necessary foundation for 

understanding organizational financial management 

issues.  Our curriculum blends theory with applied 

business practice to prepare students for the varied 

activities involved in financial management. Students 

also gain experience with many different financial 

analysis tools that facilitate problem solving.  Most 

advanced courses involve cases or projects requiring 

computer modeling and analysis.  The finance 

concentration requires 9 semester hours of 

coursework from a specified list of courses. FIN 850, 

Managerial Finance, must be taken prior to or 

concurrent with courses that comprise the 

concentration. Students may take no more than two 

600- or 700-level courses. 

MBA-Health Care Administration 
The MBA-Health Care Administration concentration 

offers the opportunity to study business 

administration at the graduate level with particular 

emphasis on health care management. Building on 

the MBA curriculum, this concentration provides  

understanding and knowledge of the issues facing 

organizations in the health services industry. The 

specialized knowledge will help students cope with 

managerial processes in the dynamic health care 

industry. The health care administration 

concentration requires 9 semester hours of 

coursework from a specified list of courses. 
MBA-Marketing 
The MBA-Marketing concentration prepares students 

for a career in general marketing, marketing 

management, marketing research, and services 

marketing. Our curriculum focuses on fundamental 

marketing concepts, current marketing practices, and 

emerging marketing techniques. The specialized 

knowledge provides the necessary foundation for a 

solid understanding of the marketing function for 

organizational success. The marketing concentration 

requires 9 semester hours of course work from a 

specified list of courses. MKT 801, Marketing 

Management, must be taken prior to or concurrent 

with the courses comprising the concentration. 

Students may take no more than two 600- or 700- 

level courses. 

MBA-Technology and Operations Management 
The MBA-Technology and Operations Management 

concentration provides the opportunity to gain 

expertise in the area of managing manufacturing and 

service systems. This concentration focuses on 

various decision-making frameworks in contemporary 

environments where operations and technology are 

strategic advantages. It emphasizes the strategic and 

tactical management of a firm’s supply chain, quality, 

manufacturing, and service processes, and project 

planning/control through the use of technology- 

intensive tools. The completion of the concentration 

enhances a student’s ability to meet challenging 

responsibilities as front-line manufacturing and 

service managers, project managers, systems 

analysts, supply chain managers, and other 

rewarding positions in today’s contemporary 

organization. The operations management 

concentration requires 9 semester hours of course 

work from a specified list of courses. DS 850, 

Operations Management, must be taken prior to or 

concurrent with courses in the concentration. 

Students may take no more than two 600-or 700- 

level courses. 
Requirements for Executive MBA Degree

The Executive MBA degree program is the 

premier option for professionals to obtain 

the MBA credential while continuing to 

work.  Designed to develop mid-career 

managers, executives and business 

owners, the EMBA program focuses on the 

needs of professionals. The interactive, 

collaborative environment in which the 

curriculum is delivered and the 

personalized support provided are 

available only through the Executive MBA 

program. 

Completed in 22 months, meeting on 

select Saturdays, the program offers a 

distinctive approach and value for the 

working professional.  Students enter the 

program as a cohort and proceed through 

the entire curriculum together. 

The broad, collective experience of the 

Executive MBA class creates a stimulating 

learning environment.  The curriculum is 

designed for participants to: 
Gain a broader understanding of the 

functional areas of business and therefore 

a strategic perspective required to develop 

leadership skills. 
Understand the economic, technical and 

managerial concepts that influence a 

company’s competitive position.  
Collaborate with other experienced 

managers.  
Contribute to their organization by 

implementing what they learn 

while continuing to work. 

Attaining an Executive MBA credential 

requires a significant personal and 

financial investment.  The Barton School of  

Business AACSB accreditation represents 

the highest standard of achievement for 

business schools.  Should you choose to 

pursue an Executive MBA, Wichita State 

University is a prestigious choice for 

consideration.  

Admission Requirements 
Admission to the EMBA is offered every 

two years.  The next class will begin 

August 2008.  Good candidates for the 

Executive MBA program are individuals 

who are self-motivated and have the 

temperament to handle the demands of 

work, school and home and the willingness 

to make a two-year commitment.   

Applicants need a minimum of five years 

relevant work experience and a regionally 

accredited four-year undergraduate 

degree.  Previous academic training in 

business is not required for admission.  

Potential candidates are encouraged to 

talk with alumni and current students.  We 

strongly encourage students to visit a 

class, to get a “feel” for the environment 

and structure. 

Requirements: 

-  Four-year undergraduate degree from a 

regionally accredited institution, not 

necessarily in business 

-  Minimum of five years relevant work 

experience  

-  Ability to participate in and contribute to 

an intensive learning environment 

-  Time and willingness to make a two- 

year commitment to attend classes, study- 

group meetings and other required  

activities 

-  International students are required to 

have a minimum score of: (570 PBT), (230 

CBT), or (88 iBT) on the Test of English as 

a Foreign Language (TOEFL). 

-  Hardware requirements: IBM-compatible 

computer with word processing, 

presentation and spreadsheet software, 

access to e-mail and the internet.  Most 

students bring laptop computers to    

class.  Wireless internet access is available. 

 Application Process 
Applications are accepted throughout the 

year on a first-come, first-served basis.  

The early application deadline for the Class 

of 2008 is March 1, 2008.  Executive MBA 

applicants must submit the following: 

-  Application  (Forms: A, B, C, and D) 

-  Forms A and B are completed and  

   signed by the applicant 

-  Confidential Recommendation (Form C)    

   one required 

-  Acknowledgement of Responsibility  

   (Form D) signed by employer/employee 

-  2 official transcript copies mailed from  

   each college attended  

-  A $75 application fee (non-refundable)  

   payable to WSU - EMBA 

-  GMAT score. The Graduate Management  

   Admissions Test (GMAT) for those who    

   have not completed a previous or  

   professional Master's degree.    

-  Personal interview – scheduled following  

   evaluation of admission materials 

Executive MBA Program Structure 
Program length: 22 months of class. Class 

begins in August and ends with May 

graduation.  Class meets on Saturdays 

from 8.00 am to 5:00pm (typically the first 

3 Saturdays of every month). A typical 

Saturday is structured with two courses 

during the day, one in the morning, and 

one in the afternoon.  Continental 

breakfast and lunch are provided on class 

days. The program consists of a total of 36 

credit hours of graduate-level course work.  

The program cost includes tuition, 

registration, parking, applicable fees, class 

materials, breakfast, lunch, and social 

events. 

Executive MBA Program Design 
Everything in this unique curriculum is 

designed to change the way you work and 

think -- a payoff that lasts a lifetime. The 

Executive MBA curriculum includes insights 

into human behavior, operational and 

financial management, proven analytical 

tools, innovative marketing concepts, and 

the latest in competitive technology. 

Each Executive MBA cohort progresses in 

sequential fashion through the program. 

Classroom time is compressed and intense. 

However, the extensive professional  

experience of the participants and unique 

structure of the program allow a maximum 

amount of course material in an  

accelerated timetable. Students are  

expected to complete significant work 

outside the classroom; formal study group 

time is expected to facilitate this work. The 

Executive MBA program is completed in 22 

months and requires completion all course 

work with a cumulative grade point 

average of 3.0 or higher. Courses meet on 

the Wichita State University campus.  

The Executive MBA program requires that 

participants commit to an extensive, 4-day 

orientation session in August before the 

start of the regular fall semester. Team 

building, leadership skills and social 

activities are planned for this time. The 

Executive MBA program is structured for 

an executive's schedule. By meeting all 

day on select Saturdays, the EMBA 

program allows you to focus on your job 

Monday through Friday and to focus on 

your future on Saturdays.  

The Executive MBA has a preplanned 

schedule of courses for your entire 

program. There are no surprises or 

scheduling inconveniences; no registration 

forms to fill out; no closed classes and no 

waiting in line. In short, no hassles. The 

focus is on you and your responsibilities. 

Curriculum 
Executive MBA students complete (36) 

credit hours.  No preparatory coursework, 

in business, is required to enter the EMBA 

program.    

Requirements for MAcc Degree

The Master of Accountancy program is 

designed to prepare qualified candidates 

for careers as professional accountants in 

public practice, industry, government, and 

nonprofit organizations. The program is 

based on strong preparation in general 

education courses with special emphases 

on communication skills, mathematics, and 

economics, and includes a broad exposure 

to the different aspects of business and 

management. 

The School of Accountancy recognizes 

students need differing technical 

requirements to enter a diverse work 

environment. Two specialized 

concentrations are offered to complement 

the traditional emphasis: Accounting 

Information Systems (AIS) and Taxation. 

The AIS concentration satisfies students' 

need for increasing technical competence 

in the area of accounting systems analysis, 

development, and implementation. The 

taxation concentration focuses on 

advanced issues in taxation, including the 

area of research. 

The program requires a minimum of five 

years of full-time collegiate study, when 

beginning as a freshman. Students who 

decide to enter the program later in their 

academic career should consult with the 

graduate coordinator of the School of 

Accountancy to learn the approximate 

length of time it would take to earn the 

degree. For example, if your bachelor’s 

degree is in accounting, then basically you 

would have one more year of full-time 

study to obtain the MACC degree.  
Admission Requirements 
Admission to the MACC professional 

curriculum is available to: 

 (1) qualified students who have 

completed a bachelor’s degree (not 

necessarily in Business or Accounting) 

from a regionally accredited college or 

university, and 

(2) qualified students who have not yet 

completed a bachelor’s degree, and 

Students holding a bachelor’s degree in 

any field (not necessarily business or 

accounting) from a regionally accredited 

institution may be admitted to the School 

of Accountancy if they meet the minimum 

scholastic requirements(a total of 1,100 

points based on the formula of 200 times 

the overall grade point average on the last 

60 hours of course work plus the GMAT 

score or a total of 1,050 points based on 

the formula of 200 times the overall grade 

point average plus the GMAT score). They 

will be expected to take courses covering 

any portion of the preprofessional 

curriculum for which they have not had an 

equivalency as soon as practicable.  

