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We are excited to be working on the 
Social Work Fair!  We have reserved the 
ballroom and most of the 3rd floor of the 
Rhatigan Student Center.  There will be 
two rooms available for on-the-spot inter-
viewing. 

There have already been a few  
agencies commit to attending the Social 
Work Fair, such as: 

• COMCARE 

• KETCH 

• Saint Francis Community Services 

 

Does your agency want to  
participate?  If so, please register at:  
http://careers.wichita.edu.   

To register: 

1. You will need to register first 
through ShockWORKS as an  
employer (if you have not  
previously done so). 

2. Then, register for the Social Work 
Fair! 

Registration will open on Monday, 
September 22nd.   

 

If you have any questions, please 
contact Karen Gillenwater from the 
Wichita State University Office of Career 
Services at 978-3435 or by email at 
karen.gillenwater@wichita.edu. 

School of Social Work 
Fairmount College of Liberal Arts and Sciences 

& 

Present... 
The Social Work Fair 

 

Thursday, November 13 
4:00-7:00 pm 

 

Rhatigan Student Center 
Ball Room 
(3rd Floor) 

 

 

Social Work Fair 

http://careers.wichita.edu
mailto:karen.gillenwater@wichita.edu


Greetings! 
Once again, the new 

academic year is upon us!  
Why does “the inevitable” 
continue to catch us by 
surprise?!  Fall is definitely 
in the air and new students 
and new faculty grace the halls of academe here 
at Wichita State University. We are so pleased 
to tell you that we have a new full time instruc-
tor in the School of Social Work, Yelando Wil-
coxson.  Yelando comes to us with a wealth of 
experience, having most recently worked at Via 
Christi Regional Medical Center.  Yelando will 
be teaching in the BSW and MSW Programs, 
and will teach three courses and provide practi-
cum supervision to several practicum students 
who lack an MSW supervisor on site.  I hope 
that you will get a chance to meet Yelando and 
welcome her to the School of Social Work 
community! 

Fall always brings the promise of a new 
start, and this year, with the presidential elec-
tion in full swing, we are constantly reminded 
of the challenges we face as a people and a 
nation.  We are living in historic times, and this 
year we are fortunate to take part in making 
history through the nomination of the first Afri-
can American nominee of a major party, the 
first woman vice-presidential nominee of the 
Republican party, and the oldest nominee for 
president.  No matter the outcome, we cannot 
but change history in this election.  John Zogby, 
of Zogby-Poll fame, has written about the his-
toric dimensions of this election, but also sug-
gests that: 

 
Zogby says “this election is very much the 

story of the maturing of a people.”  I agree with 
Zogby that we have come a long way.  And yet, 
there is still a long way to go.  Apparently 
Americans are not only ready for change, we 
are demanding change, as evidenced by the call 

for change coming from both presidential can-
didates.   

In so many ways, this election year is 
fraught with meaning, with many pundits and 
commentators comparing our times to other 
epochs and cycles in which the presidential 
election was a pivot point for fundamental 
change.  Some have compared this election to 
the Kennedy election, when Americans elected 
the first Roman Catholic president and 
“Camelot” became the metaphor for a White 
House and presidential style that was filled with 
hope, optimism, youthful vigor, and heroic 
ideals.  Others have compared this election year 
to 1980 where the “Reagan Revolution” was 
seen by many as restoring America’s power and 
prestige.  The election of Franklin D. Roosevelt 
in 1932 offers another comparison to our times. 
That election, set within the Great Depression, 
propelled America toward economic recovery 
and sweeping social changes.  As social work-
ers, we are justifiably proud of the contribution 
of social workers to the vast network of social 
services that were created as part of the New 
Deal.  FDR’s first inaugural address in 1933 is 
among the most inspiring and often quoted 
addresses in our history.  The timeless state-
ment, “the only thing we have to fear is fear 
itself,” remains a truism despite the rising chal-
lenges of the 21st century.  In 2008 we find 
ourselves facing critical days that, in many 
ways, mirror the conditions of 1933.  Then, as 
now, in FDR’s words, “this is preeminently the 
time to speak the truth, the whole truth, frankly 
and boldly.” The truth then, as now, in FDR’s 
words, is that:

 

To serve others is the highest principle of 
the social work profession, and I challenge each 
of us to demonstrate a commitment to the ideals 
of our chosen profession to work together to-
ward our true destiny, creating a community 
and nation built on a vision of justice and equal-
ity, because, as FDR stated, “when there is no 
vision the people perish.”  FDR’s vision in-
cluded the “good neighbor” policy:

 
Lastly, Franklin Roosevelt knew that a call 

for ethical reformation was not enough, that 
“this nation asks for action, and action now.” 

Please join with me in taking action on 
behalf of ourselves and others as we participate 
in this amazing American experience of democ-
racy and freedom through the power of the vote 
on November 4, 2008.   

Have a great year!   
Franklin Delano Roosevelt’s First Inaugural 

Address can be found in its entirety at:   
http://historymatters.gmu.edu/d/5057/ 

“Americans are ready for change, even 
if it means the oldest man ever elected 
to a first term or an African-American 
candidate.  John Zogby:  A Change 
Election Like No Other.   

Happiness lies not in the mere posses-
sion of money; it lies in the joy of 
achievement, in the thrill of creative 
effort. The joy and moral stimulation of 
work no longer must be forgotten in the 
mad chase of evanescent profits. These 
dark days will be worth all they cost us 
if they teach us that our true destiny is 
not to be ministered unto but to minis-
ter to ourselves and to our fellow men. 

The neighbor who resolutely respects 
himself and, because he does so, re-
spects the rights of others—the 
neighbor who respects his obligations 
and respects the sanctity of his agree-
ments in and with a world of 
neighbors. 
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Director’s Corner 
Dr. Linnea GlenMaye 
Director of  Social Work linnea.glenmaye@wichita.edu 

mailto:linnea.glenmaye@wichita.edu
http://historymatters.gmu.edu/d/5057/


I am so excited this year 
to be a part of the BSW Pro-
gram at WSU! We have a 
great cohort of students com-
ing into the major as well as 
those who are beginning to see 
the light through the tunnel 
toward graduation. Our sen-
iors are engaging in an exciting project this 
semester that we will be sharing with everyone 
in a month or so. We are looking forward to 
showing the social work community some of 

the talents that exist within our diverse student 
group! 

