
Flow Chart of Dismissal for Cause (Draft) 
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Recommendation by 

Chair and Dean 

1. Consultation with the 
department chair 
2. A plan for remediation, or 
3. Re-evaluation by a college 
faculty committee 
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University Review Committee 
1. named by the president of the Faculty 
Senate and University president 
2. evaluate the annual reviews etc. 
3. Set a hearing date (20 days for the faculty 
member to defense) 
 

No 

Hearing 
1. The faculty member or the counsel  
2. The representative designed by the Provost 

 

Conclusion  
by University Review Committee 

1. supports dismissal for cause  
2. does not merit dismissal with the concerns 
raised and proven 
 

Decision  
by University’s President 

A letter will be sent to the faculty indicating 
whether the case for dismissal proceeds or not 
 

3 in 5 
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