Full standing admission to the MACC 

professional curriculum, for students who 

have not yet completed a bachelor’s 

degree, requires:  

(1) completion of the prescribed 

preprofessional curriculum 

(2) a minimum grade point average of 

2.75 on all courses identified as Barton 

School of Business core courses 

(3) a minimum grade point average of 

3.00 on the following accounting courses: 

Acct. 310, 320,410, and 430 

(4) a total of 1,100 points based on the 

formula of 200 times the overall grade 

point average on the last 60 hours of 

course work plus the GMAT score. 

All students are required to meet with the 

School of Accountancy’s graduate advisor 

prior to beginning course work. 

Degree Requirements 
The MACC degree program requires a 

minimum of 30 graduate-level credit hours 

beyond the bachelor’s degree, including 15 

semester hours of accounting courses 

numbered 800 level or above, a total of 21 

semester hours in courses numbered 800, 

and a minimum of 9 semester hours of 

course work outside accounting. The 

following course work is required: 
Courses                                     

Acct. 815, (3) Financial Accounting and  

Reporting: Contemporary Issues 

Acct. 825, (3) Management and  

Control Systems 

Acct. 835, (3) Tax Research and  

Selected Topics  

Acct. 840, (3) Advanced Auditing 

Acct. 860, (3) Advanced Accounting  

Information Systems  

Electives outside Accounting (9) 

Other Electives (6) 
Concentrations: 
Accounting Information Systems: 

Acct.815 (3) 

Acct.825 (3) 

Acct.835 (3) 

Acct.840 (3) 

Acct.860 (3) 

Acct.660, (3) E-Business: Security And 

            Technology 

One 600/800 MIS course (3) 

Graduate electives- (9) (includes 6 hours 

outside accounting)  

Taxation:                                     

Acct.815 (3)  

Acct.825 (3) 

Acct.835 (3) 

Acct.840 (3)   

Acct 860 (3)   

Acct.830, (3) Taxation of Business  

            Entities-Advanced Topics 

Acct.831, (3) Taxation of Estates and Gifts 

Graduate electives (9) (all outside 

accounting) 

Assistantships 
Competitive graduate assistantships are 

awarded annually to qualified students in 

the MACC degree program. 
 Faculty 
The faculty of the School of Accountancy 

provides relevant high quality educational 

experience that challenge MACC students 

and contribute to initial and continuing 

career success. All members of the faculty 

possess a doctoral degree, and all actively 

interact with the professional accounting 

community. 

Graduate faculty and their specialties are: 

Jeffrey J. Bryant, PhD, Texas Tech 

University. Taxation 
Michael Flores, ABD, Texas Tech 

University. Financial and managerial 

accounting 
Jared Hamburg, ABD, Washington State, Auditing

Paul Harrison, PhD, Arizona State 

University. Managerial accounting. 
Bill D. Jarnagin, PhD, University of 

Arkansas. Financial accounting and 

reporting. 

Linwood Kearney, ABD, Florida State University. Financial and managerial accounting
Jeffrey J. Quirin, PhD, University of 

Nebraska. Financial and managerial 

accounting 

Atul Rai, PhD, New York University. Financial accounting.

Craig Sisneros, PhD, Arizona State University. Financial accounting.
Requirements for MA in Economics Degree

The Department of Economics presents a curriculum leading to the Master of Arts 

(MA) degree. Courses of study allow a concentration in one of three tracks: Economic Analysis, Financial Economics, or International Economics. All three tracks seek to provide students with analytical skills useful in decision making and a broader understanding of the overall economic environment. Options provide as much flexibility as is compatible with the student’s background and career interests. 

The economic analysis track is particularly suitable for students who wish to continue their studies in economics at the doctoral level. Financial Economics includes course work in financial management and areas related to money and capital markets, monetary policy, and financial and monetary institutions. It is particularly suited to those seeking employment in the financial sector. International economics is geared to those with an interest in the international economy, both from a business and policy perspective. 

Financial Aid 

The Department of Economics offers a limited number of graduate assistantships on a competitive basis. The assistantships provide a stipend, eligibility for waiver of non-resident tuition fees and student health insurance for qualified students. 

All applicants will be considered for assistantships; there is no formal application process or form. Decisions on assistantships for an upcoming academic year are made in April of the preceding year. 

Admission Requirements 

Applicants must have earned a four-year undergraduate degree from a regionally accredited institution or a recognized institution in another country whose requirements for the bachelor’s degree are substantially equivalent to an American four-year bachelor’s degree. Admission to the program is based primarily on the applicant’s grade point average (GPA) and background in 

economics. 

For admission to full-standing, applicants must have a grade point average of at least 2.75 on a 4.00 scale for the last 60 semester hours of course work and for all courses in economics and required mathematics. 

Applicants must complete intermediate level macro- and microeconomics, plus one course in calculus and one in statistics, all with a grade of C or better. (Six hours of any course deficiencies can be made-up during the first year). The Graduate Record Examination (GRE) is not required. 

Non-native speakers of English must have received a minimum score of 550 on the paper based or 213 on the computer- based or 79 on the new internet based Test of English as a Foreign Language 

(TOEFL); or have attended another U.S. university as a full-time academic student enrolled in academic courses for a minimum of one year; or have earned a bachelor’s degree (or higher) from a U.S. university within two years of their proposed semester of admission. 

Degree Requirements 

All three tracks require either a thesis (30 credit hours) or an independent research 

project and an additional course in the student’s area of interest (33 credit hours).The Master of Arts (MA) degree in Economics is typically completed in four semesters, although completion in three semesters is not unusual. 

The graduate coordinator or the department chairperson must approve the candidate’s plan of study. All plans of study must include at least 18 hours of graduate level courses in economics or  

courses approved by the graduate coordinator. Courses identified as back- ground fundamentals of the MBA program and other courses designated by the economics department may not be 

included in the hours required for the degree. 

Core Courses – All Tracks 

Courses                                             

Hrs 

Econ.702, Math. Methods in Economics 
 3 

Econ.731, Applied Econometrics I 

 3 

Econ.801, Macroeconomic Analysis 

 3 

Econ.802, Microeconomic Analysis or 


Econ.804, Managerial Economics 

 3 

Econ.803, Analysis of Business Conditions 

  
and Forecasting or Econ.831, Applied 


Econometrics II 




 3 

In all tracks, at least 70 percent of credit hours must be at the 700-800 level. 

Economics Analysis Track 

Five additional courses in economics or related areas and a 3 hour research project (18 credit hours) or four additional courses in economics or related areas and 3 hours of thesis (15 credit hours). 

Financial Economics Track 

Fin.850, Managerial Finance  


3 

Econ.740, Monetary Problems & Policy 

3 

Three additional courses in economics or finance and a 3 hour research project (12 credit hours) or two additional courses in economics or finance and 3 hours of thesis (9 credit hours). 

International Economics Track 

Econ.672, Intl. Econ. & Business  

3 

Econ.674,Intl. Finance   


3 

Econ.870, Intl. Finance & Investment 
3 

Two economics/international-related courses (such as International Management) and a 3-hour research project (9 credit hours) or one economics/international course and 3 hours of thesis (6 credit hours).  
Faculty 

J. Cheng, PhD, Vanderbilt University, 1989. 

International Economics, Macroeconomics. 
D. Cho, PhD, University of Illinois, 1973

Money and Banking, Financial Economics. 
J. Clark, PhD, Northwestern University, 1977

Transportation, Regulation, Economic Education. 
P. Hersch, PhD, Ohio State University, 1982. 

Applied Microeconomics. 
W. Miles, PhD, University of Illinois, 1998 

International Economics, Money and Banking. 
J. Pelkowski, PhD, University of Kentucky, 2000

Labor Economics, Health Economics. 
M. Perline, PhD, Ohio State University, 1965

Collective Bargaining, Labor Economics. 
C. Vijverberg, PhD, University of Pittsburgh, 1982; PhD, Southern Methodist 

University, 2002

Econometrics. 

Barton School Student Organizations and Events

PROFESSIONAL STUDENT ORGANIZATIONS

Alpha Kappa Psi (AKPsi), a professional co-ed business fraternity, is one of the largest business fraternities in the United States.  AKPsi teaches and emphasizes the observance of high standards of personal and professional conduct and ethics, and makes available financial assistance to students and faculty members alike.

 

 

The Association of Collegiate Entrepreneurs (ACE) was founded at Wichita State University.  It exposes students to the concepts of entrepreneurship and intrapreneurship through real life experiences within a network of large and small businesses, other ACE groups around the world, and local and regional entrepreneurs who share their expertise either at on-campus luncheons or at their place of business.  The organization is affiliated with the Collegiate Entrepreneurs’ Organization.

 

The Association of Information Technology Professionals (AITP) is a national organization.  WSU’s chapter was established in 2001.  AITP’s mission is to add value to members’ academic experience by making available programs, workshops, and other avenues of extra curricular activities that reinforce, enhance, and supplement classroom learning; and to aid members in areas of career development by means of providing professional support, advice, and guidance through collaboration with the university as well as community resources.  For more information visit our website at http://webs.wichita.edu/aitp.

 

The Association Internationale des Etudiants en Sciences Economicques et Commerciales (AIESEC) provides a forum for students in all majors interested in the globalization process and issues confronting US business, the economy and society. IBSA holds meetings and special events that help students develop team-spirit, multi-cultural, leadership, and management skills for enriching one’s personal life.  

 

AIESEC at WSU assists the CIBA and WTC in conducting of country/company monthly trade programs and educational export seminars.  AIESEC’s participation at these functions provides rewarding opportunities for AIESEC members to meet and network with area business executives, seek mentors, interview executives for internships and research reports, and to discuss real-world business and career options.

The Rho Epsilon Real Estate Fraternity is Wichita State University’s professional real estate organization.  This organization provides students the opportunity to network with local real estate professionals, attend professional real estate seminars, and receive recognition for distinguished academic achievement.  The Rho Epsilon Real Estate fraternity is open to any Wichita State University student that is interested in real estate.


The Wichita State University Student Chapter of the Society for Human Resource Management (SHRM) is a professional organization for students with an interest in Human Resource Management.  It provides a vehicle for students to interact with practitioners in Human Resource Management, as well as other students in their field.
 