Two Bachelor of  Social Work Program 
orientations were provided for students on Sep-
tember  9 & 11.  We have received many strong 
applications for admission. The status of those 
who have applied will be provided to students 
in early October and it will be important to 
make sure you are on track with your advising. 
If you have advising questions, please contact 
the office at 978-7250 for an appointment. 

We are planning several high school re-
cruitment visits this Fall.  It will be exciting to 
see what is happening with those who will be 
transitioning into college life! 

Finally, please feel encouraged to partici-
pate in our Student Organization of Social 
Work this year. They are doing great work and 
can use your help! 

“Success is not the key to happiness. Hap-
piness is the key to success. If you love what 
you are doing, you will be successful.” Albert 
Schweitzer 

Courtney and I 
have had a highly 
active summer and fall 
so far. First of all, I 
would like to thank 
our colleagues, Col-
lette Osio, Gail 
Thompson, April 
Shine, Robert Miller, and Connie Mayes. They 

were instrumental in assisting the practicum 
program in redesigning our evaluation tool for 
field education in our practicum program. 
Thanks again to you all! 

We will be starting Site Visits soon and are 
ready to get to the agencies and see the great 
work that Field and Task Instructors are having 
our students do. We have had a great response 
to the Community Seminars the students have 

participated in. Thank you to the various agen-
cies for opening your doors to our students and 
giving of your time for the valuable information 
on the populations you serve. 

We look forward to the rest of this aca-
demic year and see your communities served by 
the service in Field Practicum by our School of 
Social Work students!   
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BSW Beat 
Natalie Grant 
BSW Program Director natalie.grant@wichita.edu 

Field Notes 
Sabrina Perez Glatt sabrina.perezglatt@wichita.edu 
Director of  Field Practicum courtney.boettcher@wichita.edu 

MSW Moment 
Dr. Brien Bolin 
MSW Program Director brien.bolin@wichita.edu 

Where has the summer 
gone?  It was too short!  I en-
joyed the time I spent looking 
for leisure in the mountains of 
Colorado with my family.  I 
was away from the rhythms and 
demands of work and ordinary 
life and the noise they often create. I found  
silence in the Colorado Mountains: by streams, 
on paths, on the tops of mountains, or just 
watching wild life.  It was good to get away and 

be part of the silence.   
However, it is good to be back in the 

rhythm and demands as well.  It is the need to 
feel productive and to be part of something 
wonderful such as higher education, no matter 
how loud it may get.   

As graduate students you are in the rhythm 
of graduate school demands; it is a rapid and 
noisy stream.  It is flowing like so many 
streams I found silence by while in the moun-
tains of Colorado.  However, your path is to 

climb an academic mountain with a Master of 
Social Work degree at the top.  As you travel 
the path, remember to listen to the silence of the 
stream as you look for your leisure, but be sure 
you watch out for the “wild life!” 

Reminder: MSW Information Night - No-
vember 10th - co-sponsored by SOSW.  It will 
be in the Rhatigan Student Center, room 203 
from 5:30-7:00 pm.  Food, Fun and Fabulous 
people will inform and entertain. 

mailto:sabrina.perezglatt@wichita.edu
mailto:courtney.boettcher@wichita.edu
mailto:natalie.grant@wichita.edu
mailto:brien.bolin@wichita.edu
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SOSW — Student Organization of  Social Work 
Germaine Hall,  President 

SOSW invites all bachelor students to join 
your organization!  It’s not too late to join for 
the 2008-2009 year.  Benefits include free 
printing in the Social Work Student Lounge 
(room 504 Lindquist Hall) as well as free work-
shops for APA, PowerPoint and BSW licensing 

preparation.   
We started off the year with our annual 

picnic and participated in the WSU Convoca-
tion Banner competition.   

Please join us for meetings the 2nd and 4th 
Thursdays of the month at 3:30 pm.  We look 

forward to meeting and working for and with 
all of you.  Find out more information at  
http://webs.wichita.edu/?u=socialwork&p=/
StudentOrgs/SOSW/SOSW.  

∼SOSW Officers 

SWOGS — Social Work Organization of  Graduate Students 
Taunya Rutenbeck, President 

On September 19, 2008 the Social Work 
Organization of Graduate Students (SWOGS) 
and the Student Organization of Social Work 
(SOSW) will be participating in a building pro-
ject with Habitat for Humanity. Students and 
faculty will be assisting in the construction of a 
home.  We are excited about the opportunity to 
contribute in meeting the needs of a family in 
our community. 

Social Work students are known for their 
spirit of volunteerism and service and it was no 
surprise that the response was AWESOME! 
Unfortunately the shifts filled up quickly and 
we could only accommodate so many volun-
teers. Once again SWOGS and SOSW students 
continue to make a difference in our commu-
nity!  

 

The APA Workshop sponsored by SWOGS 
on September 6, 2008 was well attended and 
was beneficial to social work students as well 
as students from other academic departments. 
Thank you to Dr. Curtis Proctor for conducting 
the successful workshop! 

We are looking forward to an exciting year 
as Foundation & Advanced Generalist Practice 
students of the MSW Program!  

SOSW Officers 
• President — Germaine Hall 
• Vice President — Summer Campbell  
• Secretary — Megan Branson  

 
• Treasurer — Melissa Hurley  
• Faculty Advisor — Courtney Boettcher  

SWOGS Officers 
• President — Taunya Rutenbeck  
• Vice President — Crystal Coles  

 
• Secretary — Niki Oxford 
• Faculty Liaison — Curtis Proctor  

 SOCIAL WORKERS        ANYTIME ANYWHERE 

Alumnus Highlight 
David Schonberg  

This summer I 
had the privilege of 
traveling to the East 
African country of 
Tanzania. During my 
month-long stay, I 
was able to build a 
number of relation-
ships with the local 
people. One of my 
closest friends was a 
young man by the 
name of Shaabani Puya. Shaabani was actually 
the very first Tanzanian I met when entering the 

country; he was my immigration officer at the 
airport! Over shared meals we would often 
discuss topics such as life, faith, country, and 
social work. Shaabani was eager to hear stories 
that illustrated social work.  

