University Staff Senate
June 20, 2023 | 3:30pm-5:00pm | RSC 142 – Harvest Room

I. Call to Order
a. Minutes approval process – Electronic
b. Committee Reports/Updates – Submitted in Advance

II. New Business
a. President’s Comments
b. Welcome New Senators
c. Committee Chair information
d. Installation of new President
e. Appointment of At-Large Senators for 2023-2025 terms
f. Executive Team Roles
g. PET Summary/goals

III. Old Business/Reminders
a. Update on Senate recommendations

IV. Committee Updates - provided in advance
a. Senate Committees
i. Awards and Recognition 
1. No Updates

ii. Communication and Website
1. No Updates

iii. Elections
1. At-large Senator positions for 2023-2025 term were confirmed:
a. Angela Linder 
b. Kendra Nguyen
c. Naquela Pack
d. Sara Rue
2. Nominations are open for the 2023-2024 Executive Positions (below). Please email nominations to amy.belden@wichita.edu by June 28th. Voting for Exec Positions will be the week of July 10th. 
a. Staff Senate President Elect
b. Vice President
c. Secretary
d. USS Representative
3. Amy would like to give a HUGE thank you to the Elections Committee for all their help!


iv. Policy Review
1. Currently reviewing Policy 20.19 – Driving State Vehicles

v. Professional Development and Service
1. No Updates

b. Campus/University Business Meeting Updates – provided in advance
i. AOC (Academic Operations Council)
1. No updates

ii. Budget Advisory Committee
1. No updates

iii. [bookmark: _Hlk111199069]Human Resources Meeting (Joint with Faculty Senate Reps) 
1. FY24 Pay Cycle update:
a. 50+ emails went out to leaders on the 9th showing what increases would be (three goals for this year – Correct PIR, Get people to the minimum of their pay range, and a 2.5% across-the-board raise). Leaders were asked to share this information downward, ultimately to employees by June 23rd. 
b. Summary statements will be sent to employees by the end of the month that will show what their total increase was and what their new salary will be, but it will not include the detail of what the increases covered. That information was supposed to have been shared by the leader.
2. Update on the Breastfeeding Support Award 
a. Have received the window decals and table tents to be distributed across campus. This process will be undertaken throughout the coming months. 
b. No progress yet on the policy updates and website updates due to conflicting priorities (pay cycle update had to take priority)
3. Denise brought up a concern voiced by a constituent about the lack of on-campus advertising for staff positions and how it would benefit the applicant pool if the positions, especially those requiring an internal candidate, were advertised regularly in the WSU Today.
a. Sheryl Propst is over the Talent Acquisition area in HR and will look into this. Since there are a lot of positions open and limited space in the WSU Today, they will look into adding a question in the search process for the chair to indicate whether they want to have the position listed in WSU Today. 

b. New system for talent acquisition will have an auto-share feature that will send the info to social media – they will look into whether it can also share to the editors of the WSU Today. They will follow up in the future. 
4. Discussions are ongoing relative to the items we sent forward as recommendations from the Senate. 

iv. KBOR Briefing
1. Approved the request to amend the Capital Improvement plan for the Woodman Interior Remodel Project
2. Approved the request to amend the Capital Improvement plan/Revised program statement for HAMR building (to be built across from the Smart Factory)
3. Went over the campus master plan
4. KBOR looking at a free application week for UGs in October. WSU is considering not requiring an UG app fee at all, but would need to determine how to pay for the things the application fee income pays for currently. 
5. Approved request to change the name of the MS in Mathematical Foundations in Data Analytics to MS in Mathematical Data Science
6. Presented the proposed Tuition increase (asking for 5.9% increase). Seemed to be well received, so we are hopeful that it will be approved. 
7. Update from this month’s KBOR meeting has been rescheduled until mid-July – but we do know that the 5.9% increase has been approved. 

v. Legislative Update 
1. Governor approved the K-12 budget BUT line-item vetoed a provision that would adjust the funding formula for K-12 institutions. She wanted to keep funding at the level it is now, the provision would base the funding on the last census year data rather than on the standard two year average. Attorney General is reviewing her veto to see if she actually has the ability to veto in this manner, which may take some time. 
2. Governor Kelly also vetoed the $5m the legislature proposed to remove from the Comp Grant (money for need-based aid) to reallocate to private institutions
3. In news from KBOR – we received another $15m from Kansas Department of Aging and Disability Services for the Health Sciences Campus





vi. President One-on-One
1. The President has reviewed the recommendations we sent forward and will be working with Werner and HR to determine which recommendations they will be able to work on. 
2. They have identified a small pocket of funds for professional development. 
3. Discussed PET retreat that incoming President Jason Bosch attended; Jason will present info from that retreat. 

vii. RSC Board of Directors
1. No Updates

viii. Traffic and Parking Appeals
1. Will conclude the 2023 year for Parking Appeals on June 30th. TO date they have processed 1,590 appeals (!!!)

ix. UPS/USS President’s Council (KBOR) 
1. No meeting held since March

x. VP of Finance & Administration One-on-One 
1. VP Golling will be working with Vicki Whisenhant on determining which of our recommendations will be able to be implemented. 
a. He felt that some movement could be made in the area of parking (using it as a reward for years of service and/or Distinguished Service). Has to look at this more closely as the income from parking fees pays for many things, including the parking garage, salaries for parking personnel, maintenance for the parking lots, etc.

xi. PET & Constituent Heads 
1. PET Retreat held in early June; Incoming President Jason Bosch attended and will present information from the retreat.

V. As May Arise

VI. Upcoming Meetings/Events
a. Nominations are open for Senate Executive Positions – see details above
i. Nominations due by June 28th
ii. Voting will begin the week of July 10th
b. Next Senate meeting – TBD 
c. Check the Events Calendar for upcoming events on campus