Students in Free Enterprise (SIFE) is a multinational non-profit organization committed to free enterprise education.  WSU SIFE members reach out to other students and the community mentoring at-risk youth and educating our peers on the importance and opportunities of free enterprise.  Our organization is open to all majors and has no membership fees.  Every year WSU SIFE competes in regional and international competition, creating amazing opportunities for its members.  

HONORARY STUDENT ORGANIZATIONS

The Barton School Deans Ambassador’s (BSDA) is designed to provide an open line of communication between Barton School students and the Dean. This select group of business students is committed to enhancing the needs of fellow Barton School students by communicating with the Dean, organizing key activities throughout the school year and serving the community.

Beta Alpha Psi (BAPsi) is a national honorary accounting society and professional fraternity. The WSU chapter offers business students free tutoring in accounting and publishes an annual resume book that spotlights WSU graduates. Its members are in constant contact with accounting firms, manufacturers, and other businesses. All accounting, finance and MIS majors are invited to attend professional meetings during the year.

Beta Gamma Sigma is an international honor society recognizing the outstanding academic achievements of students enrolled in collegiate business and management programs accredited by AACSB International - The Association to Advance Collegiate Schools of Business. This is a select group: of over 1,400 educational institutions in North America offering business and management degrees, only 335 are eligible to have Beta Gamma Sigma chapters. The Beta of Kansas Chapter of Beta Gamma Sigma was founded in 1969 at Wichita State University.

Omicron Delta Epsilon (ODE) is an international honor society for students interested in economics. The WSU Alpha Chapter, founded in 1952, offers students an opportunity to get better acquainted with other students interested in economics, faculty members, and professionals in economics-related fields. ODE supports and organizes academic, professional, and social activities to enhance students’ exposure to the professional aspects of economics as a career field for service in the academic world, business, government, and international organizations. 

BARTON SCHOOL STUDENT EVENTS
Back to Business Bash

This event serves as a kick-off celebration for business students, faculty, and staff.  An annual tradition held every fall, it provides students and faculty an opportunity to socialize in a relaxed atmosphere outside the classroom setting.  The Bash boasts games and activities, including food, beverages, music, door prizes, and volleyball!  Business students attending the Bash have a chance to win one of two $250.00 tuition stipends.
 

Schwartz Lecture Series

Held each fall, this annual lecture series for students features nationally known speakers such as Wal-Mart’s CEO, H. Lee Scott and PepsiCo’s Chairman of the Board, Steve Reinemund.  


Business Week

A full week of events focusing on the world of business.  Meet professionals and alumni in the community, learn important career information, and gain insight into what it takes to be a success.  Business Week takes place the first full week of March and is sponsored by numerous Wichita businesses.   
W. Frank Barton School of Business

Wichita State University

Appendix 2

Strategic Plan

with Tactical Plans for 2007-2008

Barton School Strategic Plan

Tactical Plan 2007-2008 

Goals, Objectives, & Action Steps

(With Matrix Annotations)

Goal 1:  Maintain AACSB-International accreditation for all business and accounting programs

Objective 1.1:  Meet AACSB faculty coverage ratios for Participating and Academically Qualified faculty every Fall and Spring semester (Enhance Learning – Students/Recruit & Retain – Faculty)

Action Step 1.1A:  Monitor current ratios and project future ratios based on expected staffing and class sizes every Fall and Spring semester

Action Step 1.1B:  Make appropriate changes to class schedules, teaching assignments, and teaching loads to insure that ratios are met every Fall and Spring semester

Objective 1.2:  Increase quantity of faculty publications by 10% annually based on a three-year moving average while increasing the number of tenure-track faculty who publish each year by an average of 2 faculty (Intellectual Exploration – Faculty, Students, Alumni & Community)

Action Step 1.2A:  See Action Steps under Goal 4

Objective 1.3:  Complete development and implementation of assessment processes by December 15, 2007 (Enhance Learning – Faculty, Students)

Action Step 1.3A:  Contract with EBI to perform exit surveys of BBA and MBA graduates every Spring

Action Step 1.3B:  Assessment Committee will continue to monitor assessment results 

Action Step 1.3C:  Relevant faculty will develop learning goals and assessment plans for the revised ENTR 310 and IB 333 core classes; initial assessments will take place during Fall 2007

Action Step 1.3D: Relevant faculty will develop learning goals and assessment processes for the revised ENTR and IB majors by May 15, 2008

Objective 1.4:  Increase understanding of the value of accreditation by students, employers, and others by 25% per year starting in 2008 (Recruit and Retain – Students, Alumni & Community)

Action Step 1.4A:  Develop survey instruments to assess initial understanding of the value of accreditation by students, employers, and others by May 15, 2008; assess understanding annually beginning in Spring 2009

Action Step 1.4B:  Purchase additional copies of AACSB-International brochures on the value of its accreditation; give copies to faculty, students, and others, starting Spring 2008

Action Step 1.4C:  Continue including information about AACSB-International and accreditation in all publicity and advertising materials, newsletters, catalog copy, and other similar locations 

Action Step 1.4D:  Continue including discussion of the value of accreditation in meetings with local employers, potential students, and other stakeholders

Goal 2:  Enhance our reputation for developing students to be entrepreneurial business leaders in the global marketplace

Objective 2.1: Improve our reputation and ranking in national surveys of entrepreneurship programs (Recruit – Faculty, Students, Alumni & Community)

Action Step 2.1A:  Continue examining national survey forms to identify areas where the Barton School can improve its reputation

Action Step 2.1B:  Continue informally surveying directors of other Centers for Entrepreneurship with higher rankings about their strategies

Objective 2.2: Provide high-quality instruction to students at all levels (Enhance Learning – Students/Recruit – Students/Retain - Students)

Action Step 2.2A:  Continue to assess teaching performance, including (but not limited to) use of SPTE evaluations in all sections

Action Step 2.2B:  Continue to assess learning goals and use assessment results to improve curriculum at all levels

Action Step 2.2C:  Benchmark the Barton School’s undergraduate curriculum against peer and competitive AACSB-International accredited business schools by March 31, 2008, and make appropriate changes

Action Step 2.2D:  Share latest NSSE results with faculty; continue to stress need to increase level of academic challenge in Barton School classes

Objective 2.3:  Monitor the quality of our incoming students as measured by the ACT scores of incoming BBA students and the GMAT / GPA scores of incoming MBA students, and take appropriate actions if scores are not increasing (Enhance Learning – Students/Recruit – Students)

Action Step 2.3A:  Increase scholarship/fellowship assistance to high-quality students, including new freshmen, transfers, and graduate students by 5% per year

Action Step 2.3B:  Initiate additional recruiting activities targeted at high-performing high school juniors, and high school teachers and counselors by May 15, 2008

Objective 2.4:  Increase co-op and internship enrollments by 25% by 2010; maintain at high level (Enhance Learning – Students/Recruit – Students/Support Alumni & Community)

Action Step 2.4A:  See Action Steps for Objective 5.4

Objective 2.5:  Increase coverage of entrepreneurial topics and global business topics in classes across the Barton School to desired levels by Fall 2008 (Enhance Learning – Students & Faculty)

Action Step 2.5A:  Initiate a series of discussions with the faculty to develop a broad definition of entrepreneurship during Spring 2008
Action Step 2.5B:  Complete moving the Faculty Activity and Accomplishment Report (FAAR) into the Sedona database to better track coverage of entrepreneurial topics, global business topics, and leadership by December 1, 2008

Action Step 2.5C:  Based on FAAR data, assess current coverage of entrepreneurial topics, global business topics, and leadership in classes in the Barton School by May 15, 2009; determine desired levels by December 15, 2009

Action Step 2.5D:  Identify faculty and courses where entrepreneurial topics, global business topics, and leadership coverage could appropriately be increased by May 15, 2009

Goal 3:  Effectively integrate entrepreneurship as our key area of emphasis throughout our curriculum and our operations

Objective 3.1:  Increase inclusion of entrepreneurship and entrepreneurial topics across the curriculum to desired levels by Fall 2009 (Enhance Learning – Students/Support – Students)

Action Step 3.1A: See Action Steps 2.5A and 2.5B
Action Step 3.1B:  Continue benchmarking the Barton School’s entrepreneurship curriculum against the programs of business schools with highly-ranked entrepreneurship programs 

Objective 3.2:  Implement initiatives to increase the number of Barton School faculty involved in the academic study of entrepreneurship (Enhance Learning – Faculty/Intellectual Exploration - Faculty)

Action Step 3.2A:  See Action Steps under Goal 4

Action Step 3.2B:  Encourage faculty to apply for MBM Center grants; award at least three new grants starting Summer or Fall 2008

Action Step 3.2C:  Implement an annual Research on Entrepreneurship Award beginning Spring 2008

Action Step 3.2D:  Benchmark Barton School research on entrepreneurship and entrepreneurial topics against leaders in the field by May 15, 2008

Objective 3.3:  Ensure at least 50% of new faculty hires have an active interest in entrepreneurship and entrepreneurial topics, beginning with the FY2006 hiring cycle (Recruit – Faculty)

Action Step 3.3A:  Include mention of Barton School’s entrepreneurship emphasis in all job announcements

Action Step 3.3B:  Continue looking for an “entrepreneurial bent” in all candidates for Barton School faculty positions

Goal 4:  Increase the overall quality of faculty intellectual contributions advancing the knowledge and practice of business

Objective 4.1:  Finalize lists of journal rankings for Barton School use in all fields by December 15, 2007  (Intellectual Exploration – Faculty)

Action Step 4.1A:  EC evaluates last journal lists by December 15, 2007

Objective 4.2:  Beginning January 1, 2008, tie performance evaluation of individual faculty to rankings of journals where their research is published, taking into account both quality and quantity of research (Intellectual Exploration – Faculty)

Action Step 4.2A:  Add journal rankings into Sedona database by December 31, 2007 for use in faculty teaching load evaluations conducted as part of faculty annual evaluations in Spring 2008.