I also had the privilege of spending a week 
teaching, along with the rest of my teammates, 
in a local high-ranking international school. The 
teachers were excited to learn, asking many 
questions and providing constant input, as I 
explained social work's core values using the 
Advanced Generalist Perspective! There was 
even a whiteboard on the wall in the classroom 
on which I drew "the cube!" I found myself 

greatly enjoying the experience of taking the 
simple pillars of our great profession to another 
culture that was thirsty to learn!  

Once I returned home to the States, I re-
ceived an email from Shaabani. He stated he 
had decided to attend the local university and 
(drum roll) study social work! I was honored to 
hear this from my friend.  

Currently I am exploring the option of re-
turning to Tanzania and teaching at The Insti-
tute of Social Work. Who would have guessed 
the impact that one journey across the Atlantic 
could have on a boy from Kansas?! 

Shaabani & David 

http://webs.wichita.edu/?u=socialwork&p=/StudentOrgs/SOSW/SOSW
mailto:gchall@wichita.edu
mailto:srcampbell@wichita.edu
mailto:branson_mn@yahoo.com
mailto:mahurley@wichita.edu
mailto:courtney.boettcher@wichita.edu
mailto:trrutenbeck@wichita.edu
mailto:dccoles@wichita.edu
mailto:nboxford@wichita.edu
mailto:curtis.proctor@wichita.edu
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Community Events 

If you know of a community offering that should be included in our newsletter, please contact Trisha at trisha.wenrich@wichita.edu or (316) 978-6518. 

mailto:trisha.wenrich@wichita.edu
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Community Events 

Brown Bag Learning: 
You Bring Your Lunch, We 
Serve the CEU's 

 The School of  
Social Work Advisory 
Board is offering a 
series of lunchtime 
learning opportunities. 
Experts across a wide 
spectrum of topics will 
present interesting ma-
terial intended to enhance a participants under-
standing. Presenters include information relat-
ing to family involvement, cultural compe-
tence, empowerment and mental health is-
sues.    

 These Brown Bag Learning events offer 
1.5 CEU's from the WSU School of Social 
Work for only $10.00 payable at the door 
(cash, check, MasterCard, American Express, 

perience 
• 11/12/08 Sabrina Perez-Glatt, topic—Self-

care and humor 
• 01/12/09 Sherry Chapman, topic—Play 

therapy 
• 02/11/09 Margaret Goger, topic—Sexual 

abuse aftermath 
• 03/?/09 Annette Graham, topic—Aging 

(date to be confirmed) 
• 04/08/09—To be announced 

Discover) and receipts will be given. All pro-
ceeds go to the Dr. Elwin Barrett Social Work 
Fund that supports the growth of the WSU 
School of Social Work. 

 Bring your own lunch on the second 
Wednesday of each month (more or less) 
through May 2009. These will start at noon 
and end by 1:30 pm at the State Office Build-
ing, 230 E. William, downtown Wichita. Bev-
erage vending machines are available in the 
building. 

 Monthly announcements and flyers will 
be made using the School of Social Work’s 
email list. If you are not now receiving email 
announcements or you have questions please 
call Trisha at 316-978-6518 or email 
trisha.wenrich@wichita.edu.  

 Future Brown Bag Learning opportuni-
ties:  
• 10/08/08 Curtis Proctor, Identity Forma-

tion: The Gay, Lesbian and Bisexual Ex-

mailto:trisha.wenrich@wichita.edu


Page 7 Volume 6, Issue 3 

Community Events 
Sedgwick County 

Suicide Prevention Task Force 

National Suicide Prevention Week    

National Suicide Prevention Week, 
sponsored by the American Association 
of Suicidology, is September 7th - 13th.  
The goal of Suicide Prevention Week is 
to promote awareness and advocacy 
about suicide prevention. Significant 
efforts have been in place for many years 
to address the problem of suicide, but all 
those involved recognize that there is 
much work still to be done. This year’s 
theme, “Embracing Diversity in Research 
and Practice,” acknowledges that efforts 
are underway and focuses attention on the 
critical issue of better preparing all those 
who are in a position to respond to those 
at risk for suicide. The cost of suicide and 
suicide-related behavior is staggering, 
both emotionally and financially. 

In 2007, there were 63 suicides in 
Sedgwick County. In Kansas, suicide in 
now the 11th leading cause of all deaths 
and second leading cause of death among 
youth ages 15 - 24.   

This year, the Sedgwick County Suicide 
Prevention Task Force will be handing out 
50,000 prevention bookmarks to residents of 
this community.  Volunteers will be handing 
out bookmarks on Friday, September 12th at 25 
QuikTrip stores throughout Sedgwick County.   
Thirteen Dillon and Walgreen pharmacies will 
also carry the bookmarks.  Locations for book-
mark distribution have been identified as high-
risk areas for suicide in our community.   

 
 
 
 

 
For those interested in helping with sup-

port groups, referring to the groups or attend-
ing the groups themselves, there is a training 
scheduled for Saturday, January 10, 2009 and 
Sunday, January 11.   

The Peer Support Groups (ages 3 - 18) are 
Tuesdays or Thursday evenings, running 8 
weeks.  The groups run from 6:30 - 7:45 
pm.  Tuesday groups begin September 30 
running through November 18.  Thursday 
groups begin September 4 running through 
October 23 and again from October 30 through 
December 18.  There is also a Saturday morn-
ing group (10:30 to 11:45) beginning Septem-
ber 20 and running through November 22.   

If you have any questions, please contact 
Jeri Biehler, Executive Director or Jacqui 
Brown, Program Coordinator at Three Trees, 
263-3335. 

Meet the original Rain Man!  
Kim Peek, a man with savant syndrome 

who is known as “the real Rain Man,” will be 
the guest of honor at a dinner, book signing 
and silent auction on Nov. 15 at Century II 
Exhibition Hall. Kim was the inspiration for 
the Academy Award-winning movie which 
starred Tom Cruise and Dustin Hoffman. 

Although Kim isn’t able to manage simple 
tasks like dressing himself, he has extraordi-
nary memory and ability in a dozen areas or 
more. He can read the right and left pages of a 
book simultaneously and retains 98 percent of 
what he reads. Kim will demonstrate his amaz-
ing talent and his father, Fran, will speak about 
how everyone has abilities and shortcomings, 
and the need to be accepting of others. 

