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Diversity, Human Resources and Professional Development Task Force
Friday, April 2, 2020
3:00 pm – 4:00 pm
Zoom Meeting
Task Force members: Co-chairs Edil Torres-Rivera and Voncella McCleary-Jones, Linnea Glenmaye, Judy Espinoza, Jessica Provines, Shelly Coleman-Martins, Tom Aldag, Ron Holt, Sandra Goldsmith, Lisa Clancy, Heather Perkins, Jolynn Dowling, Gery Markova, Katherine Holmgren, Christine Taylor, Michael Irvin, Yulissa Hernandez, Alex Johnson, Jessiac Skladzien, Katie Givens, Deanna Carrithers, LaShonda Garnes, Jozie Caudillo, Sajani Jiten, Maribel Sanchez, Angela Linder, and Judy Mount.
Models 
Pros/Cons of existing models discussed – Cornell, Columbia, Vermont, Wisconsin, WSU

Consider an enhanced HR model utilizing WSU’s current HR structure -- Perhaps a core unit focused on recruitment/retention of diverse faculty/staff

Structure

Organizational chart would provide clarity on reporting lines for proposed model 
There should be a chief diversity officer. 
Process/ System 
A strategic plan for diverse recruitment is needed.
Hire recruiters specifically focused on diversity

Title IX should report to the President’s office. -- *The Kosen (sp) Report dealt with Title IX.

WSU HR does professional development now; don’t have the diversity piece.

Office of Civil Rights guidance is utilized at WSU.

Respectfully submitted, 
Dr. Voncella McCleary-Jones
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