Objective 4.3:  Increase annual payouts for faculty research and faculty development by 10% per year for the next 5 years, beginning in 2006 (Support – Faculty)

Action Step 4.3A:  Secure additional funding for summer research grants

Action Step 4.3C:  Secure additional funding from external grants (such as MBM Center)

Action Step 4.3D:  Secure additional funding for endowed chairs, professorships, and fellowships

Objective 4.4:  Enhance research by implementing at least two of the following by May 15, 2008 (Intellectual Exploration – Faculty/Enhance Learning – Faculty)

A:  Develop a Barton School Working Paper series

B:  Institutionalize one or more brown-bag research seminars (see Action Step 3.2B)

C:  Develop a Visiting Speaker series

Goal 5:  Improve the quality and quantity of connections between the Barton School and its constituents.  

Objective 5.1:  Enhance awareness of the Barton School’s achievements, activities and programs as well as opportunities for partnering/connecting by implementing at least three of the following by May 15, 2008:  (Recruit - Students/Recruit & Retain – Alumni & Community)


A:  Improve the Barton School’s website on a continuing basis with designated staff responsible for maintenance and updating.  


B:  Expand communications of Barton School programs and achievements through personal contacts, media, regular newsletters and targeted e-mail to enhance awareness and partnering opportunities.  


C:  Create a communications plan for all Barton School outreach centers to expand contacts beyond current ones and increase awareness for programs and services offered.  


D:  Increase marketing/advertising expenses by 50 percent by 2010.  

Objective 5.2:  Increase awareness within the Barton School of existing connections with constituents by working with the WSU Foundation and Alumni Association to develop an accessible database by the end of 2008 containing all external contact information collected from faculty, staff, and others stipulating the type and duration of the relationship and the field/nature of the activity.  (Support – Alumni & Community)


Action Step 5.2A:  Designate responsibility for developing the database and timelines for data collection, organization, search capabilities and secure access.  

Objective 5.3:  Increase the scope of educational outreach programs by 20 percent by 2010 both in terms of the diversity of regularly covered subject matter and the number of programs offered.  (Enhance Learning – Alumni & Community/Recruit – Alumni & Community)


Action Step 5.3A:  Continue to assess the feasibility/demand for additional professional development/training programs, identify appropriate faculty to develop these programs, and begin offering the programs.  


Action Step 5.3B:  Plan, support, and encourage the use of alternative modes of delivery (web, ITV, TV etc.) for distance learning outreach programs.  


Action Step 5.3D:  Continue to implement educational outreach activities under the auspices of Visioneering Wichita; implement FasTrac training programs by May 15, 2008

Objective 5.4:  Increase the number of students participating in co-ops and internships and other career mentoring programs by 25 percent by 2010. (Enhance Learning – Students/Recruit – Students/Support – Alumni & Community)


Action Step 5.4A:  Work with the WSU co-op office and use the community contact database (developed in Objective 5.2) to increase co-op and U.S. based internship opportunities for students.  


Action Step 5.4B:  Continue to develop and expand Business Week as a tool to expose students to business professionals and prepare for their future careers.  


Action Step 5.4C:  Use in-class announcements by faculty and publicity materials and counseling by advisors to encourage students to take advantage of internship opportunities.  

Objective 5.5:  Increase number of students studying abroad by 25 percent by 2010. (Enhance Learning – Students/Recruit – Students) 

Action Step 5.5A:  Work with WSU Office of International Programs to increase study abroad/partnering opportunities.  


Action Step 5.5B:  Ensure that undergraduate and MBA advisors make their advisees aware of study abroad opportunities.  


Action Step 5.5C:  Ensure all Barton School faculty are aware of study abroad opportunities for students, and are aware of international faculty exchange opportunities.  

Note: each objective in the Strategic Plan has a notation specifying where that objective fits in Wichita State’s strategic planning tool, the Accountability Planning Matrix.
W. Frank Barton School of Business
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Description of Learning Goals:  BBA Degree

1.
Acquire Knowledge of Current Business Practices, Theory, and Technology


Prior to achieving advanced standing in the Barton School of Business, students will have successfully completed courses requiring them to demonstrate basic skills in oral and written communication, mathematical and statistical concepts, economic theory, computer technology, accounting systems, and preparation of financial statements. This prerequisite course work serves as a foundation for upper-division business courses by focusing on the following: acquisition of a common body of knowledge and vocabulary of business, and the development of professional competencies in communication, quantitative problem solving, and critical thinking.


Barton School students are expected to build on these competencies and basic knowledge as they progress through the junior-level business core courses. They must become knowledgeable in the following areas: entrepreneurship, international business, theory and practices of organizational management, operations, human resources, corporate finance, business law, information systems and technology, and marketing. As they further progress and specialize, students must demonstrate their ability to integrate these competencies and knowledge in solving business problems. 

2.
Demonstrate skills in effective oral and written communication


Communication can be defined as a sharing of meaning or understanding. In the context of the business organization, the ability to effectively communicate in oral form is a requirement for effective teamwork, leadership and conduct of business organizations.


Oral communication involves the ability to make effective presentations of varying degrees of formality. These may range from describing a task to a subordinate, to delivering a briefing report to members of one’s work group, to a formal PowerPoint presentation made to a key client or to the members of a Board of Directors.


Being effective in each of these forms of oral communication implies the ability of the communicator to organize their thoughts, develop a cogent approach to delivering the relevant information, and then articulate the information in such a way as to allow the sharing of information implied in the definition of communication.


Effective oral communication can be described as the ability of the Barton School graduate to successfully communicate in each of the types of settings described above.


The ability to effectively communicate in written form may be thought of as a foundation to the ability to effectively communicate in oral form, since most formal oral presentations will be initially prepared in written format.

Written communication in a business format involves the ability to develop memos, letters, emails, briefing papers, reports, and other types of written business communication in a manner which allows an efficient, unambiguous sharing of information.

As with oral communication, being effective in each of these forms of written communication implies the ability of the communicator to be able to organize their thoughts, develop a cogent approach to delivering the relevant information, and then present that information utilizing language, grammar and an organizational form that will allow the effective and efficient sharing of information which is implied in the definition of communication.

Effective written communication can be described as the ability of the Barton School graduate to effectively communicate in each of the types of written formats described above.

3.
Attain clear analytical and reflective thinking abilities

A Barton School education enhances a student’s abilities to evaluate, interpret and resolve complex business problems. Throughout the curriculum, students are challenged to creatively analyze business decisions and develop creative solutions to those problems.

4.
Understand ethical decision-making


Business ethics is about creating an organizational environment which is conducive to accepting and fulfilling ethical obligations. Markets and society presuppose certain rules and expectations of moral behavior in business activities. The study of business ethics provides the tools for analyzing the rightness or wrongness of various courses of action. Using these tools to approach business decisions allows the student to see issues they might otherwise overlook and allows the student to recognize organizational impediments to ethical behavior. Graduates of the Barton School of Business will recognize ethical considerations in business activities and understand how to facilitate ethical behavior in an organization.

5.
Develop active collaborative skills and the ability to work as part of a team
Barton School students will (a) learn to work successfully as part of a team and (b) develop critical teamwork skills and qualities that are important for team collaboration. This is accomplished through the development of the following teamwork principles: working toward a common goal, sharing leadership tasks, sharing responsibilities, exchanging information, and maintaining professional relationships.

Barton School of Business

Oral Communication Rubric 

	TRAIT
	Unacceptable
	Needs Improvement
	Acceptable
	Exemplary

	Organization 
	No opening statement. Loses focus often. Conclusion missing.
	Opening statement leaves listener wondering where the presentation is headed. Loses focus once or twice. Conclusion is poorly done.
	Has relevant opening statement giving outline of speech. Conclusion summarizes presentation's main points, and draws conclusions based upon these points.
	Has a clear opening statement that catches audience’s interest. Stays focused throughout. Conclusion is very well documented and persuasive.

	Preparation
	Content does not meet assignment requirements.
	Content is somewhat related to assignment.
	Content fulfills assignment, is current and uses appropriate sources.
	Content and research goes beyond minimum for assignment.

	Verbal skills
	Often hard to understand what is being said. Voice is too soft, or too loud. Pace is often too quick or too slow. 
	Some difficulty in understanding what is being said.
	Can be easily understood -- appropriate pace and volume. 
	Excellent delivery. Modulates voice, projects enthusiasm, interest, confidence.

	Nonverbal skills
	Demonstrates one or more distracting mannerisms; may include bad posture and lack of eye contact.
	Mannerisms detract somewhat from presentation. Little eye contact.
	No distracting mannerisms. Good eye contact.
	Uses body language effectively to maintain audience’s interest. Maintains eye contact continuously.

	Use of media 
	Inappropriate use of media detracts from presentation. Slides poorly formatted; number inappropriate.
	Use of media does not detract from presentation, but adds very little. Slide content and number could be improved.
	Media adds value to presentation. Slide content and number are appropriate.
	Media used effortlessly to enhance presentation. 

	Audience interaction (if appropriate)
	No or minimal interaction; not prepared for questions.
	Poorly handled interaction; somewhat prepared for questions.
	Effective interaction; well prepared for predictable questions.
	Effortless interaction; thoroughly prepared for unexpected questions.


Note: developed from rubric created by University of Scranton available through AACSB website.

Barton School of Business

Writing Rubric 

	TRAIT
	Unacceptable
	Needs Improvement
	Acceptable
	Exemplary

	Logic & Organization
	Does not develop ideas cogently, uneven and ineffective overall organization, unfocused introduction or conclusion
	Develops and organizes ides in paragraphs that are not necessarily connected. Some overall organization, but some ideas seem illogical and/or unrelated, unfocused introduction or conclusion
	Develops unified and coherent ideas within paragraphs with generally adequate transitions; clear overall organization relating most ideas together, good introduction and conclusion.
	Develops ideas cogently, organizes them logically with paragraphs and connects them with effective transitions. Clear and specific introduction and conclusion.

	Use of Language
	Uses words that are unclear, sentence structures inadequate for clarity, errors are seriously distracting
	Word forms and sentence structures are adequate to convey basic meaning. Errors cause noticeable distraction.
	Word forms are correct, sentence structure is effective. Presence of a few errors is not distracting.
	Employs words with fluency, develops concise standard English sentences, balancing a variety of sentence structures effectively. 