The event is being sponsored by Independ-
ent Living Resource Center. Tickets for the 
dinner, book signing and silent auction will be 
$50 and will go on sale later this fall, so save 
the date. Proceeds from ticket sales will be 
used to benefit people with disabilities and 
families of children with autism. For more 
information, call the Independent Living Re-
source center at 942-6300, extension 222, or e-
mail Cindi Unruh at cunruh@ilrcks.org. 

 

Minnesota State University, 
Mankato Social Work Depart-
ment  is pleased to offer stu-
dents and professionals a course 
to accompany the 4th Interna-

tional School Social Work Conference in 
Auckland, New Zealand. This online  course is 
scheduled April 1-May 9, 2009 with travel to 
New Zealand from April 11-20, 2009. In addi-
tion to attending the conference, participants 
will visit a school, spend two nights with a 
host family, go on a luge and gondala ride, and 
have many cultural experiences. Instructions 
for making initial reservations and more infor-
mation is available at http://www.mnsu.edu/
ext/cpe/newzealand.html. Payment plans are 
available. Hope to see you there! 

Interested in be-
coming a Resource 
Parent and/or 
Adoptive Parent?  
If so please join 
KVC Behavioral 
HealthCare at one 
of their several free 
PS-MAPP classes 

(Partnering for Safety and Permanence Model 
Approach to Partnership in Parenting).  Class 
will be held at the Salina KVC office 9/13/09 
9 AM-12 PM.  This is the first step in becom-
ing a resource or adoptive parent in Kansas. 

KVC will be having a Poker Run on Sep-
tember 27, 2008.  Great prizes will be awarded 
for the biker with the best poker hand.  All 
proceeds will go towards the KVC Children’s 
Christmas Fund. 

Also you can help a child for the Holiday 
Season, which is just around the corner. Holi-
days are a time for family and friends to 
gather, exchange presents, and good will.  This 
season is particularly magical for children, 
enchanted by holiday rituals; however, the 
holiday season is different for children in 
need.   Separated from friends and families, 
sometimes the children experience a wide 
range of emotions.   As we rush through our 
holiday shopping, we should also remember 
the children in the foster care system. 

 

Toy and Gift CARD Drive 
and/or 

Corporate Donations 
For 

FOSTER CHILDREN 
By 

KVC Behavioral Healthcare 
 

June 1st --- December 16th, 2008 
 

Toys are suggested for ages 0 – 12 
& 

Gift cards are suggested ages 13-18 
 

Please help the children to have a  
“MERRY CHRISTMAS” 

 
Call Deb Palmer @ 785-893-1607 

mailto:cunruh@ilrcks.org
http://www.mnsu.edu/ext/cpe/newzealand.html


Page 8 Volume 6, Issue 3 

Community Events 

Sedgwick County Department on Aging  
and the Aging and Mental Wellness Coalition of 

Sedgwick County sponsor:   
 

The Magic of Laughter 
 

Sedgwick County Department on Aging 
and the Aging and Wellness Coalition of Sedg-
wick County will be hosting “The Magic of 
Laughter” a program to promote quality of life 
on October 10th 2pm-4pm at American Red 
Cross 1900 E. Douglas, Wichita.  In response 
the National Depression Screening Day this 
program will be held to promote positive aging 
and encourage positive mental wellness for 
adults 55 and over and professionals working 
with older adults. 

“The Magic of Laughter” will be presented 
by Judy Young of Laughter Links.  She will 
discuss the benefits of laughter including how it 
stimulates the brain, heart, circulatory and im-
mune systems plus how laughter generates the 
feel good chemicals in the body. Adults 55 and 
over and caregivers caring for older adults are 
invited to have fun and learn about the impor-

tance of including laughter as part of daily life.  
Professionals working with older adults are 
encouraged to attend to learn about promoting 
laughter to clients, their caregivers and family 
and the physical and emotional benefits of 
laughter.  This program will also touch on the 
warning signs and steps to take if depression is 
a concern. 

“Always laugh when you can. It is cheap 
medicine.” Lord Byron once said.  Although 
laughter alone cannot relieve depression it en-
courages the spirit and provides healing for 
many.  Today there are 84,837 adults age 55 
and over in Sedgwick County.  Many people 
believe that depression is a normal part of aging 
therefore, it often goes overlooked or untreated.  
Despite its prevalence among older adults, de-
pression is not a normal part of aging.  Twenty-
five percent of older adults suffer from clinical 
depression.  Older adults may experience a 
variety of losses in later life including changes 
in health status or loss of a loved one, the ma-
jority of seniors cope with these losses without 
becoming clinically depressed.  But if a de-
pressed mood lingers for a long period of time, 

it may be clinical depression.    The symptoms 
of depression are often missed when they coin-
cide with other medical conditions of later life. 

 
Learn to Recognize the  

Signs and Symptoms of Depression 
• Feeling sad or irritable throughout the day for 

an extended period 
• Loss of interest or pleasure in activities once 

enjoyed 
• Unplanned change in weight or appetite 
• Changes in normal sleep patterns (difficulty 

falling asleep, interrupted sleep, early morn-
ing awakening or increase in sleep) 

• Fatigue or loss of energy 
• Feeling worthless, hopeless or unreasonably 

guilty 
• Inability to concentrate, remember things or 

make decisions 
• Restlessness or decreased activity 
• Complaints of physical aches and pains for 

which no medical causes can be found 
• Recurrent thoughts of suicide or death (not 

just fear of dying) 
 
Sedgwick County Department on Aging is 

here to support older adults and caregivers, 
providing answers and options.  For informa-
tion on aging contact 660-5120 or (800) 367-
7298 or visit us online at 
www.sedgwickcounty.gov 
 

Top ten reasons to attend a fair: 
10.  Gain experience marketing yourself 

to employers. 
9.  Learn more about your chosen field. 
8.  Become familiar with companies 

recruiting at WSU. 
7. Expand your network of contacts. 
6. It's free. 
5.  Assess your career options. 
4. Increase your chances of an actual 

interview. 
3. It's an efficient and economical way 

to meet employers. 
2. Dozens of recruiters representing 

diverse organizations are waiting to 
meet you. 