	Spelling and Grammar
	Writing contains frequent spelling and grammar errors which interfere with comprehension
	Frequent errors in spelling and grammar distract the reader.
	While there may be minor errors, the writing follows normal conventions of spelling and grammar throughout and has been carefully proofread.
	Writing is essentially error-free in terms of spelling and grammar

	Appropriate Writing Style for Specific Assignment 
	The writing style is not appropriate for the specific assignment (too casual, too formal, etc.)
	The writer’s decisions about focus, organization, style, and content sometimes interfere with the purpose of the specific assignment.
	The writer has made good decisions about writing style so as to achieve the purpose of the specific assignment.
	The writer’s decisions about writing style are fully appropriate for the specific assignment.


Note: developed from rubric created by University of Scranton available through AACSB website.

Barton School of Business

Teamwork Rubric 

	TRAIT
	Unacceptable
	Needs Improvement
	Acceptable
	Exemplary

	Organizational Ability
	Unprepared, unaware and uninformed regarding team tasks; wastes time
	Inconsistent preparation  and easily distracted; time management problematic
	Generally prepared and able to stay on task; time management skills adequate
	Well prepared and focused on task accomplishment; maximizes effective use of team time

	Cooperativeness
	Antagonistic toward team goals, activities and members
	Not clearly committed to team goals; does not always work well with team members 
	Usually willing and able to work with others to accomplish team goals and tasks
	Clearly committed to team goals; shows strong interpersonal skills in working with others to accomplish team goals and tasks 

	Originality or Creativity of Ideas Contributed
	Overcautious; produces uninspired, pedestrian ideas and solutions; almost never challenges problem assumptions  
	Tries to be creative but rarely challenges problem assumptions; occasionally able to generate novel, workable ideas or solutions 
	Focuses on being creative; sometimes challenges assumptions and generates novel, workable ideas and solutions (but not consistently)
	Consistently challenges assumptions; manipulates problems and consistently generates novel, workable ideas and solutions

	Functional Contribution - Analysis & Recommendations
	Understanding and application of analytical tools or methods is deficient
	Understanding and application of analytical tools or methods is sometimes questionable
	Generally capable regarding understanding and application of analytical tools or methods
	Skilled and knowledgeable use of appropriate analytical tools or methods

	Dependability
	Can rarely be relied upon
	Inconsistency in reliability and dependability regarding team tasks and goals
	Can almost always be depended upon to contribute to team effort
	Always reliable and predictable regarding team tasks and goals

	Quantity of Work Contributed
	Quantity of work contributed is well short of expectations
	Somewhat deficient in the quantity of work contributed
	Contribution to group effort meets expected workload
	Contribution to group effort exceeds expected workload

	Quality of Work Contributed
	Contribution is of inferior quality
	Somewhat deficient in the quality of work contributed
	Contribution to group effort meets expected team quality standards
	Contribution is consistently of superior quality


W. Frank Barton School of Business
Wichita State University

Appendix 4

Barton School Tenure and Promotion Process

W. Frank Barton School of Business
GUIDELINES FOR TENURE AND PROMOTION DECISIONS  

Promotion and tenure are awarded for significant achievements in three broad areas: teaching, research, and service.  Teaching and research performance will be weighted more heavily than service.

TENURE.  Tenure is awarded for significant scholarly achievement, teaching effectiveness and service contributions to date, and a high degree of confidence that this performance will be continued and enhanced, on the basis of promotion/tenure criteria discussed below.

In making a tenure recommendation, the following will be considered:

a.
A terminal degree;

b.
Effective classroom performance;

c.
Success in research and publishing in refereed journals;

d.
Promise of continued academic growth and achievement; and

e.
Service commensurate with the expectation for the candidate's rank.

PROMOTION.  Promotion is awarded on the basis of cumulative contributions that have been made to the institution and the profession, and will be judged in relationship to the candidate’s achievement, excellence, and scholarship in teaching, research, and service.  Within limits, flexibility and individual differences, in terms of the weight to be attached to these areas, are possible.  As the individual progresses from one rank to the next, it can be expected that performance criteria will become more demanding.  The rank of full professor will be reserved for those who have achieved scholarly distinction.

EXCEPTIONS/SUPPLEMENTS TO GENERAL CRITERIA.  If a faculty member wishes to be judged on a basis that is markedly different from the criteria outlined below, he/she may submit a written proposal, outlining in detail the performance criteria proposed.  This proposal must receive a positive endorsement from the chairperson/director, department/school faculty, BSB Faculty Affairs Committee, and the Dean.

CRITERIA FOR PROMOTION AND TENURE.

1.
Research and Publication
Quality published research is essential for a positive recommendation for promotion and/or tenure.  The Barton School recognizes all quality intellectual contributions, with equal value placed on discipline-based scholarship and contributions to practice, followed in priority by learning and pedagogical research.

The candidate shall have exhibited individual capacity in his/her scholarly writings.  However, sole authorship is not required to demonstrate individual capacity.  Rather, there must be clear evidence that the candidate has played a major role in the research.

Indications of quality published research include:

a.
Refereed Journal Publications.  Refereed journal publications are essential to promotion/tenure.  Recognition shall be given to both academic and practitioner journals.  Refereed journals are those that send out manuscripts to outside reviewers.

Candidate’s departments are strongly urged to provide an appropriate set of journal quality ratings for the use of the Barton School of Business Faculty Affairs Committee in its evaluation of the candidate’s research.

b.
Books/Monographs.  In general, books/monographs are desirable but not essential for promotion/tenure.  The quality of the book/monograph shall be a major criterion for evaluation.  Readings, edited books, and proceedings shall be given minimum importance.  Special consideration will be given to books/monographs that extend the frontiers of knowledge, and may be considered as a substitute for refereed journal publications.

c.  Professional Papers.  Professional papers shall be considered for promotion and tenure.  The value assigned to professional papers is flexible and will be determined by such factors as the quality of the papers, the nature of the competition, and whether or not the paper was invited or refereed, and published in conference proceedings.  In most instances competitive or invited papers will not be considered as substitutes for refereed journal articles.  Professional papers are desirable but not essential to promotion/tenure. 

d.  Professional Reports.  Professional reports shall be considered desirable but not essential to promotion/tenure.  Additional weight shall be given to reports resulting from school or university contracts or grants for research. The size and nature of the report’s audience shall be considered.

e.  Competitive External Scholarly/Research Grants.  Competitive external research grants shall be considered for tenure and promotion.  The value assigned to research grants is flexible and will be determined by such factors as the nature of the competition and the research output of the grant. Competitive external research grants are desirable but not essential for promotion and tenure.

The appropriate decision-making bodies may consider research in process, particularly those activities requiring lengthy time periods before reaching their maturity and publication.

Publication Vehicles.  While refereed journals are the most appropriate publication vehicle for research, other outlets may be acceptable.  As with refereed journals, the most important factor in determining the acceptability of other outlets is the quality and scholarly impact of the publication.  The criteria of scholarly quality and impact should be used in evaluating more non-traditional publication vehicles such as conference proceedings, book chapters and cases.  The number of publications required depends on the scholarly quality and impact of the published work.

2.
Teaching
Adequate teaching performance is an essential element for promotion at any level, and for tenure.  Classroom performance is especially important at the Assistant-to-Associate evaluation.  Demonstration of effective teaching performance and overall quality of instructional effort is a necessary but not sufficient condition for promotion/tenure.

The major emphasis shall be on the quality of an individual’s teaching performance.  The elements to be considered may include, but not necessarily be limited to:

a. Course development, outlines and innovative practices;

b. Course load, including new and repeat courses, graduate and undergraduate courses, class size, nature of course, and availability of grading assistance;

c. General facilitation of student development, including significant contributions on advisory and thesis committees, facilitating student publications, attention to curriculum matters, maintenance of standards and fairness, advising student organizations, etc.;

d. Student evaluations; and

e. Generation of external instructional grants.

3.
Service
Service is an essential element for promotion and/or tenure decisions.  Service contributions are necessary but not sufficient condition for promotion/tenure.

a.   Decision-making bodies shall evaluate the individual’s collegial contributions on the basis of both the degree of participation and the quality of contributions.  Contributions include, but are not limited to:

1.
Significant committee assignments;

2.
Program and curricular development;

3.
Generation of funds from non-research activities;

4.
Administrative service for which released time was granted; and

5.
Student counseling.

b.   Professional contributions in the form of service to local, regional, and national business and professional organizations shall be considered.  Direct participation through offices held, speeches given, committee assignments, etc., will be the type of criteria utilized in the evaluation.

c.   Community contributions through community service shall be considered desirable for promotion/tenure review.  Activities to be considered include serving on working committees and boards of directors of significant community groups, non-paid consulting to community/government organizations, and public service volunteerism to local/national governmental agencies.

PROCEDURES FOR EXTERNAL EVALUATIONS. University policy for “The Use of External Evaluation” for Tenure and Promotion should be followed for the use of external evaluation. 
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Barton School Faculty Evaluation Form
[image: image2.jpg]Evaluation and Signature Form for
Faculty and (Teaching) Unclassified Professionals for Calendar Year
(Instructions for completion are printed on next page.)

Name Rank Department

Type of Appointment, Years in Current Status_ EFT. Months Hire Date
Assignment (to be completed by the department chairperson; use NA for any irrelevant category):
% Instruction/Librarianship % Research/Creative Activity

% Service % Administration

I. Faculty/ Unclassified Professional Evaluation Committee: Attach an evaluative statement.

Based on performance record, reappointment is: Recommended Not Recommended
(Vote Count) (Vote Count)

Signed:

Committee Chair Date

1. Department Chairperson: Attach an evaluative statement with specific reference to teaching, research and service
activities, and check appropriate spaces below.
Reappointment not recommended

Probationary Faculty- Reappointment recommended

Temporary Faculty - Reappointment recommended, contingent upon funding

Reappointment not recommended

Position terminates — (date)

Unclassified Professionals - Reviewed
Tenured Faculty - Reviewed
Instruction/Librarianship | Research/Creative Service | Administratio | Oyerall
Activity n

Meets expectations

Does not meet

expectations
Recommended for merit increase ___none ___low __average ___above average high
Signed:

Chair Date

—————————— - - ——
111, Faculty Member / Unclassified Professional: (Check items that apply below.)
I have discussed goals for the coming year with the chairperson, as attached to this evaluation.
____ I have read this evaluation and had the chance to discuss it with the department chairperson.