1.  To get a job!  

 
 

 
School of Social Work 

Fairmount College of  
Liberal Arts and Sciences 

Wichita State University  
Office of Career Services 

 

Present…  
The Social Work Fair 

 
Thursday, November 13 

 
4:00-7:00 pm 

 
Rhatigan Student Center 

Ball Room 
(3rd Floor) 

& 

http://www.sedgwickcounty.org/aging/
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www.the-farm.org
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mailto:crc-om@crcnet.org


Therapeutic/Motivational Therapeutic 
respite providers needed for an 8 year old 
female starting immediately.  The model of 
respite utilized will be one taught by Nancy 
Thomas, see her information at 
www.attachment.org.  This type of  respite is 
utilized for children with serious emotional 
problems including Reactive Attachment Dis-
order, Post-Traumatic Stress Disorder, Bipolar 
Disorders, ADHD, and Oppositional Defiant 
Disorder/Conduct Disorder.  The provider(s) 
will need transportation and be available by 
6:30 pm Tuesday/Thursday to pick up child 
from after school care, and available until 
approximately 9 pm on those days at your 
home or mine.  Respite will also be needed on 
some weekends and on an emergency basis.  
This is a great opportunity for a college age 
student who has an interest in working with 
children and families as a career.  I’m looking 
at training several providers, so it would not be 
necessary for each person to be available at all 
the aforementioned times.  Please call Angie at 
316-259-8842 for more details.  This is an 
ongoing opportunity.  Mileage reimbursement 
and some monetary compensation will be 
provided. 
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Volunteer Opportunities 

PT Children’s Attendant Care Worker 
 

Job Objectives: Provides mental health Atten-
dant Care (AC), one-to-one support or supervi-
sion with the goal of maintaining the client in 
natural community locations, such as at home, 
in school or in the community.  Direct support 
and supervision in activities of daily living or 
to support the client and/or the family in main-
taining daily routines critical to a stable life-
style. 
 

Essential Job Functions: The attendant care 
worker acts as a para-professional member of 
the therapeutic pre-school treatment team, 
providing support to children between the ages 
of 3 and 5 years old who have been identified 
as having a serious emotional disturbance. 
 

Job Standards: Candidate must be at least 18 
years of age and possess a high school di-
ploma or equivalent.  Must possess demon-
strated interpersonal skills, ability to work 
with children with severe emotional distur-
bance and the ability to react effectively in a 
wide variety of human service situations. 
 

Work Environment: Work is primarily lo-
cated in the community at the therapeutic pre-
school with duties also carried out in an office 
setting.  Employee may also have occasion to 
work with identified consumers in other com-
munity locations such as family homes and 
occasional field trips. 
 

Monday - Friday, First Shift 
 

For more information:  
https://www.hrepartners.com/jobs/PositionDetail.cfm?
JobNum=11371&PartnerCode=SG&LeoFlag=N 

 Case Manager II 
MR/DD Dual Diagnosis Specialist 

 

Job Objectives: Provide goal-directed, medi-
cally necessary services and support to clients 
with severe emotional disturbances and co-
occurring mental retardation or developmental 
disabilities and their families. 
 

Essential Job Functions: Aid client in 
achieving goals identified in the individualized 
treatment plan.  Will provide assistance in 
improving symptom self-management; indi-
vidual therapeutic intervention, strengths as-
sessment and planning, assistance to assure 
consumer income maintenance; medication 
education; crisis management; or assistance to 
achieve academic progress.  Will facilitate 
groups to assist individuals with daily problem 
solving; improve social skills; provide leisure 
time training; promote health and enhance 
personal relationships.  Will provide one-to-
one support or supervision with the goal of 
maintaining the client in natural community 
locations, such as at home, in school or in the 
community. 
 
Job Standards: Bachelor’s degree preferred, 
or be equivalently qualified by work experi-
ence or a combination of work experience in 
the human services field and education, with 
one year of experience substituting for one 
year of education.  Possess demonstrated inter-
personal skills, ability to work with persons 
with severe emotional disturbance, and the 
ability to react effectively in a wide variety of 
human service situations.  Demonstrated abil-
ity to work with youth with mental retardation 
and/or developmental delays and knowledge 
of their unique needs.  Experience with direct 
services to clients with MR/DD diagnoses 
preferred. 
 

Work Environment: Primary indoors climate 
controlled work environment.  Individual will 
be required to work with youth in the home, 
school and community environments. 
 

Monday - Friday, 8:00 am - 5:00 pm.  Some 
evening hours may be required. 
 

For more information:  
https://www.hrepartners.com/jobs/PositionDetail.cfm?
JobNum=12890&PartnerCode=SG&LeoFlag=N 

Employment Offerings  

Is Just Around  
the Corner! 

http://www.attachment.org
https://www.hrepartners.com/jobs/PositionDetail.cfm?JobNum=11371&PartnerCode=SG&LeoFlag=N
https://www.hrepartners.com/jobs/PositionDetail.cfm?JobNum=12890&PartnerCode=SG&LeoFlag=N


 
DCCCA Foster Care 
Services is hiring: 
  
Family Specialists- 

LBSW, LMSW, LPC, or eligible for licensure 
to provide reunification services to children in 
foster care. 

Family Support Workers- HS diploma and 
2 years experience or one year experience and 
college.  Work with both foster children and 
their families to supervise visits, work on 
meeting court orders. 

 All positions FT with benefits.  Salary or 
hourly wage based on experience and educa-
tion.  Send resume to Susan Krogmann, 
DCCCA, 1319 W. May, Wichita, 67213. 
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Youthville has the following job openings: 
• Case Manager 
• Assistant Controller 
• Outpatient Clinician 
• School Based Therapist 
• Chemical Dependency Director 
• Chemical Dependency Counselor 
• Training Supervisor 
• Recruitment Specialist – Bilingual 

Apply on-line at www.youthville.org. 
We offer competitive benefits: attractive 

wages, flexible work schedule & environment, 
advanced technology resources, access to 
agency vehicles, generous paid time off, 
matching retirement plan, great medical,  
dental & prescription drug coverage. 