I have read this evaluation, had the opportunity to discuss it with the department chairperson, and I have
ATTACHED A WRITTEN RESPONSE.

Signed:

Faculty/Unclassified Professional Date

IV. Dean 1 concur with this evaluation. T have attached comments.
Signed:
g Dean Date
V. Vice President, Academic Affairs: I concur with this evaluation. I have attached comments.
Signed: =
Vice President, Academic Affairs Date
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[image: image3.jpg]W. Frank Barton School of Business
Annual Faculty Evaluation
Calendar Year

Faculty Member Name
Department Rank

The evaluator must complete a numerical rating for each area of responsibility of the faculty member.  Written comments are to be made
to support the rating assigned.

Legend
6. Excellent Performance 3 Meets Expectations
5 Consistently Exceeds Expectations 2, Below Expectations
4 Exceeds Expectations 1 Consistently Below Expectations
0. Unacceptable Performance

Teaching 6 5 4 3 2 1 0

Comments of the evaluator:
Research 6 5 4 3 2 1 0

Comments of the evaluator:
Service 6 5 4 3 2 1 0

Camments of the evaluator:

Administration 6 5 4 3 2 1 0

Comments of the evaluator:

Signatures: ~ o
Evaluator Date Faculty Member® Date

*The signature of the faculty member does not signify agreement or disagreement with this report. It simply indicates that the faculty
member has read the report.
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[image: image4.jpg]Faculty Workload Allocation & Goals

Calendar Year
Faculty Member Name. N
Department Rank
Year of Evaluation 2___ Upcoming Year 2
Teaching Y Teaching Y%
Research % Research %
Service % Service %
Administration % Administration %

Note: the allocation percentages for cach year must sum to 100%. The year of evaluation percentages were previously determined during the prior year's

evaluation session.

Teaching:
Research:
Service:

Signatures:

for

Evaluator®

Date

Faculty Member®

Date

*Workload allocation percentages and goals for the upcoming year are mutually agreeable to the faculty member and the

10199
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Barton School AQ and PQ Qualifications 
Barton School of Business

Definitions of Academically Qualified and Professionally Qualified Faculty

I.  AACSB Standards on Faculty Qualifications

AACSB-International accreditation standards require that accredited business schools be able to demonstrate that their faculty members are both educationally prepared and current in their fields of teaching responsibility, and that a substantial cross-section of the business school’s faculty are engaged in research. As a business school with graduate programs at the Master’s level, the Barton School needs to be able to demonstrate that we operate at a significantly higher level than is minimally acceptable for business schools without graduate programs. AACSB also requires that accredited business schools have an explicit policy and process for determining whether individual faculty are educationally prepared and current in their fields; satisfying that requirement is the purpose of this document.

There are two AACSB standards that address faculty qualifications and research. Standard 2 addresses intellectual contributions and takes a business-school-wide perspective:

Standard 2:  “The school’s mission statement is appropriate to higher education for management and consonant with the mission of any institution of which the school is a part. The mission includes the production of intellectual contributions that advance the knowledge and practice of business and management.”

AACSB divides intellectual contributions into three categories:

· discipline-based scholarship (intellectual contributions aimed primarily at an audience of other scholars)

· contributions to practice (intellectual contributions aimed primarily at practitioners)

· contributions to learning and pedagogical research (intellectual contributions aimed primarily at other instructors)

The narrative for Standard 2 includes the requirement that “The portfolio of intellectual contributions reflects the mission and includes contributions from a substantial cross-section of the faculty in each discipline.” The Barton School’s Mission Statement includes the phrase “...advances the knowledge and practice of business...” stating that the Barton School values both discipline-based scholarship and contributions to practice, while not excluding contributions to learning and pedagogical research.

The key to demonstrating that the Barton School meets Standard 2 will be documenting the intellectual contributions to discipline-based scholarship and contributions to practice of a substantial number of faculty in each discipline. 

AACSB Standard 10 addresses the qualifications of individual faculty:

Standard 10: The faculty has, and maintains, intellectual qualifications and current expertise to accomplish the mission and to assure that this occurs, the school has a clearly defined process to evaluate individual faculty member’s contributions to the school’s mission.

AACSB divides instructors into three categories:

· Academically Qualified (AQ) - generally, traditional doctoral faculty who demonstrate currency primarily through intellectual contributions

· Professionally Qualified (PQ) - generally, non-doctoral and adjunct faculty who demonstrate currency primarily through professional experience

· Other - faculty who are not AQ or PQ

Attaining Qualified (AQ or PQ) status requires demonstrating that a faculty member has both an appropriate educational background and currency in their teaching area. In judging the currency of a faculty member, AACSB looks back over the past five years for evidence. While a variety of educational backgrounds (“intellectual qualifications”) can be acceptable and there are a variety of possible ways to demonstrate current expertise, the standard states “... the existence of a current research record in the teaching field will be accepted as prima facie evidence of academic qualifications...”. Part of the summary documentation AACSB requires is a tabulation of intellectual contributions, broken down by the categories “Peer-Reviewed Journals” and “Other Intellectual Contributions.” 

II. Guiding Principles for Applying AACSB Standards

The standards make it clear that the emphasis for judging a faculty member as Academically Qualified is heavily on research published in peer-reviewed journals in the last five years. The standards also allow for alternative methods of demonstrating the currency of intellectual contributions (for AQ faculty) and professional contributions (for PQ faculty). 

A key to demonstrating the value of any alternative method of showing currency is that some third party provides corroboration of the faculty member’s intellectual and professional activities and contributions. For peer-reviewed journal articles, that third-party corroboration comes from the reviewing process. For other forms of intellectual and professional contributions, there needs to be some “market test” to corroborate the value of the contribution. The extent to which the business community, other organizations, and others in the academic community seek and reward a faculty member’s expertise can be a reasonable surrogate for the peer-review process in providing evidence of the faculty member’s currency in their field.

These principles provide guidance for interpreting the following definitions of the requirements for attaining and maintaining Academically Qualified and Professionally Qualified status in the Barton School. 

In the following definitions, “faculty member” refers to anyone assigned to teach a Barton School class.

III. Definition of Academically Qualified

A faculty member in Barton School will be considered Academically Qualified provided that person meets the following conditions:

1. 
possesses a doctoral degree in (or related to) the field in which the faculty member is teaching;


AND ONE OF THE FOLLOWING:

2a.
has completed at least 2 peer-reviewed publications that have been accepted for publication during the past five years;


OR

2b.
has completed 1 peer-reviewed publication that has been accepted for publication and at least 1 corroborating experience during the last five years.


OR

2c.
is involved half-time or more in the academic administration of the Barton School.

Exceptions:

i.
Faculty members who have received a doctoral degree in the discipline in which they teach within the last 5 years will be considered Academically Qualified;

ii.
Faculty members who were ABD when hired will be considered Academically Qualified while ABD during their first 3 years of service in the Barton School;

iii.
Faculty members who have completed some coursework toward a doctoral degree and satisfy conditions 2a or 2b will be considered Academically Qualified.

Note: AACSB standards allow only a limited number of Exception iii faculty members to be counted as Academically Qualified.

IV. Definition of Professionally Qualified

A faculty member in Barton School will be considered Professionally Qualified provided that person meets the following conditions:

1.
Possesses a graduate degree in business or a related field;


AND ANY OF THE FOLLOWING:

2a.
Is currently working full-time (or close to full-time) with job responsibilities related to the field in which that person is teaching;


OR

2b.
has completed at least one peer-reviewed publication relating to professional practice or education that has been accepted for publication within the last 5 years;


OR

2c.
has completed at least 1 corroborating experience during the last five years.


OR

2d.
is involved half-time or more in the academic administration of the Barton School.

Exception

i.
Faculty members who are not currently working outside the Barton School, but who left a full-time position within the last 5 years, will be considered Professionally Qualified;
V. Definition of Peer-Reviewed Publication
A “peer-reviewed publication” is a journal article or other scholarly work that:

1.
was subjected to a documented formal review process; 

AND

2.
is readily available for public scrutiny in university libraries or through an on-line retrieval service;


AND

3.
is pertinent to the faculty member’s teaching responsibilities or other areas related to the Barton School’s mission.

Journals listed in Cabell’s Directory of Publishing Opportunities are presumed to have a documented formal review process. It is the faculty member’s responsibility to document the review process for journals not listed in Cabell’s.

VI. Definition of Corroborating Experiences
A “corroborating experience” is an activity or accomplishment that is considered to add value to an independent third party. Typically, the third party has utilized the talent or expertise of a faculty member. The rationale for using a corroborating experience to demonstrate a faculty member’s currency is that the faculty member possesses a certain degree of current knowledge, skill, or experience that is utilized by the community or by others in academe.

Examples of corroborating experiences demonstrating currency for Academically Qualified include, but are not limited to, the following:

1.
a faculty internship or consultancy where a faculty member works full-time for an organization for an extended period of time and is given a project to complete or set of responsibilities to execute;

2.
major editorial responsibilities such as editor-in-chief or executive editor of a journal or practitioner periodical;

3.
a funded grant proposal from a major funding agency;

4.
publishing the second or higher edition of a textbook (or evidence that  first edition of a textbook has been widely adopted by peer schools);

5.
writing an invited article for an academic journal or a nationally-known practitioner periodical;

6.
obtaining new (and appropriate) professional certification;

7.
obtaining a Fulbright fellowship or equivalent.

Considerations:

i.
Maintaining professional certifications by accumulating the requisite number of continuing education units does not qualify as a corroborating experience for Academically Qualified.

ii.
Editing the Proceedings for a meeting, serving as one of several editors on a review board, or serving as a journal referee are not considered major editorial responsibilities.

iii.
Writing a book chapter may or may not qualify as a corroborating experience, depending on the stature of the book publisher and/or the impact of the book.
Examples of corroborating experiences demonstrating currency for Professionally Qualified include, but are not limited to, the following:

1.
creating and delivering professional education seminars that are well attended;

2.
maintaining an active, on-going consulting practice with evidence of multiple clients;

3.
serving as a member of a board of directors for a for-profit business or a significant non-profit organization;

4.
writing an invited article for a nationally-known practitioner periodical;

5.
writing a popular press book that achieves national or international distribution;

6.
delivering speeches around the country to businesspeople through a contractual arrangement with a speaker’s bureau;

7.
authoring reports (from sponsored research) that are widely disseminated;

8.
publishing (and sustaining the publication of) a newsletter or sequence of reports that attracts a significant subscription base;

9.
owning or operating a profitable business with substantial annual revenues (not a hobby activity);

10.
obtaining new (and appropriate) professional certification;

11.
maintaining specific professional certifications (CPA, CFA, Bar membership).

Note: portions of this document are taken from a similar document prepared by Georgia Southern University and distributed as a model by AACSB International.
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Barton School Participating Faculty Qualifications

Participating Faculty

Qualifying Activities
AACSB requires that a minimum of 60% of student credit-hours in each discipline be taught by Participating Faculty, and that 75% of all Barton School student credit-hours be taught by Participating Faculty. Participating Faculty are those instructors who “actively engage in the activities of the school in matters beyond direct teaching responsibilities.” AACSB requires each business school to develop its own standards for qualifying as Participating Faculty. A faculty member’s status as Participating is independent of whether the faculty member is Academically Qualified or Professionally Qualified.

Faculty members are expected to provide documentation of their activities for qualification as Participating Faculty as part of their annual Faculty Activity and Accomplishment Report.

“Primary” Activities (one per calendar year is sufficient for qualification as Participating Faculty):
Serving on Barton School standing or ad hoc committees

Serving on Wichita State University standing or ad hoc committees

Serving on significant departmental committees

Attending most or all departmental and Barton School faculty meetings

Assisting with significant departmental or Barton School decisions

Representing the Barton School or its department(s) to external groups

Faculty advisor to a recognized BSB student organization 

Participating in curriculum development

Serving on a faculty or staff search committee

Serving on departmental, Barton School, or WSU advisory committees (BSBAB, NAC, etc.)

Serving on special planning committees

Working on and participating in study tours abroad

Teaching Center for Management Development programs

“Supplemental” Activities (two per calendar year are required for qualification as Participating Faculty):
Attending departmental and Barton School social events and other collegial interactions

Participating in Business Week events

Attending commencement

Recruiting students

Mentoring students

Participating in student organizations

Other activities can be accepted as Primary or Supplemental with the approval of the department chair and the Dean.

Approved by Barton School Faculty April 5, 2006
W. Frank Barton School of Business

Wichita State University
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Barton School Teaching Load Policy

Barton School of Business

Faculty Teaching Load Categories

The purpose of this document is to provide general guidelines pertaining to Barton School of Business faculty teaching loads based on research productivity. Faculty should refer to department-specific documents for lists pertaining to what constitutes “elite” and “high quality” journals. 

Faculty not explicitly meeting the High Intensity Research or Intensive Research requirements can provide additional evidence of the equivalency of their scholarly activity to these guidelines. In applying these guidelines, equivalencies will be determined by the Barton School Executive Committee. The award of High Intensity Research or Intensive Research status based on additional evidence is at the discretion of the Dean in consultation with the Barton School Executive Committee. 

High Intensity Research Faculty (6/6 load) – publish at least three high quality refereed journal articles (or their equivalent) every three years.  Special consideration will be given for publications in elite journals when determining equivalents.   

Intensive Research Faculty (6/9 load) – publish at least two refereed journal articles (or their equivalent) every three years.  

Regular Research Faculty (9/9 load) – publish at least two refereed journal articles (or their equivalent) every five years or otherwise be academically qualified for AACSB purposes under our Barton School policy.   

New Tenure Track Faculty - receive a 6/6 load for three years.  After the three-year review, the 6/6 load will be extended for the remainder of the probationary period if the faculty member is making substantial progress toward promotion and tenure.  Absent substantial progress, the faculty member may be given a terminal contract through normal review procedures or, if retained, will receive an increase in teaching load commensurate to the productivity shown.   

Teaching Faculty (12/12 load) – non-research faculty.  

Disclaimer:  See Barton School of Business Tenure and Promotion policies for the research requirements to achieve tenure and promotion.  The above guidelines are solely for the purpose of determining teaching loads of faculty based on research productivity.    
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Barton School Journal Quality Lists 

School of Accountancy

Elite Journals:

Accounting, Organizations and Society

Contemporary Accounting Research

Journal of Accounting and Economics

Journal of Accounting Research

The Accounting Review

High-Quality Journals:
Accounting, Auditing & Accountability 
Journal
Accounting and Finance

Australian Accounting Review

Abacus

Accounting, Business & Financial 
History

Accounting and Business Research

Accounting Education

Accounting Educator's Journal

Accounting Enquiries

Accounting Forum

Accounting History

Accounting Historians Journal

Accounting Horizons

Advances in Accounting

Advances in Accounting Behavioral 
Research

Advances in Environmental Accounting 
& Management

Advances in International Accounting 

Advances in Accounting Information 
Systems

Advances in Taxation

Advances in Management Accounting 

Advances in Public Interest Accounting

Auditing: A Journal of Practice & Theory

British Accounting Review

Behavioral Research in Accounting

CPA Journal

Critical Perspectives in Accounting

European Accounting Review

Economie Applique

Espace Europe

Financial Accountability and 
Management

Harvard Business Review

Issues in Accounting Education

International Journal of Auditing

International Journal of Accounting 

Journal of Accounting, Auditing & 
Finance

Journal of Accountancy

Journal of Accounting Literature

Journal of Accounting and Public Policy

Journal of the American Taxation 
Association

Journal of Business Finance and 
Accounting

Journal of Cost Analysis

Journal of Cost Management

Journal of Accounting Education

Journal of Information Systems

Journal of International Accounting, 
Auditing & Taxation

Journal of International Accounting 
Research

Journal of International Financial 
Management & Accounting

Journal of Legal Tax Research

Journal of Management Accounting 
Research

Journal of Taxation

Management Accounting Research

National Tax Journal

Research on Accounting Ethics

Research on Accounting Regulation

Review of Accounting Studies

Research in Government & Non-Profit 
Accounting

Schmalenbach Business Review

Strategic Finance

Tax Advisor

Taxes

Decision Sciences

Elite Journals:

*Decision Sciences

*Management Science

Journal of Operations Management

Production and Operations Management

International Journal of Production 
Research

Annals of Operations Research

European Journal of Operational Research

Interfaces 

* Journals considered interdisciplinary elite in 
the Barton School

High-Quality Journals:
ACM Transactions 

Business and Society Review

Business Horizons

Business Process Management Journal

Computer and Industrial Engineering

Computers & Operations Research

Decision Science Journal of Innovative 
Education

Electronic Journal of Information 
Systems in Developing Countries

European Management Journal

IIE Transactions

Industrial Management & Data Systems

Information Systems and Operational 
Research (INFOR)

Informs Transactions on Education

International Journal of Agile Management 
Systems

International Journal of Enterprise 
Information Systems

International Journal of Engineering 
Education

International Journal of Information and 
Operations Management Education

International Journal of Integrated Supply Chain 
Management

International Journal of Logistics 
Management

International Journal of Operational 
Research

International Journal of Operations & 
Production Management

International Journal of Operations and 
Quantitative Management

International Journal of Physical 
Distribution & Logistics Management

International Journal of Production 
Economics

International Journal of Productivity and 
Performance Management

International Journal of Productivity and 
Quality Management

International Journal of Service and 
Operations Management

International Journal of Service Industry 
Management

International Journal of Six Sigma and 
Competitive Advantage

Journal of Business Logistics

Journal of Engineering and Technology 
Management

Journal of Enterprise Information 
Management

Journal of Intelligent Manufacturing

Journal of Purchasing & Supply 
Management  
(Formerly known as European Journal of 
Purchasing and Supply Management)

Journal of the Operational Research Society

Journal of Purchasing and Materials 
Management

Journal of Supply Chain Management

Journal of Transportation Management

Location Science

Manufacturing and Service Operations 
Management

Mathematical and Computer Modeling

Naval Research Logistics

Omega

Operations Research Letters

Production and Inventory Management 
Journal

Production Planning and Control 

Quality Progress

Department of Economics

Elite Journals 

AM ECON REV

Q J ECON

ECONOMETRICA

J POLIT ECON

J MONETARY ECON

REV ECON STAT

J ECONOMETRICS

J FINANC ECON

EUR ECON REV 

ECON J

High Quality Journals (by area)

General

SOUTH ECON J

ECON LETT

CAN J ECON

ECON INQ

OXFORD ECON PAP

APPL ECON

KYKLOS

ECON J

ECONOMICA

J ECON AND BUS

Q REW ECON FIN
International/Development

J INT ECON

J INT MONEY FINANC

J DEV ECON

J ECON GROWTH

J DEV STUD

WORLD ECON

Quantitative

J APPL ECONOM

J FORECASTING

INTL J FORECSTING

Macro/Policy
J MONEY CREDIT BANK

J MACRO

J POST K ECON

J BANK & FIN

ECON POLICY

Micro/Public Sector/Urban

J PUBLIC ECON

PUBLIC CHOICE

PUB FIN

PUB FIN REVIEW

NATIONAL TAX J

J URBAN ECON

ECON & POLITICS

Labor/Health

J LABOR ECON

J HUM RESOUR

J HEALTH ECON

LABOUR ECON

HEALTH ECON

LABOR RELAT REV

J LABOR RESEARCH

IND RELATIONS

BRITISH J IND REL
IO/Law

RAND J ECON

INT J IND ORGAN

J IND ECON

J LAW ECON

LAW, ECON & ORG

J LEGAL STUDIES

REV IND ORGAN

J REG ECON

Econ Education/Others

ECON EDUC REV

J ECON EDU

J COMP ECON

J ACCT & ECON

J FUTURES MARKETS

J SPORTS ECON
*Due to the interdisciplinary nature of economics, the Department considers high quality or elite journals in other fields (e.g., finance/business, statistics, law) as high quality or elite publication outlets for Department faculty. 