The Hutchinson Clinic is accepting appli-
cations for a full-time Social Work Profes-
sional with 2-5 years of experience to help us 
implement our new Charity Care Policy 

Job duties will include assisting patients 
acquire insurance and applying for premium 
and drug assistance program. 

Apply online or send resume to the  
Hutchinson Clinic, Human Resource Dept., 
2101 N. Waldron, Hutchinson, Ks. 67502,  
fax resume to 620-669-2529, or e-mail to  
mcconnelln@hutchclinic.com. EOE/MF 

http://www.youthville.org
mailto:mcconnelln@hutchclinic.com
www.youthville.org
mailto:sglazier@youthville.org
www.hrepartners.com
www.sedgwickcounty.org
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DCCCA Family Specialist 
Winfield and El Dorado 

Are you looking for an opportunity to 
utilize your clinical skills in the moment?  If 
you like change, challenges, and “thinking on 
your feet” this job is for you.    Are you tired 
of the dangers working in Wichita, worrying 
about your personal safety as you try to help 
others?  Welcome to small town America!  
DCCCA Family Preservation Services has 
openings for Specialists in the Winfield office, 
which covers Cowley, Elk, and Chautauqua 
counties.   The El Dorado office covers Butler 
and Greenwood counties.  The position re-
quires LBSW, LMSW, LMFT, LPC, or 
LMLP.  Recent graduates, if you have a Tem-
porary License that also meets the require-
ment.  You also need one or more yrs. experi-
ence delivering family-based services, valid 
DL, reliable vehicle.  Must pass background 
checks.  Sign-On bonuses are available.  Ap-
ply at 119 Jones St, El Dorado or fax a resume 
to DCCCA Family Preservation 316-322-9602 
EOE 

DCCCA offers flexibility with scheduling 
to meet clients’ needs.  The majority of paper-
work is done via computer/internet so you’re 
not stuck behind a desk.   DCCCA has the 
opportunity to see a family through the entire 
child welfare process.  SRS refers a family to 
DCCCA to provide intensive services typically 
for 90 days.  However, if the child needs to be 
removed from the home and placed into SRS 
custody then DCCCA continues working with 
that child and family until the child returns 
home or achieves permanency through adop-
tion or guardianship.   

"Communities In Schools (CIS) is seeking 
Cooperative Education students for job place-
ments at many of their school sites.  Students 
would work roughly 15 hours per week.  
Schedules are flexible and a great way to get 
experience in your field of interest!  These 
positions are perfect for you if you are an un-
dergraduate student not yet in your practicum 
placement.  Please visit the Cooperative Edu-
cation office on campus in Room 223 of Grace 
Wilkie Hall or call 978-3688.  Specify your 
interest in working with CIS! We're hiring 
now! www.ciswichita.org" 

The Kansas Department of Social and 
Rehabilitation Services (SRS) South Cen-
tral Region currently has an Social Work 
Specialist position located in our Children and 
Family Services Unit. Must have graduated 
from an accredited social work program and 
are eligible for licensure in the State of Kansas 
or are already licensed to practice social work 
in the State of Kansas. Priority will be given to 
those with Employee and Veterans Preference. 
SRS is an Equal Opportunity Employer com-
mitted to a diverse workforce.  

The South Central Region is currently 
recruiting for Social Worker Specialists with 
one position in each of the following Service 
Centers:  

Requisition Numbers: 
• 160837 - Hutchinson Service Center 
• 160849 - El Dorado Service Center 

 Minimum Qualifications:  Bachelor's 
Degree in Social Work and license to practice 
social work in the State of Kansas. 

 Salary:   Range 25, Step 4, $18.26/hr 
Applications accepted:  Until filled 
As a Social Work Specialist , you will:  
• Assess child abuse/neglect by interview-

ing children in their home and commu-
nity.  

• Will make referrals to family preserva-
tion, foster care and adoption contractors  

• You will have the opportunity to work 
with a variety of families in the commu-
nity and be a part of the new focus on 
family centered practice and early inter-
vention in families lives  

This position:  
• Is based in El Dorado or Hutchinson 
• Earns $18.26 hourly  
• Has outstanding benefits  
• Has the possibility of working a flexible 

schedule and/or alternate work week 
schedule  

Join the SRS team as an Social Work Spe-
cialist by submitting:  

• A resume and cover letter  
• An Employment Application (at 

jobs.ks.gov, select South Central Re-
gion)  

• Referencing Requisition Numbers listed 
above  

Contact Persons:  
• El Dorado: Ashley Prewitt at 620-342-

2505, ext 215  
• Hutchinson: Jamie Bounds at 620-663-

5731, ext 206 

SOCIAL WORKERS 
LBSW/LMSW/LPC 

Provide Reintegration services to children; 
and families in the Hutchinson,, KS 
area..  Must be able to license w/ KSRB; two 
yrs exp working w/ children & family services 
and have clear driving record and background 

 ADOPTION SPECIALIST 
LMSW 

Provide adoption services in the Hutchin-
son, KS area.  Must be able to license w/ 
KSRB; two yrs exp working w/ children & 
family services and have clear driving record 
and background.   

 SFCS offers excellent benefit package & 
competitive wages.  Send Resume to 
norma.offutt@st-francis.org, fax to 620-669-
0572, or website: www.st-francis.org.  EOE. 

 
Wanted: LMSW with adoption experience 

for an adoption specialist position.  
 Saint Francis Community Services 
 501 N. Monroe,  Hutchinson, KS 67501 
 Email judy.hawk@st-francis.org for more 

information. 

Lead Therapist – Oversee daily operations & 
supervise staff at the MHA Counseling Cen-
ter.  Will also provide therapy services to cli-
ents to help w/ addiction & substance abuse; 
family, parenting & marital problems, suicide, 
stress mgt, self-esteem & issues associated 
with aging & mental, emotional health.  Per-
form clinical assessments, diagnose, and de-
velop/implement treatment plans.  Req. mas-
ters degree & clinical licensure in respective 
field of study.  Must have exc. written and 
verbal comm. skills, knowledge of principles, 
methods, & procedures for diagnosis, treat-
ment, & rehab of physical & mental dysfunc-
tions.  