Finance

Elite Journals:

Journal of Finance

Review of Financial Studies

Journal of Financial Economics

Journal of Financial and Quantitative Analysis

High-Quality Journals:

Accounting and Finance

Applied Financial Economics

Asia Pacific Journal of Finance

European Financial Management

European Journal of Finance

Finance Research Letters

Financial Counseling and Planning

Financial Management

Financial Markets, Institutions and Markets

Financial Review

Financial Services Review

Global Finance Journal

International Journal of Finance

Journal of Accounting Research

Journal of Applied Corporate Finance

Journal of Banking and Finance

Journal of Behavioral Finance

Journal of Business

Journal of Business, Finance and Accounting

Journal of Corporate Finance

Journal of Derivatives

Journal of Economic Behavior and Organization

Journal of Economics and Finance

Journal of Empirical Finance

Journal of Family and Consumer Sciences

Journal of Family and Economic Issues

Journal of Financial Education

Journal of Financial Intermediation

Journal of Financial Markets

Journal of Financial Research

Journal of Financial Services Research

Journal of Fixed Income Securities

Journal of Futures Market

Journal of Health Care Finance


Journal of International Financial Management 


and Accounting

Journal of International Financial Markets, 


Institutions & Money

Journal of International Money and Finance

Journal of Investing

Journal of Monetary Economics

Journal of Money, Banking and Finance

Journal of Money, Credit and Banking

Journal of Multinational Financial Management

Journal of Personal Finance

Journal of Portfolio Management

Journal of Risk and Uncertainty

Mathematical Finance

Pacific Basin Finance Journal

Quarterly Review of Journal of Economics and 


Finance

Research in Finance

Review of Financial Economics

Review of Quantitative Finance and Accounting

High-Quality Practitioner Journals

Financial Analysts Journal

Financial Planning

Journal of Consumer Affairs

Journal of Financial and Economic Practice

Journal of Financial Planning

Elite Interdisciplinary Journals

Accounting Review

Accounting, Organizations and Society

American Economic Review

Contemporary Accounting Research

Journal of Accounting and Economics

Journal of Accounting Research

Journal of Business Venturing

Journal of Law and Economics

Journal of Monetary Economics

Journal of Political Economy

Journal of Risk and Insurance

Quarterly Journal of Economics

Review of Economics and Statistics

Department of Management

(including disciplines)

 Elite Journals:

Cross Disciplinary
Decision Science (Journal of)

Cross Disciplinary
Harvard Business Review

Cross Disciplinary
Management Science

Entrepreneurship
Entrepreneurship Theory and Practice 

Entrepreneurship
Journal of Business Venturing 

IB
Academy of Management Journal

IB
Academy of Management Review

IB
Administrative Science Quarterly

IB
Journal of International Business Studies

OB/HRM
Journal of Applied Psychology

OB/HRM
Journal of Personality and Social Psychology

OB/HRM
Journal of Personality and Social Psychology (OB/HR

OB/HRM
Organizational Science

OB/HRM
Personnel Psychology

OB/HRM
Psychological Bulletin

OB/HRM
Sloan Management Review

Strategy/Mgmt
Strategic Management Journal

Strategy/Mgmt
Strategic Organization

 High-Quality Journals:

Cross Disciplinary
Academy of Management Executive (now Perspectives)

Cross Disciplinary
California Management Review

Entrepreneurship
Entrepreneurship and Regional Development

Entrepreneurship
Family Business Review 

Entrepreneurship
International Journal of Entrepreneurship and Innovation 

Entrepreneurship
Journal of Developmental Entrepreneurship 

Entrepreneurship
Journal of Small Business & Entrepreneurship

Entrepreneurship
Journal of Small Business Management 

Entrepreneurship
Small Business Economics 

IB
Advances in International Comparative Management

IB
Asia Pacific Journal of Management

IB
Corporate Governance: An International journal of Business in Society 

IB
International Business Review

IB
International Journal of Management (Development)

IB
International Journal of Organizational Analysis

IB
International Journal of Technology Management

IB
International Marketing Review

IB
International Studies of Management and Organization

IB
Journal of Global Business

IB
Journal of International Management

Department of Management High-Quality Journals (continued):
IB
Journal of International Marketing

IB
Journal of World Business

IB
Management International Review

IB
Multinational Business Review

IB
Thunderbird International Business Review

OB/HRM
British Journal of Social Psychology (OB/HR)

OB/HRM
Human Relations

OB/HRM
Industrial and Labor Relations Review

OB/HRM
Industrial Relations

OB/HRM
Journal of Applied Behavioral Science

OB/HRM
Journal of Conflict Resolution

OB/HRM
Journal of Human Resources

OB/HRM
Journal of Management

OB/HRM
Journal of Management Studies

OB/HRM
Journal of Occupational and Organizational Psychology

OB/HRM
Journal of Organizational Behavior

OB/HRM
Journal of Vocational Behavior

OB/HRM
Leadership Quarterly, The

OB/HRM
Organizational Behavior and Human Decision Processes

OB/HRM
Organizational Dynamics

OB/HRM
Organizational Research Methods

OB/HRM
Research in Organizational Behavior

OB/HRM
Research in Personnel and Human Resource Management

Strategy/Mgmt
Academy of Management Learning and Education 

Strategy/Mgmt
Journal of Business Research

Strategy/Mgmt
Journal of Engineering and Technology Management

Strategy/Mgmt
Journal of Management

Strategy/Mgmt
Journal of Management Inquiry

Strategy/Mgmt
Journal of Management Studies

Strategy/Mgmt
Journal of Small Business Strategies

Strategy/Mgmt
Long-Range Planning

Strategy/Mgmt
Management Learning

Strategy/Mgmt
Management Science

Strategy/Mgmt
Managerial Decision Economics 

Strategy/Mgmt
Organization Science

Strategy/Mgmt
Research Policy

Management Information Systems

Elite Journals:

Communications of the ACM

Information & Management

Information Systems Research

Journal of Management Information 
Systems

MIS Quarterly

High-Quality Journals:

Communications of the AIS

Data Base for Advances in Information 
Systems

Data Management

Database

Decision Support Systems

E-Service Journal

Electronic Markets

End User Computing Journal

European Journal of Information 
Systems

IBM Systems Journal

IEEE Journals

Information and Organization

Information Resource Management 
Journal

Information Systems

Information Systems Frontiers

Information Systems Journal

Information Systems Management

Information Technology and 
Management

Information Technology and People

International Journal of Electronic 
Commerce

International Journal of Human-Computer Studies

International Journal of Human Computer Interaction

International Journal of Man-Machine 
Studies

Journal of ACM

Journal of Computer Information 
Systems

Journal of Electronic Commerce 
Research

Journal of Global Information 
Management

Journal of Information Systems

Journal of Information Systems 
Education

Journal of Information Technology

Journal of Information Technology Theory and Application

Journal of Organizational and End User 
Computing

Journal of Strategic Information Systems

Journal of Systems and Software

Journal of Systems Management

Journal of the AIS

MIS Quarterly Discovery

MIS Quarterly Executive

Scandinavian Journal of Information 
Systems

Elite Interdisciplinary Journals:

Academy of Management Journal

Decision Sciences

Human Decision Processes

Journal of Marketing

Journal of Marketing Research

Journal of Operations Management

Management Science

Organizational Behavior

Elite Interdisciplinary Practitioner Journals:

Academy of Management Executive

California Management Review

Harvard Business Review

Sloan Management Review

Marketing and Entrepreneurship

Elite Journals:

Journal of Marketing

Journal of Marketing Research

Journal of Consumer Research

Journal of the Academy of Marketing 
Science

Marketing Science
High-Quality Journals:

Business Horizons

Current Issues in Advertising Research

Entrepreneurship Theory and Practice

European Journal of Marketing

International Journal of Physical 
Distribution and Logistics 
Management

International Journal of Research in 
Marketing

International Marketing Review

Industrial Marketing Management

Journal of Advertising

Journal of Advertising Research

Journal of Business

Journal of Business Communication

Journal of Business Ethics

Journal of Business and Industrial 
Marketing

Journal of Business Logistics

Journal of Business Research

Journal of Business Venturing

Journal of Consumer Affairs

Journal of Consumer Marketing

Journal of Consumer Psychology

Journal of International Business Studies

Journal of International Marketing

Journal of Macro-marketing

Journal of Marketing Education

Journal of Marketing Management

Journal of the Market Research Society

Journal of Marketing Theory and 
Practice

Journal of Personal Selling and Sales 
Management

Journal of Product and Innovation 
Management

Journal of Public Policy and Marketing

Journal of Retailing

Journal of Services Marketing

Journal of Service Research

Journal of Small Business Management

Marketing Intelligence and Planning

Marketing Letters

Psychology and Marketing

Elite Interdisciplinary Journals

California Management Review

Decision Sciences

Harvard Business Review

Journal of Applied Psychology

Management Science

Organization Science

Psychology Bulletin

Sloan Management Review

Real Estate

Elite Journals:

Journal of Real Estate Finance and Economics

Journal of Real Estate Research

Journal of Urban Economics

Real Estate Economics

High-Quality Journals:

Appraisal Journal

Housing Finance Review

Journal of Housing Research

Journal of Real Estate Portfolio Management

Journal of Real Estate Practice and Education

Land Economics

Real Estate Issues

Real Estate Review







� Michael Porter, Clusters of Innovation Initiative: Wichita, Council on Competitiveness, 2001


� There is no standard definition of the term “transfer student” at WSU; most undergraduate students transfer some credits from community colleges, other four-year universities, courses taken as a high school student, etc. In a recent semester, only about 15% of WSU graduating undergraduates had all of their credit-hours from regular WSU classes. For the purposes of this report, “transfer students” includes all students who took one or more of their basic skills courses outside WSU.


�Originally adopted by the faculty on March 30, 1982 and subsequently amended on October 26, 1995, May 7, 2001, and May 8, 2007.  


�Adopted by the faculty on May 8, 2007.
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