Competitive pay & great benefits!  Apply 
online at www.mhasck.org or in person at 
Mental Health Assn, 555 N. Woodlawn, Suite 
3105, Wichita, KS    EOE 

http://www.ciswichita.org
mailto:norma.offutt@st-francis.org
http://www.st-francis.org
mailto:judy.hawk@st-francis.org
http://www.mhasck.org


Excellent opportunities available in a large 
and progressive community mental health envi-
ronment located in Wichita, Kansas.    

 

Adult and Children’s Case Managers 
Full and part time positions available.    

 

COMCARE has several opportunities for 
new graduates to provide case management 
services to people who have mental illness. 
Several positions available in both adult and 
children’s services in a variety of clinical set-
tings.   

General duties include: Will engage con-
sumers in a working relationship, assess con-
sumer’s personal strengths, resources, desires, 
needs and barriers related to specific life do-
mains of independent/family living, vocational/
educational, social support, leisure/recreational 
and health. Assist in developing short and long 
term goals and work with consumer in accom-
plishing these goals. Collaborate with multidis-
ciplinary treatment team to achieve goals. 
Teach skills related to goals in a one-to-one 
setting. Provide assistance in completing appli-
cations for benefits and resources. Accompany 
consumers to appointments as needed. Assist in 
admissions and discharges, including involun-
tary hospitalizations. Complete documentation 
as required and apply policies and procedures 
of the agency according to specifications. Par-
ticipate in group supervision and other staff 
activities related to training and service deliv-
ery. 

Job Standards for case manager positions 
include a Bachelor Degree in a Human Services 
field or two years of post-high school education 
and equivalent combination of training and 
experience required. Dependable transportation 
required with a valid KS driver license.   

 

We are also recruiting for the following  
positions:  

• PhD Psychologist/Program Manager 
• Attendant Care Workers 
• Clinician/Team supervisor 
• Program Manager- Crisis Intervention 

Services   
• Substance Abuse Counselors  

We offer a competitive salary and a full 
range of benefits.  Visit our website at 
www.hrepartners.com for detailed job informa-
tion for these and other COMCARE positions 
and to apply on-line.    

 

Sedgwick County is proud to be an  
equal opportunity employer. 

 

The Training and 
Evaluation Center of 
Hutchinson 

Service Coordinator (AKA Targeted Case 
Management) 
 

We Are Making A Difference Everyday 
And So Can You! 

This position has the responsibility of as-
sisting individuals with disabilities and their 
support networks to identify, select, coordinate, 
obtain, and use both paid services and natural 
supports as may be available to enhance the 
individuals interdependence, integration, and 
productivity within the community.  Require-
ments include knowledge in the areas of posi-
tive behavioral supports, community resources 
and processes, ability to implement a person 
centered planning process, and the ability to 
assist persons served in funding and applying 
for services.  This individual will act as an ad-
vocate for individuals with developmental dis-
abilities.   

Qualifications: A bachelor’s degree in 
social work, psychology, vocational rehabilita-
tion, education, or related field is required.  
Experience preferred. 

Benefits include: health and dental insur-
ance, life insurance, disability insurance, two 
weeks paid time off, 12 paid holidays, and 
KPERS retirement. 

Interested applicants may apply in person 
or online at www.techinc.org — go to career 
link for on-line application 
The Training and Evaluation Center 
1300 E. Avenue A * Hutchinson, KS 67501 
620-663-1596 
or fax a resume to 620-663-1293 
e-mail: hr@techinc.org 
 

When was the last time you made a differ-
ence in someone’s life? The answer can be 
“Every Day” as a member of the BI team!  

BI Inc. is one of the largest providers of 
products and treatment services to the correc-
tions community. We are currently searching 
for a Case Manager and a part-time Substance 
Abuse Counselor to join our team.   

BI is committed to using practices that are 

shown by research to be effective in reducing 
recidivism. Our programs are cognitive-
behavioral and treatment focuses on dynamic 
criminogenic risk factors.  

Case Manager  
Manages a caseload of client cases by ad-

ministering the policies and procedures of the 
program, conducts intakes, assessments and 
facilities groups. Learns, uses and models prin-
ciples of the “What Works” system through 
evidence-based practices in all interactions with 
clients and other staff members.  Reports on 
program operations to ensure that all require-
ments of the criminal justice system are met. 

Substance Abuse Counselor 
Conducts / facilitates individual and group 

drug/alcohol treatment.  Completes ASI assess-
ments.  Learns, uses and models principles of 
the “What Works” system through evidence-
based practices in all interactions with clients 
and other staff members.  Reports on program 
operations to ensure that all requirements of the 
criminal justice system are met.  AAPS certifi-
cation preferred.  Part-time position including 
evenings and weekend work hours. 

BI offers a generous compensation and 
benefits package. Logon to www.bi.com to 
read more about the exciting career opportu-
nities currently available at BI. EOE  
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Community Psychiatric Supportive  
Treatment for Children 

General Responsibilities: 
• Deliver services within the Community 

Based Service Program to children in Butler 
County diagnosed with serious emotional 
disturbances. 

• Community Psychiatric Supportive Treat-
ment as indicated by the following: 
1. Develop continuous supportive relation-

ships with identified clients and their 
families; 

2. Be in contact with designated clients and 
families for regularly scheduled appoint-
ments during the hours that meet the 
client and families needs; 

3. Maintain direct client and family contacts 
in their natural environment based on 
needs; 

4. Help clients learn more effective controls 
to manage their mental health diagnosis; 

5. Follow the instructions of the clinical 
supervisor regarding effective interven-
tion strategies. 

6. Report to team leader and client’s thera-
pist any and all concerns regarding clients 
change in behavior or reportable issues. 

7. Perform other duties as directed by super-
visor. 

Minimum Qualifications: 
• Have at least a BA/BS degree or be equiva-

lently qualified by work experience or a 
combination of work experience in the hu-
man services field and education, with one 
year of experience substitution for one year 
of education. 

• Possess demonstrated interpersonal skills, 
ability to work with persons with severe and 
emotional disturbances, and the ability to 
react effectively in a wide variety of human 
services situations. 

 
Attendant Care (AC) / Psychosocial  

Rehabilitation (PR) 
General Responsibilities: 
An Attendant Care / Psychosocial Rehabilita-
tion worker will assist the consumer with com-
pensating for or eliminating functional deficits 
and interpersonal and/or environmental barriers 
associated with their mental illness.  The intent 
is to restore the fullest possible integration of 
the consumer as an active and productive mem-
ber of his or her family, community, and/or 
culture with the least amount of ongoing pro-
fessional intervention. 

1. Provide face-to-face intervention with the 
consumer present individually or in a 
group setting. 

2. Teach consumer the development of so-
cial and interpersonal skills to increase 
community tenure, enhance personal 
relations, establish support networks, 
increase community awareness, develop 
coping strategies, and effective function-
ing in the consumer’s social environment 
including home, work and school. 

3. Work in collaboration with the treatment 
team and family. 

4. Report any and all signs/symptoms of 
child abuse or neglect. 

5. Maintain and submit reports and paper-
work as required in a timely and accurate 
manner. 

6. Possess the ability to react in a wide vari-
ety of stressful situations. 

7. Keep supervisor informed of unusual 
situations. 

8. Engage in training required by 
SCMHCC. 

9. Consistently maintain appointment with 
clients. 

10. Other duties as assigned by the Team 
Leader. 

Minimum Qualifications: 
• Must be 18 years or older and have a high 

school diploma or equivalent.  Additionally, 
the provider must be at least three years older 
than a consumer under the age of 18.  The 
provider must have a minimum of 2 years 
experience working with children with seri-
ous emotional disturbance or be equivalently 
qualified by education in the human service 
field or a combination of work experience 
and education with one year of education 
substituting for one year of experience. 

• Must pass KBI, and SRS background checks, 
must have a dependable vehicle and valid 
driver’s license with no more than two mov-
ing violations in the last three years, and no 
DUI’s in the last six years. 

 
Targeted Case Manager for Children / Team 

Lead 
General Responsibilities: 
• Deliver services within the Community 

Based Program to children diagnosed with 
serious emotional disturbances. 

• Case Management indicated by the follow-
ing: 
1. Develop continuous supportive relation-

ships with identified clients and their 
families; 

2. Set up and facilitate initial treatment plan 
meetings for each new referral and every 
90 day there after.  This meeting needs to 

include the development of goals, objec-
tives, services, strengths and needs as-
sessment, and crisis plan. 

3. Update client’s goals, objectives, and 
services in the treatment plan if needed 
and follow-up with the therapist for their 
clinical oversight. 

4. Facilitate client autonomy by helping 
them build on strengths, increase commu-
nity integration and learn more effective 
controls for emotional disturbances based 
on medical necessity; 

5. Build a relationship with community 
agencies that will provide a natural, sup-
portive network for clients in their quest 
for mastery in various situations; liaison; 

6. Assume an advocacy role for clients and 
their families; 

7. When necessary or possible, help inte-
grate clients into existing emergency 
service systems. 

8. Provide orientation and ongoing training 
to staff under their supervision.  Keep 
team advised of important events and 
policy/ procedure changes. 

9. Process timesheets, leave requests, and 
expense reimbursements. 

10. Provide 2 hours a week of field mentor-
ing and chart reviews. 

11. Provide group and individual supervision 
to CPST, AC, Psychosocial, and Family 
Support staff on their team regularly. 

12. Perform evaluations on CPST, AC, Psy-
chosocial, and Family Support staff with 
appropriate feedback from staff’s clinical 
supervisor. 

13. Perform other duties as directed by super-
visor. 

Minimum Qualifications: 
• Have at least a BA/BS or be equivalently 

qualified by work experience or a combina-
tion of work experience in the human ser-
vices field and education, with one year of 
experience substitution for one year of edu-
cation. 

• Possess demonstrated interpersonal skills, 
ability to work with persons with serious 
emotional disturbances, and the ability to 
react effectively in a wide variety of human 
services situations. 

 
Interested in any of these positions? 
Please submit a resume to Trisha Smith at  
trishasmith@scmhcc.kscoxmail.com or mail to: 

South Central Mental Health 
Attn: Human Resources 

520 E Augusta Ave 
Augusta, KS  67010 
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Mark Your Calendar! 

Upcoming Dates: 

September 17 .......................... Learning Contracts Due to Social Work Office 

September 19 .......................... Habitat for Humanity Build 

October 1 ................................ BSW Program Applications Due 

October 15 .............................. Practicum Midterm Evaluations due to Social 
Work Office 

October 16-17 ......................... Fall Break (No Classes) 

November 10 .......................... MSW Information Night 

November 13 .......................... Social Work Fair 

November 26-28 ..................... Thanksgiving Break (No Classes) 

November 27-28 ..................... Office Closed for Thanksgiving 

December 11 ........................... Last Day of Fall Semester 

 Practicum Performance Evaluations Due to  
Social Work Office 

December 12 .......................... Study Day 

December 13-19 ..................... Finals 

December 14 .......................... Fall Commencement 

December 24-January 4 ......... Holiday Shutdown (Offices Closed) 

Fairmount College of  
Liberal Arts & Sciences 

 

School of Social Work 
 

1845 Fairmount 
Wichita, KS 67260-0154 
 

Phone: 
(316) 978-7250 
 

Fax:   
(316) 978-3328 
 

E-Mail: 
socialwork@wichita.edu 
 

Website: 
www.wichita.edu/socialwork 

Faculty Accolades 
Dr. Kyoung Lee has publications to  
announce: 
 

Refereed Journal  Article 
Lee, K. H., & Yoon, D. P. (2008). Impacts 

of work attachment strategies on  
employment and economic status of 
TANF leavers. Journal of Policy 
Practice, 7(1), 42-57. 

 
 
Book 

Lee, K. H. (2008).  
Welfare reform and 
state policy choices: 
Determinants of 
state policy choices 
and effects of work 
attachment  
strategies. VDM. 

 

 

Dr. Curtis Proctor has a publication to  
announce: 
 

Book 
Proctor, C. (2008).  

Indicators as  
attachment  
difficulties: The  
case of Romanian 
adopted children. 
VDM. 

Editor’s Note: 

Due to illness, this newsletter is about one week late.  I apologize for any inconvenience this has caused anyone! 

∼Trisha 

mailto:socialwork@wichita.edu
http://www.wichita.edu/socialwork
mailto:kyoung.lee@wichita.edu
mailto:curtis.proctor@wichita.edu

